
Agencies Scheduled to be Audited in 2025 
 

The Equal Employment Practices Commission (EEPC) conducts Equal Employment Opportunity (EEO) 
program audits on about 145 mayoral and non-mayoral agencies once every four years. This audit will be 
the 4th and final year of an employment practices audit with a focus on the underutilization of women and 
people of color in the City’s workforce. The EEPC is planning to audit the EEO programs of the following 
agencies in 20251: 

• New York City Police Department (NYPD) 
• Department of Veterans’ Services (DVS) 
• New York City Council (NYCC) 
• Manhattan Community Board No. 1 (MCB1) 
• Manhattan Community Board No. 2 (MCB2) 
• Manhattan Community Board No. 3 (MCB3) 
• Manhattan Community Board No. 4 (MCB4) 
• Manhattan Community Board No. 5 (MCB5) 
• Manhattan Community Board No. 6 (MCB6) 
• Manhattan Community Board No. 7 (MCB7) 
• Manhattan Community Board No. 8 (MCB8) 
• Manhattan Community Board No. 9 (MCB9) 
• Manhattan Community Board No. 10 (MCB10) 
• Manhattan Community Board No. 11 (MCB11) 
• Manhattan Community Board No. 12 (MCB12) 
• Queens Community Board No. 1 (QCB1) 
• Queens Community Board No. 2 (QCB2) 
• Queens Community Board No. 3 (QCB3) 
• Queens Community Board No. 4 (QCB4) 
• Queens Community Board No. 5 (QCB5) 
• Queens Community Board No. 6 (QCB6) 
• Queens Community Board No. 7 (QCB7) 
• Queens Community Board No. 8 (QCB8) 
• Queens Community Board No. 9 (QCB9) 
• Queens Community Board No. 10 (QCB10) 
• Queens Community Board No. 11 (QCB11) 
• Queens Community Board No. 12 (QCB12) 
• Queens Community Board No. 13 (QCB13) 
• Queens Community Board No. 14 (QCB14) 
• Office of the Kings County District Attorney (KCDA) 
• Office of the Queens County District Attorney (QCDA) 
• Office of the Bronx County Public Administrator (BCPA) 
• Office of the Richmond County Public Administrator (RCPA) 

 
1 Although these agencies are scheduled to be audited in 2025, this may not constitute the final list as additional 
agencies may be added, as needed. 


