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Employee Relations Committee 
May 13, 2019 

MINUTES 

PRESENT: David Leavitt (Chair), Tasneem Aljayyousi, Dominick Schiano, 
Sandi Unger and Janice Walcott 

ABSENT: NONE 

GUESTS: CB11 First Vice Chair Anthony Vitaliano 

STAFF: Harriet Lasky and Chris Kirka; Jeremy Warneke joined by phone for 
part the meeting 

 
The meeting was convened at 7:10 p.m. 

David Leavitt stated that the community board created this committee at the last 
full board meeting to consider title changes and merit raises for the incumbent 
staff. 

David Leavitt made a motion (seconded by Dominick Schiano) for the 
committee to go into executive session to discuss personnel issues.  PASSED 
UNANIMOUSLY  

The committee came out of executive session and considered the following 
motions: 

1. David Leavitt made a motion (seconded by Dominick Schiano) that the
community board approve a change in schedule from part-time (30-
hours per week) to full-time (35-hours per week) for Community
Coordinator Harriet Lasky with a new full-time salary of $71,949.
PASSED UNANIMOUSLY

2. David Leavitt made a motion (seconded by Dominick Schiano) that the
community board approve a change in title from Community Associate
to Community Coordinator for Chris Kirka with a new full-time salary
of $60,403.  His new responsibilities will include support for the Pelham
Parkway re-construction project and to learn about the new payment
system used in the office.  PASSED UNANIMOUSLY



 

 
  

 

3. David Leavitt made a motion (seconded by Dominick Schiano) that 
District Manager Jeremy Warneke be awarded a 3.5% merit increase 
($2,957) to his current $84,514 salary making his new salary $87,471.  
MOTION FAILED with two in favor (Leavitt and Schiano), two 
against (Aljayyousi and Walcott) and one abstention (Unger). 

4. Janice Walcott made a motion (seconded by Sandi Unger) that District 
Manager Jeremy Warneke be awarded a 5% merit increase ($4,225) to 
his current $84,514 salary making his new salary $88,739.  MOTION 
PASSED with three in favor (Aljayyousi, Unger and Walcott) and two 
against (Leavitt and Schiano). 

There being no further business the meeting was adjourned at 9:38 PM


