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Mission Statement

The Equal Employment Practices Commission is ‘empswered by the New York City
Charter to monitor and evaluate the employment programs, practices, policies and
procedures, of all city agencies to ensure that they maintain an effective affirmative
employment program of equal employment opportunity for protected groups who are
employed by, or-seek employment with, the New York City government. We are-therefore
committed to ensuring that all protected groups employed by, or seeking employment with,
city agencies are fully aware of their vights under the appropriate Federal; State, and City

laws against employment discrimination.
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EXECUTIVE SUMMARY

INTRODUCTION |

Chapter 36 of the New York City Charter, As Amended, established the Egual
Empléyment Practices Commission (EEPC) as an independent city agency respansible for
monitering and auditing the egual employment practices, programs, policies and procedures
Qf all city agencies. The Charter requires the appointment of two Commissieners by the
Mayar, two by the Gity Council, and the joint appointment of the Chair by the City Council
Speaker and the Mayor. All Commissioners serve part-time, four-year, staggered terms.

To address its mandate, the Commission is authorized to: (1) Reviéw the uniform
standards, policies, procedures-and programs of every city agency’s affirmative erployment
iﬁ_rogram to provide equal employment opportunity to. m;i:nerfit'y? group members and women
employed by, or seeking employment with, city ageneies, (2} Recommend to the Department
of Citywide Administrative Services and all other city ageticies, procedures, approaches,
measures, standards and programs tok ensure fair dnd effective equal employment
opportunity for minority group members and women, and; (3} Audit and evaluate the '
smployment practices and procedures of every city agency at least once every four years
and whenever requested by the Givil Service Commission ot the Human Rights Commission.

?&ddiﬂonal powers include: (4) Publishing a report ifthe Commission determines that
an audited agéncy's corrective actions are not appropriate and effective to -achieve
compliance, (5) Recommending to the Mayor the necessary appropriate corrective actions to
ensure compliance by an audited agency, (6) Holding public and privaté hearings, and; {7)
Estabiishing appropriate advisory committees to assist the Commission in addressing its

mandate.

LEGAL COST OF EMPLOYMENT DISCRIMINATION

There is a cost to the City for illegal employment discrimination. According to data
provided by the City Comptrolier’'s office, in calendar year 2007 seventeen employment
discrimination cases against city agencies were settled at a cost of approximately .5 million

dollars. The largest setilement was over $ 500,000.00 (the Department of Correction).




The Comptroifar’s office reported that fifty-one empioyment discrimination cases
were settled in calendar year 2008 at a cost of approximately 16.4 million dellars. The

largest settlement was over $1.3,060.000.00 {the Department of Parks and Recreation).

ACCOMPLISHMENTS IN CALENDAR YEAR 2007
Audits
During caleridar year 2007, Commission staff initiated audits of forty-one city
agencies. Amoeng these agencies were: the offices of the Mayor, the City Council, and the:
City Comptroller, the offices of the borough presidents of the Bronx, Staten lsland and
Quesens, the Public Advocate’s office, and the fifteen community boards in the boroughs of
Manhattan{12) and Staten Island (3).
The staff complieted audits of twenty-seven agencies-tepresenting approximately
- 46,000 employees-including the City University of New York, the office of the Brooklyn
Borough President, the public administrators’ offices in Brorx, New Yerk, Richmond, and
Queens counties, and the twelve community boards in the Bronx. Audits of thirty-four
agencies were in progress at the end of the vear:
Compliance
The City Charter-mandated audit compliance pracedure was initiated with twelﬁe- city
agencies during the year, including the Brookiyn Borough President’s office and the public
administrator offices in each of the five countiés. Twelve agencies completed compliance,
including the New York and Queens county district attorneys offices, the office of the City
Clerk/Clerk of the Council, the New York City. Police Department {Recruitrvent Program) and
the New York City Housing Authority. At the end of the year, compiiance monitaring was in
progress with eight agencies.
Public Hearing
In May 2007 the Commission heid a public h-__eari.hg on Privale Sector Diversity
Initiatives in Senior Management/Lessons for the Public Sector, Part Il. The hearing was a
foilow-up to the hearing on the same topic held in 2006. Barbara Frankel, Executive Editor
and Senior Vice-President of Diversity Inc. Magarine, Elaine Arabatzis, Senior Associate and
Diversity/Pro Bono Counsel of Dickstein Shapire, LLC, and Thomas Dunn, Vice-President of
Public Affairs, Policy and Communications at Verizon Communications inc. provided

testimony.




ACCOMPLISHMENTS IN CALENDAR YEAR 2008
Audits

During calendar year 2008, Commission staff initiated audits of twenty-six agencies.
Among these agencies were: the departments of Buildings, Design and Construction,
Environmental Protection, Housing Preservation and Development, and Sanitation, and; the
gighteen community boards in Brooklyn.

The staff also completed audits of twenty-eight agencies—representing approximately
4,600 employees. Among those agencies were: the Queens and Staten Island borough
presidents’ offices, the Public Advocate’s office, the Department of Investigation, the
Independent Rudget Office, and the Civil_ian Complaint Review Board. At the end of Vthe year,
audits of thirteen agencies were in progress.

Compliance.

The audit complianee procedure was initiated with eighteen city agencies. Among
them were: the offices of the City Comptroller, Public Advocate, and the Staten [sland
Borough President, the Department of Citywide Adtinistrative Services, and the New York
City Employees Retirement System. _ ‘

Ten agencies completed compliance; among them Were-: the City University of New
York, the public-administrators in Kings, New York, and Queens counties, the Department of
Education, and the Depariment of Juvenile Justice. Al the end of the year, compliance

mionitoring was in progress with fifteen agencies.

CONCLUSION
Complete Audit and Compliance Reports for calendar years 2007 and 2008, and the
Workforce Summary by Mayoral Agencies for those vears, are available on the EEPC’s

website: http://www.nye.gov/himl/eepc/himl/home/home.shtml.

Pursuant to the New York City Charter and the New York State Open Meetings Law,
all audits and compliance monitoring reports issued by this Commission, as well as, the
minutes of Commission meetings, are available to the public. Meetings of the Commission

are open tothe pubiic.
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CHAPTER |

UNLAWFUL EMPLOYMENT DISCRIMINATION.

“It shall b‘e-a'n uniawful employment practice foran erfiployer (1) to fail or refuse to hire or
" discharge any individuél or otherwise to discriminate against any individual with respect to
his compensation, terms, conditions; or privileges of emplaymeant, because of such
ind ivid ual's race, celor, religion, séx, or national origin...”
Title VII, Givil Rights Act, 1664, Sec. 2000e-2. [Section 703]




LAWS AGAINST DISCRIMINATION IN EMPLOYMENT

1964 Civil Rights Act

During the height of the Civil Rights Movement, the United States Congress passed,'
and the President Lyndon Baines Johnson signed, the 1964 Civil Rights Act. Title Vil of the
Act s the most comprehensive federal antid.is.criminatioh law. it bars employment
discrimination on the basis of race, sex, religion, color, or national origin by employers with
15 or more employees. Originally applicable only fo- private employers, the statute was
-amen'ded in 1972 to cover state and local governments, governmental agencies, and
political subdivisions. The 1991 amendments o Title VIl further extended protection to
employees of elected state officials. 7

Title VII provides a variety of remedies for unlawful employment discrimination,
including “make whole” remedies (hiring, reinstatement, back pay, etc.) and compensatory
and punitive damages in some circumstances. The amount of compensatory or punifive
damages is limited by the size: of the employer. The maximums: are $50,000 for em;pibyers
of 15 to 100 employees; $100,000 for employers of 101 fo 200 employees; $200,000 for
employers of 201 to 500 employees; and $300,000 for those employing over 500
employees. Punitive damages, though., cannot he assessed against state and local

governments.

Equal Employment Opportunity Commission

Title VIl is administered by the U.S. Equal Employment Opportunity Commission
(CEOQ), which receives, protesses, and investigates charges of empmymeht discrimination.
If the Commission determines that there is “reasonable cause” to believe that the law has
been violated, it first tries 1o obtain remedies for the affected individuals through
conciliation. If conciliation fails, the agency issues the charging party a “notice of right to
sue” or file a lawsuit against the offending employer in a federal district court. If the
offending employer is a state or local government, the EEQC refers the case 1o the U.S.
Department of Justice for enforcement. "

The EEQC is also responsible for enforcing the following federal antidiscrimination
laws: .

The Equal Pay Act (EPA) is an amendment to the Fair Labor Standards Act and

prohibits discrimination based on sex in the payment of wéges. In assessing whether pay
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discrimination has occurred, the EPA provides exceptions for pay differentiais bhased on a
seniority system, a merit system, a system measuring eamings by quantity or quality of
production, or any other factor gther than sex or genhder. Since sex-based wage
discrimination also is prohibited by "F'Efi;i'e: Vi, a violation of the EPA rray also be a violatien of
Title VII.

The Age Discrimination in Employment Act {ADEA) prohibits d"iéo_ﬁr’i'rnir-}aiion in
employment against ihdividuais- \:;rh-cg -are 40 years of age or older. The Act, which applies to
-employers with 20 6r more employees, partially exempts certain groups of employees from
coverage: University employges with unlimited tenure who can be offered voluntary
retiré-ment incentives fhat- are reduced or eliminated on the basis of age, and high-level
executives who may be compelied to f'_et_i're if they would be entitied to receive annual
retirement benefits of at least $44,000. In addition, the ADEA does not prohibit
discrimination based on age when age is a “bona fide  ogtupational qualification,” or when
an empiloyer is obsenving the terms of a bona fide seniority system. '

Title 1 of the Americans with Disabilities Act {ADA) prohibits discrimination against a
“gualified individual with a disability” by employers with 15 or more employees. This refers
to an individual whe, with or without reasonable accommodations, can perform'the esseriial
functions of a job. An individual with a disability is one-who has a physical or mental
impairment that substantially limits one or more major life activities, a record of such an
impairment, or who is regarded as having such’an impairment. The law specifically excludes
individuals with certain.saxdal and emotional disorders including compulsive gamblers and
kieptomaniacs, current iflegal drug users, and current users of alcohol who canhnot perform

thelr iob duties or whose employmerit presents a threat to the property or safety of e’ﬁ'her_s,--

NEW YORK CITY'S EQUAL EMPLOYMENT OPPORTUNITY POLICY

To comply, in part, with federal civil rights laws, chapter 35 of the New York City
Charter requires each city agency to “establish measures and programs to ensure a fair and
effective affirmative employment plan to provide equal employment opporiunity for minority
group members and women who are employed by, or who seek employment with, the
agency and, in accordance with the uniforivi procedures and standards established by the
department of citywide administrative services for this purpose, to adopt and implement an

annual plan to accomplish this objective.”




These uniform procedures and standards administered by the Department of
Citywide Administrative Services (DCAS) are known as the City's Equal Employment
Opportunity Policy. As new “protected classes” have been added via federal, state, and city,
civil rights laws the City's EEO Policy has been amended accordingly. The EEQ Policy
currently prohibits employment discrimination on the basis of aetual or perceived race,
color, national origin, alienage or citizenship status, religion or cread; gender {(including.
“gender identity”), disability, age (18 and over), military status, prior record of arrest or
conviction, marital status, partnership status, predisposing genetic characteristic; sexual
orientation, or status as a victim or witness of domestic violence, sexual offenses and

stalking.

Bavid Dinkins Administiation

In 1991, the Dinkins Administration established an “Affirmative Employment Plan
(AER)” 'pursuén‘t to Chapter 35 of the New York City Charter. Significantly, the Plan provided
for the establishment of goals and timetables for increasing the number of minorities and
women where the City found “manifest underutilization” of those individuals in the various
EEQ job groups. The AEFP also contained a detailed “Employee Promotion Assistance
Program” {EPAP), requiring City agencies to indicate how they provided training and upward
mobility for all emmployees. The Dinkins Administration also established the Discrimination

Complaint Procedures Implenientation Guidelines:

Rudolph Giuliani Administration

in 1996, the Giuliani Administration issued its oWn policy pursuant to C%l’a.pter 35,
and named. it the Equal Employment Opportunity Policy. This Policy élimitiated the goals and
timetables feature, as well 8s the Employee Promotion Assistance Program, of the previous
Affirmative. Employment Plan. Noting that separate policies addressing sexual harassment
and disability diserimination are recommended by the EEOC because of the special issues
which pertain to these areas, the new document contained separate policies proscribing
sexual harassment and disability discrimination. In addition, the FEQ Policy 7inc_!ude‘d a 10-
page “Reasonable Aécommodation Policy and Procedure”, as well as a 3-page “Reasonable

Aceommodation Form™ (both for persons with disabilities).




Michael Bloomberg Administration _ ,

In 2005, the Bloomberg Administration issued its’ Equal Employment Opportunity
Poticy which is very similar to the previous administration’s Policy. The 2005 Policy, though,
cohtains new sections enumerating five EEQ-related roles for both agency counsels and
persoitnel Q’ffi'c’érs. The Policy also requires—for the first time—that agency heads conduct

‘qUa'rterly reviews of EEO complaints and requests for reasonabie accommodations.based on

disability. in addition, the new Policy was amended in 2006 to cover Work Experience

Program (WEP) participants. WEP is a citywide workforce program that provides public

assistance recipients with work assignments in exchange for their benefits.

LEGAL COST TO THE CITY FOR UNLAWFUL EMPLOYMENT DISCRIMINATION

Viola;ichs of tﬁe City's Egual Employment Op.portunity Policy can lead to the filing of
complaints of illegal employmient diserimination. In some cases complainants file suit
against thé agency and the City and some win. In some cases the United States Department
of Justice fites suit against the City for violations of Title Vit of the Civil Rights Act of 1964.
Foliowing are the mare significant cansent decrees, judgments, and settiements against the

City for employment discriminatior: in recent years.

US Department of lustics v. New York City Police Department
In 1998, the New York City Police Department (NYPD) setiled the federal lawsuit by

agreeing 10 make extensive changes to its Equal Employment Cpportunity {EEOQ) program.
The Settlement Agreement required the NYPD to increase the number of staff in its Office. of
Equal Employment Opportunity {OEEQ) from 20 to 30 investigators, each with training from
the Department of Citywide Administrative Seivices (DCAS) and. cerfification of outside
training; and to develop an OEEQ investigator's manual, reviewed by the U.S. Attomey’s
Office, with a checklist to guide OQEEQ investigators to take all appropriaie steps in
conducting investigations. The Settiement set forth procedures for the QEECQ to issue a
memorandum informing the supervisor or commanding officer of their immediate
responsibility; to conduet discussions with ‘I;_he supetviser ar commanding officer ::ega.rding
directives 1o correct substantiated claims, andreasonable steps they must take to prevent

additional discrimination or retaliation.



The Settlement required the NYPD to distribute its EEO policy book with the identity
and contact information for all EEQ professionals, the NYPD EEC policy statement, the
sexual harassment pamphlet, and the internal 'disc_ri'm-i'néz'ion complaint procedures,
including mandatory elements of the written compiaint procedures prescribed by the
Settlement.

The Settlement, which remained in effect until December 31, 2001, also required the
NYPD to provide EEQ training by instiuctors trained in EEQ.matters, for all new and current
emp[byees in “what acts may constitite gender discrimination and sexual harassment, the
possible penalties for enga'ging in such discrimination arid ’_che procedures for reporting and
investigating claims of employment discrimination.” -All NYPD managers were required to
receive additional training on thieir responsibilities regarding employment &iscriminatibn and
retatiation by attending a two-hour program called “Managing Diversity and EEO lssdes.”

The NYPD aiso amended the Department Patrol Guide to strengthen its policy against:
displaying pornographic materials in station houses; to require that commanding officers
and unit heads discuss the NYPD'’s sexual haraésment prevention policy with all employees;
to reinforce supervisors’ responsibility for maintaining a professional work environrient; and
1o raquire supervisors to report any discrimination complaint or problem irt writing to the

OEEQ within five business days.

Latino Officers Association, City of New York, Inc., et al. v. City of New York, et al.. (USDC
SDNY, 89 Civ. 9568 (LAK)).

In 1999, the Latino Officers Association for itself, its members, and a class of all

Latino and African-American individuals who have been, are, orwill be, employed by the New
York City Police Departrhent (NYPD) &8 uniformed officers, including civilians who perform
the same employment functions as uhiformed officers, filed an employment discrimination
suit against the NYPD. The suit alleged that the NYPD subjected them to discrimination on
the basis of race, color or national origin in the form of a hostile work environment,
disparate disciplinary treatment, and retaliation for the exercise of their rights, in violation of
Title Vil of the Civil Rights Act of 1864, as amended, 42 US.C. §§ 1981, 1883, 1985, the
First and Fourteenth Amendmenits, the New York State Human Rights Law, the New York City
Human Rights Law and New York common law.

In 2004, the parties entered into a Stipulation and Order of Settlement. The terms of

the settlement provide for a monetary award of twenty million dollars ($20,000,000) for the
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benefit of class members who apply for awards through the claims procedure, and
_ affirmative injunctive relief regarding the NYPD's equal employment opportunity program
and disciplinary procedures. |

The affirmative injunctive relief requires the NYPD to maintain a Disciplinary Review
Unit {DRU) within the Office of Equal Employment Opportunity (OEEQ) to review, analyze and
report on the NYPD’s disciplinary process; an Advisory Committee to address employment.
discrimination and retaliation concerns; and an Early Redress Mediation Program 10 offer
mediation -of employment discrimination or retaliation complaints among mémbe‘rs of the
NYPD. The affirmative injunctive relief called for enharcement of existing lobiigations,
prohibitiohs, and the 'ﬂié'ciplinary process: Specificatly; supervisors were to be trained on
their o.bié‘g_ation to report allégations of discriminatior; the prohibition: against making false
official statemenis was clarified 10 iﬁ.(:lufd'é-‘th'e element of intent; and a guide to the NYPD
Disciplinary Process was to be developed, with consideration of recommendations fromi thg
Latino Officers Association, and dis‘tribu{ed to members of the-NYPD.

The Settlement provides that wh-'enever'disc:_rimjnation or retaliation is raised as an
affirmative 'd.éfehse in a disciplinary ;)‘Fodéﬁ-ﬁre’, the deputy commissioner for trials will
address the affirmative defense and make a finding if:the Report and Recommendation 1o
the Police Commissioner; The NYPD was required to &nhiance its OEEO data base tb include
figlds to indicate the OFEO"s recommended findings, @nd whether the Police Commissionar
- adopted, modified or rejected the recommendation. The NYPD agreed to implement a
unified disciplinary database, which will iriclude the race of the subject as well as other
information regarding the stages of the disciplinary process and to maintain a Command

Discipline Tracking System.

- United States of America v. City of New York and New York Gity Department of Parks and
Recreation (USDC SDNY, 02 Civ. 4689 (BC) (MHD) 2005)
tn 2001, the United States Depariment of Justice {USDGJ) filed suit against the New

York City Department of Parks and Recreation (DPR) after the Equal Employment
. Qpportunity Commission issued a Determination finding reasonable cause that the DPR i
engaged in a pattern and practice of discrimiination against current and Tormer African-
American and Hispanic employees on the basis of their race and/or national origin, in
promotions and assignments, segregated supervisory lines of authority, and, subjected

employees to adverse employment action in retaliation Tor complaining or raising concerns

7



about discrimination. In 2005, the DPR entered into a Conhsent Detree with the USDO.

The Consent Decree provided explicit injunctions for the BPR, its officials, agents and
employees to refrain from engaging in any act or practice that resulted in uniawful
discrimination against employees on the basis of race, color, or national origin in policies,
practices and programs that impact promotional decisions. It also- set forth criteria for the
DPR 1o create and maintain the Policy for Posti rtg and Filling Job Vacancies, to implement a
fair and consistent process regarding job vacancies and promotional opportunities. The
DPR also consented to conduct performance evaiuations which would indicate-whether the
employee engaged in conduct in vielation of the DPR’s or the City’s EED policy.

The Decree also set forth provisions regarding internship programs, tracking of in-
house titles, career eounselors, and the operation of the EEQ Office, including investigations
and EEO training. The DPR was required to maintain accurate records of all agency specific
EEQ plans, all information upon which the EEQ -plfa_n_s are based, all EEQ complaints, and
documents regarding posting and filling job vacancies. The DPR s required to disseminate |
information regarding the Consent Decree to ai'l,__-Di?-R‘ employees. The Consent Decree set

forth a schedule for the DPR to report to the USDOI for five six-moriih intetvals.

Wright, et al. v. Henry Stern, et al. 553 F.Supp.2d 337. {USDC, SDNY 2008)

In 2003, eleven current-and former African-American and Hispanic employees of the

New York City Department of Parks and Recreation (DPR) filed a federal class action suit
against the DPR. The suit alleged thalt the DPR engaged in a pattemn and practice of
employment disgrimination in assignments, eom_-pens_at_ion, and promotions on the basis of
race, color and national origin. They represented a class of approximately 3,500 current and
former erﬁpioyees., They alsc asserted that the DPR engaged in a patieérn and practice of
-retahiation against them for opposing discrimination.

The federal judge found, in addressing the City's motion for summary judgment, ’ﬁhat
the “plaintiffs have presented substantial, concrete evidence to support their claims of
discrimination and retaligtion.” There was evidence that a greater proporiion of Caucasians
were pla-c_ed in permanent positions, while a greater proportion of African-American and
Hispanic .empi.oyees were in provisional, seasonal, non-competitive and labor class
positions; there were “subjective and ad hoc employment practices that created roadblocks
to advancement”; that 70% of employees given promotions were Caucasian, almost no

Caucasian employees are supervised by non-Caucasians; the salaries of Caucasian
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employees increased at a higher rate than that of S‘imilarfy situated African-American and
Hispanic employees. There was also evidence that some employees who filed complaints
were denied raises or promotions uhless they withdrew their Qp_m-plai.n@:s, while others wé.re
assigned to work in basements.

In 2007, the City settled the class action suit. The settiement was finalized in 2008.
The City paid over twenly miilion dollars .($20,OOO,OOO.OO_E), including iwelve m.illibn
{$12,000,000.00) in back pay and compensatory damages to be distributed to the entire
class of approximately 3,500 currenit and former empldyee_s. The eleven named piaintiffs

each received an extra $50,000 for the retaliation they experienced.

CITY COMPTROLLER’S REPORTS

At the beginning of each calendar year, this Commigsion requests a report from the
City Comptrolier on the number of employment discrimination cases settled or adjudicated
in the preceding calendar year, the amount of each settiement or édj.ud:icati_on, the
defendant agencies, and the total cost to the City. The following information is based on
information provided by the City Comptraller’s office:

| Iy calendar year 2007 sevenieen cases of employment discrimination were settled at
a total cost to the City of $1,488,463.71. )

in talendar year 2008 fifty-onie cases of em ployment discrimination were settled at a
total cost to the City of $16,431,608.60. |

Between calendar years 1994 and 2001, New York City paid $12,502,368.00 for the
settlement or adjudication of employment discrimination suits. The average annual cost
cfix-ring the period was $1,562,7é6-00.

Between calendar years 2002:a.n:d 2008, New York City paid $58,894,591.00 for the
settlement or adjudication of employment discrimination suits. The average annuval cost
during the period was $8,413,513.00. The cumulative cost during the fourteen year period
(1994-2008) was $71,378,259.00; the average annual cost was $4,758,957.00.

The following pages contain charts reflecting the fotal number of judgments or
settlements against the City by agency and cost, for employment discrimination from 1994
to 2008.




COST OF ILLEGAL EMPLOYMENT BISCRIMINATION

IN NEW YORK CITY GOVERNMENT AGENCIES, BY CLAIM

Source: NYC Comptroliers Office
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CALENDAR YEAR 2007
SETTLEMENTS
| CLAIML# AGENCY AMOUNT DESCRIPTION
2006P1023116 City Coungil $150,000 Sexual Harassfent
2006P1023116 City Counsil $150,000 Sexual Harassment
2006P1009489 City Sheriff $16250 Race
1998PI016320 Dept: of Correction $509,114 Sexual Harassment
2006LW018341 Dept. of Education $3,000 Race
2006P1018782 Dent. of Education, $15,000 | Disability
- 2006P1014048 Dept. of Education 388,600 - Vietim of Domesiic Vielence
20021028002 Fire Department _$10,000 Disability
1. 2006P1017114 Fire Department $50,000 Race & Gender
2005PI015156 | Dept. of Health & Mental Hygiene | $8,500 Sexual Orientation & Religion
20(_).:51?10128’5? Dept. of Homele:‘ss_S'erViGEAf%. ‘ $50,000 Discrimination
| 2006P10145 15 Dept. of Homeless Services $50,000 Disability
- 2005P1019165 Dept, of Homeless Services $23 L‘r_,{)i}O Sexual Harassment
2004PT025991 Health & Hospitals Corporation | $62,500 Disability |
|2006PI012145 Health & Hospitals Corporation _$80,000 National Origin & Race
2007LWO10470 Human Resources Administration $5,000 Disability
2007LW020033 Dept. of Sanitation 1 $10,500 Disability
Grand Total (17 Claims) $1,488 464
Average Cost $88,000
Revised 6/11/22008




COST OF ILLEGAL EMPLOYMENT DISCRIMINATION
IN NEW YORK CITY GOVERNMENT AGENCIES, BY CLAIM

CALENDAR YEAR 2008
SETTLEMENTS
CLAIM # AGENCY AMOUNT DESCRIPTION
N : Disability, Race, National Origin, |
2008P1009063 Administration fot_Childreg’s; Services | $1,500 Sex/Gender -
2008P1017299 Administration for Children’s Sefvices | $30,000 Race
2008P1005320 Board of Blections $75,000°  Disability
2008P1027784 _ Department for the Aging $156,000 Sex/Gender, National Origin
2008P1067366 Department of Cotrection $3,000- Disability
2008P1004117 Department of Cm:rect.ionr $5,000 Disability, Race
2008PI007371 Depaiiment.of Correction $8.000 Disability
2008PI007820- Department of Correction _ $9,000.  Race
2008PI016215 Department of Correction $10,000  Age, Race, National Origin
| 2008PI005325 Department of Cotrection $15,000 ’ Race.
2008P1017302 * Department of Correction $58,000 ~ Race
2-0@6PI026834 Department of Correction $173.868 Sex/Gender
Department of Design and

2008P1005203 __ Construction,  $20,000 Disability
2007P1034454 Department of Education $500 Disability
2008P1005322 Department of Education 51,500 __Race
3007P1010383 Department of Bducation $5,000 Disability
2008P1005314 Department of Education $7,500 Race
'2;01}'8'E£005321 DepMent of Education $10,000  Discrimination
2007P1023771 Department of Education $10,000 Race, National Origin
1999P1020044 Department of Education $30,0060 Race
2005PI016242 Department of Education $90.000 Sexual Onentation.
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SETTLEMENTS

CLATM # | AGENCY AMOUNT DESCRIPTION
Department of Environmental
2008P1007376 _ Protection $2,500 Sex/Gender
Department of Environmental
2008P1017314 Protection _$5,000 Sex/Gender, Age
- Department of Environmental
1008P1019484. Protection $5!0;03§)® _ National Origin, Race
' _ S Religion, National Origin,
2006P1009213 Department of Finance $35,000 . Sex/Gender
: 7 National Origin, Sex/Gender,
1007P1033600 Department of Finanee $575,000 Whistleblower
1008PI018179 | Dopartment of Homeless Services $12,000 _Race, Age, Disability
1008PT006383 Department of Parks and Recreation | $100,000 National Origin, Religion
007LW014506 Department of Parks and Recreation $13,829,540° Race, National Origin
006PI0I7311 Department of Probation $30,000 Disability, Religion
1007P1032125 Department of Sanitation $2,000 Disability
007P1033610 Departrent of Traisportation  $4,000 Race
'008T.W000885 Department of Transportation. $4,000 _ ___ Sex/Gender
'008PI007378 Department of Transportation $20,000 _ Sex/Gender
007PI024036 Department of Transportation $40,000 Race, Disability
007PI028760 Department of Transportation $40,000 Discrimination
008PI002472 District Attorney — Bronx $55,000 Discrimination
D07PI033612 District Attorney — Queens $30,600 _ Race
008PI018176 Fire Department $6,000 Sex/Gender, Race
004P1021050 Fire Department $100,001 Sex/Gender
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SETTLEMENTS

CLAIM #  AGENCY AMOUNT _ DESCRIPTION
2008PI011587 Health & Hospitals Corporation $1,000 Race
2008PI016504 _Health & Hospitals Corporation. $7,500 Age, Disability
2008P1001240. Health & Hospitals Corporation $25,000 | Race, Disability
2008P1006232 Health & Hospitals Corporation $27.500 Whistleblower
2008PI003350 Health & Hospitals Corporation $30,000 Disability _
2008PI003378 _ Health & Hospitals Corporation $85,000 | Disability, Race, Whistleblower
2008P1063347 _ Health & Hospitals Corporation $250,000 | Age, Race
2008P1003377 Human Resources Admimistration $32,500  Race |
Qﬂ'Q'S'LW{}B%?O Police Departmetit $12,000 - Race
2000P1026098 Police Department $300,000 _Race, Gender
2008P1022940 Taxi & Limousine Commission $2,200 Sex/Gender

Grand Total (51 Clains) $16,431,609

Average Cost:

Source: NYC Comptroller’s Office
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ANNUAL COST OF ILLEGAL EMPLOYMENT DISCRIMINATION
IN NEW YORK CITY GOVERNMENT AGENCIES, BY YEAR
CALENDAR YEARS 1994 - 2001

YEAR SETTLEMENT | ADJUBICATION TOTAL
1994 - _ $369.150
1995 o B $1,555,050
1996 - - $1,794,186
1997 $924,819 $1,687,900 $2,603,719
1998 §1.334,685 $75,000 $1,409,685
1999 $1,350,354 _ $1,350,354
2000 $2,435,069 - $2,435,069

2001 $409,154 $58,001 $467,155

Grand Total $12,502,368
Average Annual Cost: $1,562,796

Source: NYC Comptrotier’s Office
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ANNUAL COST OF ILLEGAL EMPLOYMENT DISCRIMINATION
IN NEW YORK CITY GOVERNMENT AGENCIES, BY YEAR
CALENDAR YEARS 2002 — 2008

YEAR | SETTLEMENT | ADJUDICATION |  TOTAL

2002 ¢ $2,796,087 $470,159 33,266,246

2003 $5,657.591 | §1,533253 | $7,190,844

2004 $319,000 $124,100 [ $443,100

2005 $28.857,584 $362.412 $29,219,996

2606 | @ $854,332 —5553 53

2007 51488464 1488464

s008 | 516,431,609 T $16.431.609

Grand Total | $58.894,591

Average Annual Cost: ' $8,413,513

Scurce: New York City Comptiroller’s Office
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COST OF ILLEGAL EMPLOYMENT DISCRIMINATION
INNEW YORK CITY GOVERNMENT AGENCIES, BY YEAR
CALENDAR YEARS 1994-2008

YEAR, | SETTLEMENT

"ABJUDICATION | TOTAL

1994

$869,150

1996

1995 L . $1,555,050
. $1,794,186

1997 | $924.819

$1,687,900

$2,603,719

1998 $1,334,685

$75,600

$1,409,685

1999 $1,350,354.

2000 $2,435,069 . $2,435,069

2001 $409,154

- $58,001

$467,155

2002 $2,796,087

$470,159

$3,266,246

2003 $5,657,591

$1,533,253

$7,190,844

2004 $319,000

$124,100:

$443,100

2005 $28,857,584

$362,412

$29,219.996

2006 $854,332

$_854;332

2007 $1,488,464

$1,488,464

2008 $16,431,609

$16,431,609

Girand Total

$71,378,959

Average Annual Cosl:

$4,758,597
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CHAPTER I

THE MANDATE

“There shall be an equal employment practices commission which shall reVi‘ew, evaluate
and monitor the employment procedures, practices and programs of any city agency and the
department of citywide administrative services to maintain an effective affirmative
employment program of equal employment opportunity for minority group mémbe;’s‘ and

women who are employed by or who seek employment with city agencies.”

Chapter 36, Section 830 (a), New York City Charter.
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INTRODUCTION
To comply with the requirements of the 1964 Civil Righls Act and subsequent federal,

state, and city laws against employment discrimination, Chapter 35 of the New York City

Charter regquires the heads of all city agencies “to establish measures and programs fo

ensure a fair and effective affirmative employment program to provide equal employment

opportunity for minority group mem:bers‘ and women who are employed by, or seek
employment with the agency, and i accordance with the uniform procedures and standards
established by the depariment of citywide administrative services for this purpose..”

(Section 815a(19)).

Chapter 38 of the New York City Charter established the Equal Employment Practices.
Commissien (EEPC) for the specific purpose of mohitoring compliance by all city- agencies
with these equal employment opportunity requirements. The EEPC:has the following powers
-and duties: '

1. To review" the uniform standards, procedures and programs of every city agency 1o
ensure that it provides equé*l employment opportunity for minority group members and
waonen 'em'pbyed by, or seeking emiployment with, city agencies;

2. To recommend to all city agencies procedures, apprbachgs, measures, standards and
programs ¢ be utilized to erisure egual employment opportunity for minority group
members and women;

3. Toadvise and, if req-ﬁested, assist city agencies in their efferts {o increase 'em-pioyment
of minority group mgm-b_ers-qnd women; |

4. To audit and evaluate the employment praclices and procedures of each ¢ity agency at
least onoe every four years and whenever requested by the Civil Service Commission or
the Human Rights Commission;

5. To make policy, legislative and budgetary recommendations to the Mayor, ih'e'__ City
Council, or any city agency to ensure equal empioyment oppertunfty for minority grroupr
members of women;

6. To publish annually a report 1o the Mayor and the City Council on the activities of the
Commission, and the effectiveness of each city agency's efforls 1o ensure egual
employment opportunity;

7. To establish appropriate advisory commitiees;
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8. To serve with such other agencies or officials the Mayor designates as the city liaison to
federal, state and local agencies responsible for compliance  with equal employment
gpportunity; _

9. To take such other actions as appropriaie to effectuate the provisions and purposes of
its: mandate; , |

10. To hold public or private heé rings; and, 7

11. To-compel the attendance of witnesses fo determine if agencies are in compliance with

the equal employment opportunity requiremients of the New York City Charter.

COMMISSION STRUCTURE ,

The New York City Charter authorizes the appointment of five part:time. Commissioners to
staggered fouryear terms. Two Commissioners are appointed by the Mayor and two are
appointed by the City Council. The Chairperson is appointed Jointly by the Mayor and the City

Council Speaker.

Current Commissioners: :

in-June 2005, Mayor Michae! Bloomberg and former City Council Speaker Gifford
Miller appointed Ernest F. Hart, Esq. chair of the Commission. Mr. Hart is the Associate
Dean of the Columbia University Medical Center at Harlem Hospital. His:last position in New:
York City government was Chief of Staff/Ct)unsel to the Deputy Mayor for Po!icy and, EEC.
Officer. for the Office of the Mayor. He also served as Commissioner of Human
Resources/Administration for the City of Yonkers and Adjunct Professor at New York Law
Schoal. His previous positions in New York City government include General Counsel for the
New York City Department of Citywide Administrative Serv.iées,- and Deputy Di re:ctor/(i'{)ﬁnsaei"
for the New York City Department of Personnel. §

The City Council appointees are Veronica Villanueva, Esq. and Chereé A. Buggs, Esq.
Ms. Villanueva was originally appointed in June 2003; she was re-aippointed to a full four-
year term in October 2004. Ms. Villanueva was previously employed as a Human Rights
‘Specialist with the New York City Human Rights Gommission. After a succéssful tenure as
an employment law attorney with the firms of Levy, Ratner, PC, and Bernabaum, Menken,
Ben-Asher and Bierman, LLP, Ms. Villanueva decided to beconie a teacher with the New York

City Department of Educatio-{n. Her term expired in June 2008. Sheé confinued to serve as a
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holdover appointee through the balénce of the year.

Ms. Buggs is a former practicing attorney in Queens County, and an Administrative
law Judge for the Department of Health and Mental Hygiene. Initially appeinted to the
Commission m 2000 she resigned in 2002 to take a Legislative Attorney position with the
New York City Council. in 2004, shortly after she resigned from that positior, she was re-
appointed to the Commission. Ms. Buggs résigned fram the Commission effective January
1, 2008, to commence her first term as a New York State Civil Court Judgé. By the end of
calendar year 2008, her replacement had not been appolited.

The mayoral appointees are Manuel A. Méndez and Angela Cabrera. Mr. Méndez
was appointed by former mayor Rudolph Giuliani in 1295. In luly 2004 he was elected Vice-
Chair by his fellow Commissioners. He is the former Executive Director/CEQ of the Phipns
Community Development Corporation and. Vice President of Phipps Hou_ses-. His former
positions i New York City government include Assistant Deputy Commissioner for
Management and Deputy Comrissiofier for Adult Services at the. Human Resources
Administration. He taught social poli'cy/administratian at the Fordhani Uriversity Graduate
School of Social Services and is a Trustee at Bronx Lebanon Hospital. '

Former mayor Giulian] appointed Ms. Cabrera in 1997. A former Deputy
Commissioner for the State of New York, Ms. Cabrera is the president of Cabrera &
Associates, a consulting firm that specializes i business development and public relations.

“She is a board member of the Family institute, a Trustee of the Musee del Barrio, and a
member of the Prospect Fa_r’:k Alliance. She is also a founding member of 100 Hispanic
Women and a member of the Diversification/Outreach Committee of the Metropolitan

Museum of Art,

Oversight/Liaison
The New York City Council’s Committee on Civil Rights is the oversight committee for
the Equal Employment Practices Commission. The Commission has a liaison relationship

with the office of the Deputy Mayeér for Legal Affairs.

METHODOLOGY
To address its mandate, the Commission is empowered to audit city agencies. Audits

are separate evaluations of the equal employment opportunity programs, policies, practices
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and procedures of an agency during a specific peried of time. The purpose of the audit is to
determine if the agency is in compliance with the requirements of the City's Equal
Emp’iOymé'n.t Opportdnity Policy {EEQP) Which is establishied by the Mayor's office, or its own
EEOP if the agenicy is independent of the Mayor’s office (e.g., Cf;i‘fy Comptroller).

The Commission can also hold public hearihgs_f with mayoral agencies on the
implementation of the City's Equal Employment Opporiunity Policy, with non-mayoral
agencies on the implementation of their Equal Employrnént OCpportunity Programs, and
special hearings on spec_iﬁé equal employmert opportunity issues. The Commission may

alse conduct independent investigations orispecific equal em ployment opportunity issues.

- AUDIT PROCESS

The standard audit process encompasses a nuriber of tasks including: issuing’a
notice of intent to audit and reguesting relevant datai an audit entrande meeting with the
agency; receiving and analyzing the requested data; distributing surveys to the a'ge‘n"ey’s
employees; analyzing the employee surveys and the agericy's quarlerly reports; reviewing
the agency’s Citywide Equal Employment Database Systéem {CEEDS) reports; iht’ewiéwmg
EEC 'pérson'neE. and select supervisory personnef; requesting and an'aiyz'i-ngi additional data;
conducting follow-up research; and, drafting a letter of preliminary determination.

An integral compgnént Qf'.the_ audit process is the audil. exit meeting with the agency
head. Because the City Charte;r holds agency héads responsibleé for the implemientation of
the EEGP, the Commission requires the agency head to attend this meating. Prior to the
audit exit meeting, a draff letter of preliminary determination is forwarded to the agency
head and the EEQ Officer. An EEPC Comittissioner and the senior staff attend the audit exit
meeting. The purpoese of the meeting is te resolve issues of fact prior fo the issuance of the
formal ietter of prefiminary determination. After the audit exit mesting, audit findings and
recommernidations with any necessary revisions are submitted to the Commission for review
and approval, Thée approval process includes the adoption of a “Resolution of Preliminary
Findings” which authorizes the Chalr to formally inforin the agency head, by letter, of the
Commission’s preliminary determination. _

The letter of preliminary determination identifies where the agency is in compliance,
and out of compliance, with the City’s Equal Employment Opportunity Policy (EEOP). in
cases where the agency has its own EEOP (e.g., district attorneys or borough presidents), the
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letter of preliminary determination identifies where the agency is in compliance, and ocut of
compliance, with its EEOP, In bbth cases the letter also requests the agency head o
implement all reeommendations for corrective actions. The City Charter requires the agency
10 respond within thirty days. The Charier also mandates a compliance procedure of no

more than six months. The compliance procedure is discussed in detail in Chapter 1.

ADMINISTRATIVE ISSUES

Staff Re-Organization Plan -

By the beginning of fiscal year 2003, the -EEPC's permariént head couint had been
reduced from twelve positions in fiscal year 2001 to nine (25% treduction). Sihce then, the
Commission has annually submitted reguests to the Office of Management and Budget
(OMB) to resfore these three positions. Since these efforts were not successful, the EEPC
staif proposed a Staff Re-organization Plan in the fall of 2008, designed to increase audit
productivity at a minimai cost te the City. The Plan was approved by the Commission -and
forwarded to the Office of Management and Budget (OMB). When the OMB failed to
approve and fund the Plan, the Commission agreed to seif-fund the Plan when an EEO
Auditor 1l resigned in January 2{}07 The budgetary impact of selffunding meant the
elimination of funds for one of the nine permanent headcount pesitions, i.e., atthough the
EEPC has nine permarnent positions, the funds budgeted by OMB are only sufficient for the
eight permanent positions in the Staff Re-organization Plan. _

The Staff Re-organization Plan eliminated the Compliance Coordinator position and
created one Senior Auditor/Compliance bﬁiﬁ'oer position. The Plan also eliminated the two
EEQ Auditor | positions and created two Auditor/Compliance Officer positions. These
positions include lead auditor and audit compliance responsihilities. Auditor/Compliance
Officers can also function as junior auditors if necessary. The Plan increases the number of
lead auditors available to conduct audits from two to four. The Plan was implemented in the

spring of 2007 and has increased the Comm.isgfon’s audit productivity.
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City Council Enhancement

For fiscal years 2005, 2008, and 2007 the New York City Council provided funds to
hire two to three entry-level auditors. These auditors functioned as junior auditors. Since
these positions are funded annually, the continuation of this funding is critical to the
7 success of the Staff Re-organization Plan.. Unfortunately, the City Council decided not to
fund these positions in FY "08 and FY '09. After the City Council decided not to provide
enhancement funds in the Commission’s Fiscal Year 2008 budget, the Office ,ch‘
Management and Budget implemented a budget adjustment that allowed the Commission

to retain one of the City Council-funded entry-level auditor positions in FY "08.

DEFINING ETHNIC GROUPS

According to the 2000 census, there are approximately two hundred different ethnic
groups, s‘pea-king one hunidred fifteen different languages, and reépresenting every réce,
living and wOr}g:i'rig in New York City. Many of these &thnic groups are part of New York Gity
govern;meht’s_dmerse workforce. Because a broad varisty of terms are used by New Yorkers
to describe these ethni¢ groups and some are inappropriate while others are derogatory, any
discussion of race and ethnicity must be sensitive 10 the use of appropriate terminglogy.

The Equal Employment Practices Commission consistently uses the following terms:

Caucasians: persons of European ancestry and generally referred to as white.

Hispanics: persons of Hispanic descent including Puerto Ricans, Mexican Americans, Central
Americans and Latin Americans. '

African-Americans: persons of African descent including Caribbean’s arid Africans; generally
referred to as black.

Asian-Pacific Islanders: persons of Asian descent including Koreans, Phiilipinos, Chinese,
Japanese and the indian subcontinent. '

Native-Americans: defined as indigenous persons from the United S$tates, Including

American indians, Alaskans and Alauis.

ANNUAL REPORT
This report is for a twoyear period commencing January 1, 2007 and ending
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December 31, 2008. The complete audits and/or summary compliance reports for all the
agencies that were audited or completed compliance during this two-ysar period are:

available onthe Eq_u_ai- Ermployment Practices Commission’s webpage:

{http//www.nye.gov/tml/eepc/html/home/home.shimigepec.nyc.gov).
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CHAPTER il

ADDRESSING THE MANDATE/AUDITS

“The Commission shall have the following powers and duties:

to audit and evaluate the-employment practices and procedures of each city agency
and 'théir efforts to ensure fair and effective equal employment opportunity for minority
group membsers' and women at least onice every four years and whenever requested by the
* givil s_ewffcé commission or the humian rights commission or whenever otherwise deemed.

necessary by the Commission.”

Chapter 36, Section 831(d)(5), New York City Charter, As Amended, 1999
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CALENDAR YEAR 2007

INTRODUCTION |

During the year, Comnﬂ.isééo:n staff completed audits of twenty-seven agencies
re_pre_;senti_ng approximately 46,000 eniptoyees {including employees of the City University of
New York}. Sixteen of the audits were desk audits of public administrator offices (4) and the
Bronx community boards (12). Desk _’aud_éts of community boards (which have fewer than
five employees) arc based on the *Minimum Standards for Equal Employment Opportunity
for Community Boards™ established by this Gom'_m_-issi_on_. For the first time, the Commission
audited the five county public' administrator offices. Because they have less than fifteen
employees, they were audited for compliance with the “Minimum ‘Standards for Equal
Employment Opportunity for Non-Mayoral Agencies with Less Than 15 Employees”
established by the Commission. Nore of these offices had established EEO Programs prior
o the initiation of EEO audits by this Commission. Neither did -tﬁje Police Pension Fund
which was also audited for the first time. '

The number of audit findings ranged from five with the Office of the Special Narcotics
Prosecutor {OSNP) to seventeen with the New York City Employees Retirement: System
(NYCERS). At the end of the year, audits of thirty-four agencies. were in progress and the

Commission had completed 217 audits since iis establishment.

ADOPTED AUDIT RESOLUTIONS |
Following are thé twenty-seven Resolutions of Preliminary Determinations adopted
during public meetings of the Cornmission in calendar year 2007. All resolutionis were

adopted unanimously. The number of audit findings is in parehtheses.

January 25, 2007
1. Resolution #07/01-072 Re: Richmond County Public Administrator (RCPA)

Audit Period: January 1. 2005 - June 30, 2006

Desk audit of compliance by the RCPA with the Comimissien’s Minimum Egual
Employment Opportunity (EEQ) Standards for Non-Mayoral Agericies With Less Than
15 Employess (3).
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2. Resolution #07/02-942 Re: Bronx County Public Administrator {BCPA)
Audit Peried: fanuary 1, 2005 - June 30. 2006
Desk audit of the BCPA’s compliance with the, aforemeniibned-Mimmum EEQ

Standards (3)

March 1, 2007 _
3 Resolution #07/03-042 Re: City University of New York (CUNY.
Audit of the CUNY’s Discrimination Complaint Procedures (8).

4, Resolution #07/04-941 Re: New York County Public Administrator (NYCPA)
Audit Period: January 1, 2005 - Jurie 30, 2006
Desk audit of the NYCPA's cempi'fancé- with the aforementioned Minimum EEQ
Stanidards (5},

Aprit 28, 2007 Commission Meeting
5. Resolution #07/05-944 Re: Queens County Public Administrator (QCPA)
Audit Périod: January 1, 2005 - June 30, 2006
Desk audit of the QCPA’s compliance with the aforementioned Minimum EEO
Standards (3. ' '

6. Resolution #07/06-021 Re: Tax Commission (TC)
Audit Period: January 1, 2005 - june 30, 2006
Audit of compliance by the TC with the City's Equal Employment Opportunity
Policy (8). |

7. Resolution #07/07/012 Re: Brooklyn Borough President (B8BP}
Audit Period Jahuary 1, 2005 - June 30, 2006.
Audit of compliance with the BBP's Equal Employment Policy (7).

July 12, 2007 o ,
8. Resolution #07/08-906 Re: Office of Special Narcotics Prosecutor (OSNP)
Audit Period: January 1, 2005 - June 30, 2006
Audit of compliance with the City's Egual Emplﬂyment Opportunity Policy (5).
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g. Resolution #07/09-008 Re: Office of the Actuary (OTA)
Audit Period: January 1, 2005 — December 31, 2006.
Audit of compliance with the City's Equal Employment O}Dportunit)__/ Policy (9).

September 6, 2007 7
10.  Resolution #07/10-011/ Re: Bronx Community Board No. 1,
- Desk audit of compliance by Brornx Community Board No. 1 with the Minimum

Standards for Equal Employment Opportunity by Communily Boards established by

the Equal Employment Practices Commission.(0}):

14. Resolution #07/11-011 Re: Bronx Community Board No.'2

Besk au.d'rtlof compliance with the afore-mentioned Minimum Standards (O).

12.  Resolution #07/12-011 Re: Brorix Cominunity Board No. 3 -

" Desk audit of compliance with the afore-mentioned Mininum Standards {0).

13. Resolution #07/13-011 Re:_Bronx.Community Board No. 4

Desk audit of compliance with the afore-mentioned Minimum Standards (0).

14.  Resolution #07/14-011 Re: Bronx Community BoardNo. 5

Desk audit of comipliance with the afore-mentioned Minimum Standards (0).

15.  Resolution #07/15-011 Re: Bronx Community Board No. 6

Desk audit of compliance with the afore-mentioned Minimum Standards (Q).

16.  Resolution #07/17-011 Re: Bronx Community Board No. &
Desk audit of compliance with the afore-mentioned Minimum Standards (0).

17.  Resolution #07/18-011 Re: Bronx Community Board No. 9

Desk audit of compliance with the afore-mentioned Minimum Standards (0}

18. Resolution #07/19-011 Re: Bronx Community Board No. 10

Desk audit of compliance with the afore-mentioned Minimum Standards (O).
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19.  Resolution #07/21-011 Re: Bronx Community Board No..12

Desk audit of compliance with the afere-mentioned Minimum Standards (0).

Octobier 25, 2007 Commission Meeting
20. Resolution #07/16011 Re: Bronx Community Board No. 7
Desk audit of complianee with the afore-mentioned Minimum Standards {1).

21. 'Resolution #07/20-011 Re: Bronx Community Board No. 11
Desk audit of comipliarice with the afore-mentioned Minimum Standards (0).

22. Resolution #07/22-015 Re: Comptrolier’s Office {CO)
Audit Period: January 1. 2005 - December 31. 2006.
Audit of compliance with its Equaf Employment Opportunity Policy (13).

23.  Resolution #07/23-BSA Re: Board of Standards and Appeals (BSA)
Audit Pericd: January 1, 2005 - December 31, 2006.
Audit of compliance with the City's Equal Employment Opportunity Policy Q).

December 20, 2007 Commission Meeting
24 Resolution #07/24-841 Re: Departient of Transportation (DOT)
Audit Period: January 1. 2005 - December 371, 2006. |
Audit of compliance with the City’s Equal Employment Opportunity Policy (10).

25.  Resolution #07/25-868 Re: Department of Citywide Administrative Services (DCAS)

Audit Period: January 1, 2005 ~ December 31, 2008.
Audit of compliance with the City's Equal Employment Opportunity Policy (10).

26. Resolution #07/26-130 Re: Department of Juvenile Justice (DI}
Audit Period: July 1, 2005 - June 30, 2007.
Audit of compliance with the City's Equal Employmerit Opportunity Policy (4).
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27. Resolution #07/27-009 Re: New York City Employees Retirement Systern (NYCERS)

Audit Period: July 1, 2005 — June 30, 2007.
Audit of compliance with the City's Equal Employment Opportunity Policy (17).

MOST FREQUENT AUDIT FINDINGS (EXCLUSIVE OF DESK AUDITS)
1. The agency did not conduct EEO training for all empioyees. (5)

2. Theagengy did not provide structured interview training to persenne! invoived

inthe recruitment and hiring brocess. (4)
3. The agency did not conduct adverse impact studies. (3)

4. The EEO officer did not participate in the development of recriftment

strategies or the selection.of recruitment media. (3)

The Audit Performance Report for Calendar Year 2007 is on the following page.
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EQUAL EMPLOYMENT PRACTICES COMMISSION
AUDIT PERFORMANCE REPORT/CALENDAR YEAR 2007

Audits Commenced in 2007: 41

1. Office of the Mayor

A S e

NN R NN RN NN B RS s
m%@i:mﬁwwMmeﬂgagaﬁBg

'New York City Council

Department of Homeless Services

Civilian Complaint Review Board

Office. of Administrative Trials and Hearings
Office of the Actuary

Department of Records and Information Services

Conflicts of Interest Board

- Department of Transportation

.. Board of Standards and Appeals

. Department of Citywide Administrative Services
. Gbmpiroi!er

. Department of City Planning

. Queens Borough President

. Department of Juveniie Justice

. Staten Island Borough President

. New York City Employees Retirement System
. Administration for Children’s Services

. Public-Advocate

. Department of Finance

. Department of Investigation

. Bronx Borough President

. Independent Budget Office

. Landmarks Preservation Commission

- Department for the Aging

. Police Pension Fund

. Manhattan Community Boards (12)

. Staten Island Community Boards (3)
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AUDITS COMPLETED IN 2007: 27

Commem_;ed and Completed in 2007: 19

1.

Ufficeof the Actuary

2. Depariment of Transportation

® N OO s oW

Board of Standards and Appeals

Cémpir_olter

New York City Employees Retirement Sysiem
Department of Citywide Administrative Services
Department of Juvenile Justice '

Bronx Community Boards (12)

Commenced Prior to 2007 and Completed in 2007: 8

=

City University of New York

Bronx County Public Administrator
New York County Public Administrator
Richmond County Public Administrator
Queens County Public Administrator
Tax Commission

Office of Special Narcotics Prosecutor

Brooklyn Borough President

AUDETS‘ IN PROGRESS AT THE END OF 2007: 34

i
2
3
4
5.
6
7
8

Department of Homeless Services

Office of the Mayor

New York City Coungil

Department of Records and Information Services
Conflicts of Interest Board

Civilian Complaint Review Board

- Office of Administrative Trials and Hearings

- Department of City Planning
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9. Administration for Children’s Services

10.
11.
12.
13
14.
15.
16.
17,
18.
19.
20.
21.

Public Advocate

Queens Borough President

Staten Isfand Borough President
Department for the Aging
Department of Finance

Department of Investigation

Brorix Borough President
Independent Budget Office
Landinarks Préservation Commi-ssioﬁ
Police Pension Fund

Manhattan Community Boards (1.2}
Staten Island Community Boards (3)



CALENDAR YEAR 2008

INTRODUCTION ‘

We commenced calendar year 2008 with an approved agéncy headcount of nifie but
a funded headcount of eight due to the self-funding of our Staff Restructuring Plan in the
previous calendar year.

During the year, Commission staff completed audits of twenty-nine agencies
representing approximately 4,700 employees. Fifteen of the audits were desk audits of
compliance by the community boards in Manhattan {12) and Staten Island (3} with the
“Minimum Standards for Equal"Employment Opportunity for Community Boards” established
by this-Commission. , i

The number of audit findings in the fifteen staridard audits of ¢ity agencies ranged
from three at the Department for th‘e:Ag’:fn'g- (DFTA) to twenty at the Landmarks Preservation.
Commission {LPC). At the end of the yeéar, audits of thirty-four agencies were in progress

and 2486 audits had been completed since the Commission was established.

ADOPTED AUDIT RESOLUTIONS
Following are the twentynine Audit Resolufions of Preliminary Detefminations
adopted by the Commission. All reselufions were adopted unanimously. The number of

audit findings is in parentheses.

March 20, 20608
1. Resolution #08/01-071 Re: Department of Homeless Services (DHS)
Audit Period;_January 1, 2005 - June 30, 2006
_Audif of compliance with the City's Equal Employment Opportunity P'c'ﬂicy. (16).

2. Resolution #08/02-256 Re: Police Pension Fund {(PPF)
Audit Period: July 1. 2005 - Jung 30, 2007
Audit of compliance with the City's Equal Employment Opportunity Policy (13).

3. Resolution #08/03-014 Re: Staten. Island Borough President’s Office. (SIBPQ)
Audit Period: July 1, 2005 - June 30, 2007
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Audit of compliance by the Staten Island Borsugh President’s Office with its

Equal Employment Opportunity Policy (13}).

A Resolution #08/04-010/CB No. 1 Re; Manhattan Cofmunity BdNo.1
. Desk audit of compliance by Manhattan Community Board No. 1 with the

sppinimum Standards for Equal Employment Opportunity by Community Boards”

established by the Equal Employment Practices Commission.(1).

Resolution #08/05-010/CB No. 2 Re: Manhattan Community Bd No. 2
Desk gudit of compliance with the aforementioned Minimum Standards«(C)..

6.  Resolution #08/06-010/CB No. 3 Re: Manhattan Commun_i}ty.BQ No. 3

Desk audit of compliance with the aforementioned Minimum Standards {0)-

May 6, 2008
7. Resolution #08/07-010/CB No. 4 Re: Manhattan Community Bd No. 4

Desk audit of compliance with the aforementioned Minimum Standards (0).

8. Resolution #08/08-010/CB No. 5 Re; Manhattan Community Bd No. 5

" Desk-audit of compliance with the.aforementioned Minimum Standards (O).

G, Resolution #08/09-010/CB No. 6 Re: Manhattan Community Bd Ne. 6

Desk audit of compliance with the aforementioned Minimum Standards (O).

10. Resolution #08/10-010/CB No. 7 Re: Manhattan Community Bd No. 7

Desk audit of compliance with the aforementionéd Minimum Standards (0).

11.  Resolution #08/11-0107CB No. 8 Re: Manhattan Commu nity Bd No. 8

Desk audit of compliance with the aforementioned Minimum Standards (0).

June 18, 2008 Commission Meeting
12, Resolution #08/12-312 Re: Conflicts of Interest Board (COIB)
Audcit Period: January 1. 2005 - December. 31,2006
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13.

14.

15.

16.

17.

18.

19,

20.

Audit of compliance with the City’s Equal Employment Opportunity Policy (10}.

Resolution #08/13-136 Re: Landmarks Preservations Commission (1 PC)
Augdlit Period: July 1, 2005 through June 30. 2007
Audit of compliance with the City’s Equal Employment Opportu nity Policy t20J.

Resolution #08/14-054. Re: Civilian Complaint Review Board {CCRB)
Audit Period: January 1, 2005 - December 31
~Audit of com pliance with the- City’s Equal Employment Opportunity Poticy (8).

Resolution #08/15-013 Re: Qusens Borough President’s Office {OBPO)
Audit Period: July 1, 2005 - June 30, 2007
Audit of compliance with its Equal Employment Opportunity Policy (19).

Resolution #08/16-010/CB No, 9 Re: Manhattan Community Bd No. 9

Desk audit of compliance with the aforementiongd. Minimun Standards (0).

Resolutien #08/17-010/CB No. 10 Re: Manhattan Community Bd No. 10

Desk audit of compliance with the aforementioned Minimum Standards {03

Resolution #08/18-010/CRB No. 12 Re: Manhalttan Community Bd No. 12

Desk audit of compliance with the aforementioned Minimum Standa rds (1). -

Resolution #08/19-10'1. Re: Public Advocate (PA)
Audit Period: January 1.. 2005 - Becember 31

Audit of compliance with its Equal Employment Opporiunity Poficy (7).

Resolution #08/20-014/CB No. 1. Re: Staten Island Community Bd No. 1

Desk audit of .%;,omp_iiance with the aferementioned Minimum Standards for

Equal Employment Opportunity by Community Boards”™ established by the Equal

Employment Practices Commission (O).
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21. Resclution #08/21-014/CB No. 2 Re: Staten: Istand Community Bd No. 2

Desk audit of compliance withthe aforementioned Minimum Standards {O).

59 Resolution #08/22-014/CB No. 3 Re: Staten Island Community Bd No. 3

Desk audit of compliance with ihe aforementioned Minimum Standards. {0).

July 31,2008
23.  Resolution #08/23-125 Re: Departrent for the Aging (DFTA)
Audit Period: July 1, 2005 -June 30. 2007
- Audit of compliance with the City’s Equal Employment Opportunity Policy (3).

24.  Resolution #08/24-030 Re: Department of City Planning { DCP)
Audit Period: January 1. 2005.- December 31, 2006 7
Audit of compliance with the City’s Equal Employment Opportunity Policy (7).

25.  Resolution #08/25-032 Re: Department of investigation (DON)
Audit Period: July 1. 20()5 june.30, 2007
Audit of compliance with the City’s Equal Employment Gpportu mty Policy (5)-

September 18, 2008 Cornmission Meeting
26. Resolution #08/26-834 Re: Business lntegrltv Commission (BIC)
Audit Period: January 1, 2006 - December 31, 2007
Audit of compliance with the Cit‘:y’s Equal Employment Oppaortunity Policy {(13).

57 Resolution #08/97-010/GB No, 11 Re: Manhattan Community Bd No. 11

Desk audit of corﬁpliance with the aforementioned Minimum Standards. (O).

December 18, 2008 Commission Me_eti'ng'
78,  Resolution #08/28-860 Ré: Department of Records and information Services
(DORIS)
Audit Period: January 1, 2005 - December 31, 2006
Audit of compliance with the City's Equal Employment Opportunity Po!:cy {14).
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29, Resolution #08/29-132 Re: Independent Budget Office (IBO)

Audit Period: July 1, 2005 - June 30, 2007
Audit of compliance by the Independent Budget Office with its Equal

Employment Opportunity Policy {4).

MOST FREQUENT AUDIT FINDINGS
1. EEQ Officers not involved in Developing Recruitment Strategies or Selecting
Recruitment Media (8)
The agency did not conduct Adverse impact Studies (6)
Agency_ did not-provide EEO Training for Staff (5)
Agency did not secure Training for EEQ Professionals (B)

@k W

Agency did not provide Structured Interview Training (5)
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EQUAL EM PLOYMENT PRACTICES COMMISSION
AUDIT PERFORMANCE REPORT/CALENDAR YEAR 2008

AUDITS COMMENCED IN 2008: _ 26

1.

Department of Design and Consiruction

2. Departmentof Epvironmental Protection

® o N e e W

Department of Buildings

Department of Sanitation

Financial Infermation Services Agency

Department of Housing Preservation and Development
Business Integrity Commission

Office of Payroll Administration

Brooklyn Community Boards (1:8)

AUDITS COMPLETED IN 2008; 29

Commenced and Completed in 2008:

1.

Business Integrity Commission

Commenced Prior to 2008 and Completed in 2008: 28

1.

]

© W N OO e N

Department of Homeless Services

Pglice Pension Fund

Staten Istand Borough President’s Office
Manhattan Commuriity Boards (12)
Staten Island Community Boards (3)
Department for the Aging

Department of Gity P‘I.a-nning
Department of Investigation

Conflicts of Interest Board

10.Department of Records and Information Services

11.Independent Budget Office
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12. Public Advocate
13.Civitian Complaint Review Board
14.Gueens Borough President’s Office

15.Landmarks Preservation Commission

AUDITS IN PROGRESS AT THEEND OF 2008: 13
1. Office of the Mayor
New York City Couneil

Office of Administrative Trials and Hearings
Administration for Children's Services
Department of Finance

Bronx Botough President’s Office

Department of Design and Construction

BN e s W N

Department of Environmental Protection
9. Department of Buildings
10.Department of Sanitation
~ T4d.Financial Information Services Agency
12.Department of Housing Preservation and Development

13.Office of Payroll Administration
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CHAPTER IV

IMPLEMENTING CORRECTIVE ACTIONS,/COMPLIANCE

“if the commissioh makes a preliminary determination pursuant to subdivision d of section
e:ght hundred thlrty-one that any plan, pmgrarn pracedure, approach, measures, or
standard adopted or utilized by any city agency or the department of citywide ad ministrative
services does not provide equal employment cpportunity; and/or if the CGm_mISSEO.n Tnakesa
preliminary ‘dé-tarmination pursuant to this ¢hapter and chapter thiry-five, that an agency
has: not provided equal eir p’l_,o,yment‘ opportunity, the gommission shall notify the agency in
writing of this determination and provide an opportunity for the agency to respond. If the
‘corr{mission, after consideration of any such response and affer consulting with the agency,
concludes that the coirective actions, if any, taken or planned by the agency, are not
sufficient to correct t'he non—compliance identified in the preliminary determination, it
should make a final determination in writing, including such recommended corrective action

as the commission may deem appropriate.”

Chapter 36, Section 832 {c}, New York City Charter As Amended, 1999
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COMPLIANCE PROCEDURE

Sectipn 832 of the City Charter seis forth the compliance procedures inoludin_g steps
0 be taken when the Commission, pursuant to an audit of any agency, makes a preliminary
determination that the &dency has adopted or utilized a plan, program, procedure,
approach, measlfe, or standard that does not provide equal employment opporiunity.
Thosé steps are; ‘

° The Commission will notify the agency in writing of its determination and provide
an opportunity for response.

] if, after consideration of the agency’s response and consuttation with the agency,
the Commission concludes corrective actions, if any, are not sufficient to correct
non-compliance, & will make a final determinaton in writing, including
recom rﬁend ed corrective actions.

e The agency shall respond Wift_hin thirty days on €orrective actions it intends to
make and submit monthly reports on the progress of such corrective action.’

& After a period not exceedmg six months, if the Commtssmn determines the
agency has not taken appropriate or effective action, the Commission shall notify
the agency in writing of its determination and may thereafter publish a report,.and
recomrmend to the Mayor the appropriate or effective action it deems hecessary.

e Within thirly days of the determination by the Commiss-im, the agency shall
submit a written response to the Commission and the Mayor.

* The Mayor reviews the Commission’s findings and the agenty’s response, nc any,

and sha_ll order and publish such action that the Mayor deems appropriate.

COMPLIANCE RESOLUTIONS

When an agency completes the Charter-mandatied compliance process by
implementing all of the recommended corrective actions, Cemmission staff submits a
Summary Compliance Report for review, and a Resolution of Compliance Satisfaction for
adoption, by the Commission. If the Commission accepts the Report it adopts the

Resolution and issues & formal letter to the agency 'ﬁéad’informing her/him atccordingly.

Extended Compliance

Agencies that do not complete compliance within the six-month Charter-mandated

compliance period can request an extension of the compliance period. The Commission has
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and continues to grant reasonable extensions of the compliance period in order for agencies

to complete the compliance process.

Partial Compliance

If after consultation with the agency, an agency refuses to implement a
recommended corrective action, the Commission will issue a-letter of pariial compliance.
The letter will alsc inform the agency that it may- be audited again in less than the Charter-

prescribed maximum fodr year time period.

Publish a Report |
Chapter 36 alsogives the Commission the option to publish a report if it determines

that the agency has not taken “appropriate and effective corrective action.” The
Commission may also recommend ta the Mfayor the appropriate corrective action it deems
necessa& to ensure compliance with equal emp{Oymerit'o.ppact_uni’_t_y requirements.

To date, this Commission has issued two such reports with recommendations to the '
mayor. One report was pursuant to an audit of the New York City Fire Department
Recruitment Program; the other was pursuant to an audit. of the Equal Employment
Opportunity Program of the Administration for Children’s Services. |

Surnmary Compliance Reports and Letters of Compliance Satisfaction are available
at the EEPC website: " |
http://nye.gov/html/eepc/ htm_[/COmp!ianc'eComoIe”céd/CBmolianceCo'mpleted.sﬁtmi

Compliance activity in calendar years 2007 and 2008 is discussed on the follewing

pages.
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CALENDAR YEAR 2007

COMPLIANCE ACCOMPLISHMENTS

At the beginning of the year, audit compliance was in progress with twelve agencies.

During the year, compliance was initiated with twelve additiona l'agencies. At the end of the

year eight were under compliance. Compliance was completed with twelve ggencies,

confirming the implementation of one hundred recommended corrective. actions. Following

are the Compliance Resolutions that were adoptéd. The number of corrective actions is in

parenthesis adjacent to the comp{i._ance period. Unless otherwise noted, all the Resolutions

were adopted unanimously.

January 25, 2007 _
1. ReSolution #07/01-901C Re: New York Couniy District Attomey’s Office (DANY)

Compliance Period: June - December 2006 (14)

Resolution#07/02-858C Re: Departmernit of Information Technology

and Telecommunications {(DolTT)

Compliance Period: July. - Noveniber 20086 (09)

Resolution #07/03-072C Re: Department of Cotrection {DOC)
Compliance Period: August - December 2006 (08)

April 26, 2007

4,

Resolution #07/05-0TB/C Re: New York City Off-Track Betting Corporation {OTE)
Compliance Period: May 2006 — March 2007 (11)

Resolytion #07/06-073C Re: Boaird of Correction (BOC)
Compliance Period: July 2008 - March 2007{07)

Resolution #07/07-904C Re: Queens Couniy District Attorney’s Office (DAOGY
Compliance Period: ~August 2006 - March 2007 {G4)

A4



7. Resplution #07/08-617C Re: Office of Emergency Management (OEM}
Compliance Period: September 2006 — February 2007 (14)

July 12, 2007
8 Resolution #07/04-103C Re: Office of the City Clerk/Clerk of the Council {0CC/CC)
Compliance Period: September 2005 -~ February 2007 (22)

Compliance Perjod: April — June 2007 {07)

10.  Resolution #07/10-056C Re: New York City Police Department (NYPD)
Compliance Period: June 2007 (03)

September 6, 2007 _ ) .
11.  Resolution #07/1.1-012C Ré:__ Brooklyn Borough President’s Office (BBPO}
Compliance Period: July 2007 {0&). 4

December 20, 2007
12. Resolution #07/12-945C Re: Richmond County Public Adminisirator's Office (RCPA)
Compliance Period: October 2007 (04)

COMPLIANCE ISSUES

Extended Compliance

The Board of Correction, New York City Off-Track Betting Corporation and the Office of
the City Clerk/Clerk of the Council requested and received extensions of the compliance
period to fully implement their oulstanding corrective actions. The most prevalernt
putstanding issues were EEQ training for employees, EEQ training for EEQ professionals, and
adverse impact training.

The Compliance Performance Report for Calendar Year 2007 is on the following

page.
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EQUAL EMPLOYMENT PRAC’HCES COMMISSION
COMPLIANCE PERFORMANCE REPORT/CALENDAR YEAR 2007

COMPLIANCE COMMERNCED IN 2007: 12

1. Brooklyn Borgugh President’s Cffice

2 Office of the Actuary

3. City University of New York

4. NewYork City Housing Authority

b. New York City Police Department

6. Bronix County Public Administrator's Office

7. Kings County Public Administrator's Ofﬁcé
8. New York County Public Administrator’s Office
9 Queens County Public Administrator's Office
‘ 10. Richmo'n‘d' County Public‘Administrator’s Office
11.  Office of the Special Narcotics. Prosecutor

12.  New York City Fire Department

COMPLIANCES COMPLETED IN 2007: 12
‘ Commenced prior to 2007 and Compieted in 2007: 8

1. New York Courity District Attorney’s Office
2. Queens County District Attorney’s Office

3. Board of Correction

4. Office of the City Clerk/Clerk of the Council

Depariment of Correction

ol
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6. Office of Emergency Management
7. Department of Information, Technology, and Telecommunications

8. New York City Off-Track Betting

Gommenced and Completed in 2007; 4
1. ‘Brooklyn Borough President’s Office
2. New York City Housing Authority
3. New York City Police Department

4, Richmend County Public Administrator’s Office

COMPLIANGES IN PROGRESS AT THE ENDOF 2007: 8
1. Office of the Actuary

2. - City University of New York

3. Bronx County Public. Administratar’s Office

4. Kings County Public Administrator’s Office

5. New York CQ.UH’Q] Public Administrator’s Office
6. Queens County Pubiic Administrator’s Office
7. Office of the Special Narcotics Prpée’cutor

8. New York City Fire Department
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CALENDAR YEAR 2008

COMPLIANCE ACCOMPLISHMENTS
At the beginning of the year, audit compliarice was. in progress with eighteen
agencies. During the year, compliance was initiated with eighteen additional agencies. At
the end of the year fifteen were under compliance. Compliance was completed with ten
agencies, confirming the implementation of ninety-five recornmended corrective actions.
Following are the Compliance Resolutions that weré adopted. The number of
corrective actions is in parenthesis adjacent fo the cahf-ip!i'ance period. Unleéss otherwise

noeted, all the Resolutions were adopted unanimously.

May 6, 2008
1. Resolution #08/01-943C Re: Kings County Pubiic Administrator {KCPA)
Compliance Period: 10/07 - 5/08 {09)

July 31, 2008 __
2. Resolution #08/0279.45;0 Re: New York County Public Administrator (NYCPA)
Compliance Period: 10/07 - 7/08 (04)

September 18, 2008
3. Resolution #08/03-042C Re: City University of New York (CUNY)
Comptliance Périod: 12/07 - 9/08 {9)

October 23, 2008
4. Resolution #08/04-906¢ Re: Office of the Special Narcotics Prosecutor (OSNP)
Comgpliance Period: 12707 - 10/08 (11)

5. Resolution #08/05-009C Re: New York City Employees’ Retirement System

(NYCERS)
Compliance Period: 3/08 — 10/08 (20)
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6.  Resolution #08/06-944C Re: Oueens County Pubiic Administrator {QCPA)

Compliance Period: 10/07 - 10/08 {04)

Decenmtber 18, 2008
7. Resolution #08/07-D40C Re: Department of Education (DOE)
Compliance Period: 2/08 - 11/08 (08}

8. Resolution #08/08-015C Re: Comptroller's Office (CO)

Compliance Period: 3/08 - 11, 08 (15

9. Resolution #08/09-856C Re: Board:of Standards and Appeals (BSA)
Compliance Period: 5/08 - 11708 (10}

' 40.  Resolution #08/10-130C Re: Department of Juveriile Justice (DY
Comipliance Period: 7/08 -~ 11/08 (05}

COMPLIANCE 1SSUES

Agency Co!iaboration

Three County Public: Administratar offices secured EEO support from other agencies.
The Kings County Public Adriinistrator's Office (KCPA) eritered inte an interagency
asreement with the Kings County District Attorney's Office (KCDA), to the effect that the
KCDA EEG Officer is the EEO Officer for the KCPA. The New York County Public
Admiinistrator's Office (NYCPA) and the Queens County Public Administrator's Office {QCPA)

secured EEQ training for their staffs from the office of their respective Borough President’s.

Compliance Extensions

Several agencies did not satisfactorily complete compliance during the Charter-
mandated six-month reporting peried. The EEPC wii!'hot adopt 2 Resolution of Compliance
Satisfaction if the agencies’ EEQ professionals have not received appropriate training. EEO
professionals require basic training regarding EEO laws, the requirements of the City's EEQ

policies, standards and procedures, and how to prevent, investigate, and resolve
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discrimination complaints, as reguired by the City's Equal Employment Q.pp_ortﬂnity Policy.
The DCAS Division of Citywide Equal Employment Opportunity (DCEEQ) had not conducted
training for agency EEQ representatives for ten months. To addréss the requirement for EEQ
' training, the EEPC granted extensions of the six-month compliance period to these agencies,
and requested the DCEEO to grant priority status for these agencies (mayoral and non-

mayoral) for EEO training. The DCEEQ granted our request.

Limited Jurisdiction

The EEPC's jurisdiction over the following agencies that were under compliance in

2008, did not-apply ta-all of their employees.

e City University of New York (CUNY)
The EEPC's jurisdiction over the CUNY is fimited to the Community Celleges {city-

funded): The EEPC audited the Discrimination Complaint Procedure for the six Community
Colleges. When the CUNY revised its Discrimination Complaint Procedures (DCP} pursuant
1o the audit recommendations, it applied all the CUNY colleges. In implementing the EEPC’s
recommendations, the CUNY effectively brought the entiré university éystem into corrpliance

with the EEPC's recommended corrective actions..

e ‘Department of Education (DOE) _
- The EEPC's jurisdiction over the DOE is limited to non-pedagogical employees. The

DOE revised its EEO Policy twice during the compliance monitoring pefiod. Among those
revisions was the elimination of the Local EEO Ceord',i-n_.étors {(LEOCs), whose responsibilities
were: to provide EEQ information, conduct intake of complaints, investigate discrimination -
complaints, and refer the cases to the OEO. The DOE's decision to eliminate the LECCs
significantly decreased the number of staff persons available for the administration of the
COE's EEQ  program. This decision impacted non-pedagogical and pedagogical

(approximately 100,000) employees.

The Compliance Performance Report for Calendar Year 2008 is on the foliowing

pages.
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EQUAL EMPLOYMENT PRACTICES COMMISSION
COMPLIANCE PERFORMANCE REPORT/CALENDAR YEAR 2008

COMPLIANCE COMMENCED 4N 2008: 18

Department of Education

Office of the. Comptroller

Tax Commission

New: York City Employees” Retiremerit System
Board of S_téndar,ds and Appeals

Department of Transportation

No G woN e

Department of Citywide Adiministrative Services
8. Department of Juvenile Justice

9. Landmarks Preservation Commission
10.  Department for the Aging |

11.  Eivilian Compiaint Review Board

12,  Borough President, Queens

13.  Police Pension Fund

14. Office of the Public Advocate

15.  Department of Homeless Services
16. De=pa'nmént' of City Planning

17.  Conflicts of Interest Board

18. Bordugh President, Staten Island

COMPLIANCE COMPLETED IN 2008: 10

Commenced Prior to 2008 and Cofipleted in 2008: 5

1. Queens County Public Administrator (QCPA}

2 Office of the Special Narcotics Prosecutor (OSNF)
3.  City University of New York (CUNY)

4 New York County Public Administrator (NYCPA)
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5.

Kings County Public Administrator {KCPA)

Commenced and Compieted in 2008: 5

1.

Gop oW

New York City Employees’ Retirement System (NYCERS)
Department of Education (DOE)

Comptroiler's Office (CO)

Board.of Standards a nd Appeals {BSA)

Department of Juvenile Justice (DJJ)

COMPLIANCE IN PROGRESS AT THE END OF 2008: 15

© PN o W

e
o R W N PO

Bronx County Public Administrator
New York Fire Depariment

Office of the Actuary

Tax Commission

Department of Transportation

‘Department of Citywide Administrative Senvices

Landmarks Preservation Commission
Department for the Aging

Civilian Complaint Review Board
Borough President, Queens

Oﬁ‘ﬁ_ce. of the Public Advocate
Department of Homeless Services
Department of City Planning
Conflicts of Interest Board

Borough President, Staten Island
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CHAPTER V

PUBLIC HEARING and CONCLUSION

“The Comfrission shall conduct such. study or investigation and hold such hearings as
may be necessary to determine whether agencies are in compliance with the equal

employnient opportunity requirements of this chapter and chiapter thirty-five.”

Chapter 38, section 8324, New York City Charter, As Amended, 1999
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INTRODUCTION

On May 10, 2007 the Commission heid a public hearing on Private Seotor Initiatives
in Senior Managementi/Lessons for the Public Sector, Part Il The Commission was
represented by Chair Ernest F. Hart, Esg., ahd Commissioners Cheree A. Buggs, E8q., Angela
Cabrera and Veronice Villanueva, Esq. Commission stafl at the hearing was Executive
Director Abraham May, Jr., Deputy Director Eric Matusewitich and Counsel Lisa Badner, Esd.

Barbara Frankel of Diversity Inc. Magazine, Elaine Arabaizis of Dickstein Shapiro,
Li.C,- and Thomas Dunn of Verizon Communications [nc. were invited to testify. Followingis a

summary of their testimony and the questions and comments that followed.

Barbara Frankel, Executive Editor and Sr. Vice President, Diversity Inc Magazine

Ms. Franke! began her testimony by describing the mission statement of Diversity Inc.
as tying the bottom line of business to diversity. She described: the company’s two main
components, a monthly magazine and a daily news website. Thé magaziné has an audited
circulation of 150,000, and the website received 670,000 hits in April of 2007. She
described Diversity Inc.'s main audience as senior and line executiVeéi_,_ about 12% of this
audience is international. The cornerstone of Diversity Inc. is its annual “Top 50 Companies
for Diversity Survey,” an annual survey that began in 2000. Sbe said the number of
participating companies in the survey has. increased dramatically in the past three years.
The company looks at diversity through & number of different factors; the most important
being CEO commitment, followed by humait capital and retention rates.

Ms. Frankel then explained why the most important factor in-corporate diversity is the
CEO convincing those under him or her that diversity is ¢rucial to the company’s survival. If
there isn't strong support from the CEO and if the CEO is rot directly involved and doesn't
tell people within the company that diversity is impertant, especially senior management
then it doesn’t g0 anywhere. She said Diversity Inc. looks at corporate communications, the
internal and external fashion in which companies communicate their diversity message. In
this area, they ook at whether the company has diversity training, whether it's mandatory
for managers, and whether it's mandatary for the entire workforce. She said Diversity Inc. is
a propohent of strong and mandatory diversity training for ail corporate empioyees as oné of
the hest ways to foster a corporate environment conducive o diversity. In terms of the
external communications, Ms. Frankel stated that they lock at the cqmpany"s’ websites very

carefully 1o find images of diversity. Diversity Inc. also looks st supplier diversity, the
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vendors that do business with the company, and most important, they look at the percent of
the total procurement budget that goes to minority-, and -womenow;;ed companies.

- Ms. Frankel concluded her testimony by stating that all these factors of diversity.
make ué) the Top 50 survey. She added that Diversity inc.‘has coliected data for seven years
and companies give them the data willingly because they realize how important it is to rank

inthe top fifty companies,

Questions and Comments

Ct)_mmjss'iener Buggs asked Ms. Frankel why the companies that participate in the
survey feel it may be advantageous to them. Ms. Frankel responded that-they anticipate
recognition as a top fifty company, which they can use as a recruitment tool. She said
people rely on word of-mouth; they want to work for a good company. Making the top-fifty.
_E-ist is very good for recruitment and feteﬂtion~.

Executive Director May asked if there is a composite report that indicates'the trend in
the chariges in diversity il management staff in thése companies over seven years. Ms.
_ Frankel stated that Diversity Inc does not do a composite report because the survey has
chafiged so much over seven yearS. Diversity, Inc. started off: with a twénty-ﬁve guestion
survey; now the Survey has two hundred and thirty questions. _

. In responding to a guestion regarding how Diversity Inc will gﬁrabc')ut_;ft)'r.mulht'ing alist
of questions for the public sector survey, Ms Frankel stated that the questions will clearly be
different and they are a_pé[;_ to ideas and input from professionals in the public sector. She

said they will start with just twenty—five questions fo keep it simpie.

Elaine Arabatzis, Esq., Sr. Associate and Diversity/ Pro-Bono Counsel, Dickstein Shapire, LLP
Elaine Arabatzis commenced her testimony by stating she has been with Dickstein
Shapiro, LLC since September 14, 2001, prior to that she was employed by the Kings
County District A&orri:‘éy. She is one of the original members of the firm's diversity
committee. Three yeats into her tenure she turned her full attention to pro-bono/diversity
work. The firm formed a diversity commitiee comprised of both atterneys and non-egal staff.
The commitiee conducied an assessment of the firm's practices, policies, and the
perceptions of people working within the firm. The committee’s findinds were taken into

¢onsideration when searching for a full time diversity consultant for the firm. Dickstein
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Shapiro, LLC eventually selested the Chicago-based Athens Group. Ms. Arabatzis credits the
individuals at The Athens Group with helping construct an accessible and well-rounded
diveisity program for the firm based on both statistical analyéis and one-on-one én.onymous
interviews with firm employees. Based on the assessment, the Athens Group identified
areas that needed to be addressed, which led fo the preparzation of the diVersI’ty strategic
action plan. Ms. Arabatzis added that the firm does offer bonus com pensation to partners
. who demonstrate a strong commitment to diversity and the firm has gotten more business
from certain clients as a result of its demonstrable diversity progress.

. She.concluded her testimony by stating that her firm embraces and respects people
of all walks of life. And the message that comes from the top down consigtently is that the
agency has an environment in which all differences are embraced and they can actually
employ their differences, the diversity of thought and experience, to their organizatiorial and

financial benefit, and that is exactly the way they go about feveraging their diversity.

Questions and Comments )

In response to a gquestion from Cemrgiss_ioner Cabrera—, Ws. Arabatzis said her firm
Has about seven hundred employees amc'ng_"th rag states; four hundred are lawyers.

Audience member, June Witershine (New York City Law Depariment) asked Ms.
Arabatzis what kind of budget is needed to develop a. similar i__nitia'iive for public secior
agencies where an increase in revenue is not relevant. Ms. Arabatzis stated that the
primary source that's dedicated to t-hig Initiative is human capital. The firm pays the salaries
for ner and her assistant. Her ﬁrrr.t- invests in what it 'devel'dps to make opportunities
available for diverse individuals o network. Sponsoring events for diverse individuals to
_grow professionally and start to develop a book of business.

An audience member asked Ms. Frankel to address the issue of start-up costs as a
barrier to diversity initiatives. Ms. Frankel responded that her firm- didn’t spend more than
SiX ﬁg&res for the firm-wide diversity assessment. With that assessment, they established
their baseline, and were able to measure their progress and; more important, measure their
perceptions.  She said that a firm-wide diver,s?ty assessment is critically important and
people like Dr. Reevas of the Athens Group are genuingly interested in furthering diversity in

the workplace arnid the firm may provide a special deal for public sector organizations.
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Thomas Dunne, Vice President of Public Affairs, Policy and Communications, Verizon
Communications Inc.

Thomas Dunn began his testimony by stating that Verizon Communications, Ine. is a
leader in r‘;leiivering-bt?o_adband and other wireless communications, innovations to- mass
market business, goveriiment, and wholesale customeri_'\lerizon has a diverse workfaorce of
approximately 232,000 and generates annual consclidated operéting revenues of more
than $88 billion. He described Verizon's diversity philosophy as *embracing differences and
cultivating an inclusive organization that reflects the marketplace and leverages the diversity
of employees, customers, suppliers, and community partners because: it is the right thing to
do and drives business success.” Mr. Dunn added that ail efforts in regards to diversity, and
anything else, flow from thé company’s main goal of sefving its customers. VeriZzon’s
definition. of diversity includes. age, ethnicity, education, seXua[ orientation, race, and
gender. The key components of this diversity effort 'are._p'?ov:iding-the' diverse workforce with
representation al the top, ensuring an inclusive workplace wheré diversity. is: respected,
actively participating in diverse communities through foundation grants and benchmarking
their support and market reach with the communities they serve; and doing business with
diverse suppliers.

Mr. Dunn also spoke about Verizon's Development Leadership Initiative (DLI),
which helps women and minorities identify their professional goals and sharpen leadership
‘skilis. Participants in this program are chosen by their supervisors, mentored by a Verizon
exccutive, and learn how to network and create development skills. Verizon also analyzes its
inclusive culture in large part through its annual employee opinion survey. The company
identifies and devélops a diverse pool of high poterntial leadership. candidates through
mentoring'serv'ices for employee groups within the company (e,gi;, the Black Marnagers
Workshop, the Asian Professional Development Workshop, the Hispanic Professionat
Development Workshop, and the Women's Leadership Workshop). Verizon also has a
- number of employee resource groups that refiect the company’s diversity (including Native
" Americans, Hispanics, Jewish, Asian Americans, veterans, geys, lesbians, transgenders and,
bisexuals).

Every quarter Yerizon issues an internal diversity scoreboard, which measures how

they are performing against national and local demographics. In total, people of color and

women represent 80% of Verizon's workforce, 40% of senior éxecutives, and 40% of the
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board of directors.

Verizon is alsu a founder of the Billion Dollar Roundiabie, a group of twelve American
companies that spent at least one billion dollars annually with minority vendors. In 20086,
Verizon purchased 2.5 billion dollars in goods and services from women- or minority-owned
companies. .

Mr. Dunn concluded by saying that Verizon invests in their employees so they can

succeed in work and in life:

Questions and Comments

Commissioner Cabrera complimentéd Verizon for its diversity program.

Chair Ernest Hart asked Mr. Dunne how Verizon includes diversity as a factor in its
hiring and promotion decisions. Mr. Dunne explained that there are strict guidelines:as to
the diversity in each unit. Managers must look at its-composition has when making.a hiring
decision. By looking at the unit's composition and ‘identifying the areas that are shy in
numbers, a manager can select a candidate from the pool of candidates that would actually
meet the goal by hiring someone fraim the shy'group within the pool.

In response to Commissioner Buggs® request for more information on’ the
Development Leadership Initiative (DLI} pifot program, Mr. Dunne stated that it’s based on
the employees work product and how you work in the office and if you stand out as to the
work you do. Senior leadetship usually id'e‘rlitiﬁ'és-.: the empleyees they worlk with and asks
them to be in the prﬁgf'rafr-ﬁ or employees can volunteer tor it and ask their manager o place
them in the program. He addéd that a more defailed description of the program is included
in the twenty-four-page document he provided to the EEPC.

In response to a follow-up question about the DLI pilot program, Mr. Dunne said he
thinks the DLI would be adaptable to the public sector because it's recognizes talent,
ehcourage_s and support that talent, and provides those individuals with the education they
need to succeed. :

A% the conclusion of Mr. Dunne’s response, Commissioner Cabrera thanked Mr. Dunn

and the others for their testimony and closed the hearing.

Note: The Commission did not sponscr a public hearing in calendar year 2008.
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CONCLUSION

The Equal Employment Practices Commission has pursued its City Charter mandate
through a_uc_iiting city agencies for compliance with federal, state, and city equal employment
opportunity laws, and monitoring compliance by those agencles with all audit
recommeéndations.. Additional activities pursuant. 1o our mandate include: public meetings,
pasb‘li.c. hearings, special hearings; advisory committees (e.g. the Advisory Committee to
Recommend Improvements in the Fire Department Recruitment Program, and the Advisory-
- Committee to Recommend Improvements in the Reporting Structure of the City's Equal
Employment Opportunity Program). "

Section 1133a of the New York City Charter requires all city agencies to forward to
the Department of Records and Informationn Services (DORIS) copies of all “Letters of
Preliminary Determinations” and all “Letters of Final Determinations” issued by the
Commtission pursuant to audits of city agencies. In faimess to those agencies, this:
Commission zlso provides DORIS with copies of the agencies’ responses. Those
determinations and the agencies’ responses are available to the public at the City Hall
Library. Pursuant to Local Law 1194, this Commission forwards those documents to DORIS
eléctronicaliy for posting on the DORIS website.

Complete Audit and Compliance Reports for calendar years 2007 and 2008, and the

Workforce Summary by Mayoral Agencies for those years, are available on the EEPC's

website: hitp://www.nyc.gov/html/eepe/html/home/home;shitml.  Audit -and Compliance
Reports and annual reports for previous years, are also accessible via. the website. Data on
the City’s workforce by race, gender, and job group, is collected by the Depariment of
Citywide Administrative Sefvices (DCAS). |

Pursuant to the State Open Meetings Law, all meetings of the Commission are open
1o the public. A notice of évery Corimission meeting or public hearing is published in the
City Record-the official newspaper of New York City government. Copies of the minutes of
Comimission meetings, transcripts of public hearings, or any Commission publications, are
also available via telephone at (212) 788-8646 or fax (212} 788-8652.

Filing An Empioyment Discrimination Complaint
individuals who wish 16 file an employment discrimination complaint with an outside

government agency may contact one of the following agencies:
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A. Comptrolier's Letter Re: Employment Discri minatic_)nSétﬂemen’ts or
Judgments in Calendar Year 2007 '




7}
- . ﬁ/’m@/gﬁ
. TH,E CiTY OF NEW YORK . TELEPHONE: (212) 669-4753
OFFICE OF THE COMPTROLLER FAX NUMBER: (212) 669-2240 7
CLAIMS AND ADJUDICATIONS - WWW.COMPTROLLER NYC.GOV -
1 CENTRE STREET ROOM 1206
NEW YORK, N.Y. 10007-2341

Micheel Aggonison WILLIAM C. THOMPSON, JR.
ureau Chief - - COMPTROLLER

June 9, 2008

Mr. Paul V. Laguerre

EEC Auditor

Equal Employment Practices Commission
4() Rector Street, 14" Floor

New York,_ NY 10006

Dear Mr. Laguerre:”

T amn writing in response to yoﬁr recent letter to Comptrofler Thonipson requesﬁng
information on the settlement and judgment costs of employment discrimination cases incurred
by the City for cases resclved. in calendar year 2607. Foﬂowmg is the information you
requested. A detailed schedule of the employment discrimination cases identified is attached.

o A total of 17 employment discrimination cases were settled in calendar
year2007. The costto the City for the 17 seitled cases was $1,488,463.71.

» There were no judgments for employment discrimination cases in 2007-

1 trust this information will be hclpfui to you,

MAba
Attac}}ment
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EQUAL EMPLOYMENT PRACTICES COMMISSION
Cumulative Aandit Completion Report

As of December 31, 2607
_ ‘AgengYiQfﬁce' . Year(s) C;;mpieted

1. Office of the Mayor

2. City Comptroller CYO02 | CYo7
3. . Public Advocate CY 02

4, President, Bomugﬁ of the Bronx CY 03 |

5. President, Borough of Brooklyn CY 01 CY 07
6. Pfésidé_ﬂt, Borough of Manhattan CY 02

7. President, Borough of Queens T CY 03

8. President, Borough of Staten Island CY 03

9. District Attorney-Bronx "CY 05

10. Dls%:rlct Aﬁomey—K’jngé * CY 05

11.  District Atforney-New Yark CY 05

12.  District Atiorney-Queens CY 06

13.  District Attorney-Richmond CY 04

14. Cuty Councii

15. Actuary, Office of CY 043 CY 47
16.  Administrative Trials & Hearings, Office CY 03

17. OA'fging,_ Department for the CY 97 CY 03
18, Board of Correction CY 06
19, Board of Standards & Appeals CYO3 | CYo7




‘Cumulative Audit Completion Report

Agencyf()ﬁice , _ Yesar{s) C (}'mpletéd
- 20.  Borough of Manhattan Community CY 01 CY 06
_ College
21, Bronx Community College CY 02 CY 06
22, Buildings, Depattment of &Y97 | CYod
23, Business Integrity Commission CY 04
24, Business Services, Department of * CYoy | £Y00 . %//// 7///
25.  Campaign Finance Board CY 05
26.  Children’s Services, Administration for | CY 01
27. City Clerk CY 05
38,  City Commission on Luman Rights Y97 | CYo4
129 City Planning, Department of €Yos | CYOl
30.  City University of New 'Yo_rk' €Y 07
31 Citywide Administrative Semces CY 01 CY07 |°
__ Department of L
132, Civil Service Commission CY 06
33, Civilian Complaint Review Board CY 03
34, Collecive Bargaining, Office of CY 04
135.  Conflicts of Interest Board CY 98 CY 03
36.  Consamer Affairs, Deparfment of €Y 99 CY 05
37.  Cotrection, Department of CY 98 CY 06
38.  Cultural Affairs, Department of CY 99 CY 04
39.  Design & Constriction, Department of CY9 | Cyos
40. : Economic Development Cofp-éraﬁon, CY 05
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Cumulative Audit Completion Report

- Agency/Office Year(s) Completed.
41.  Education, Central Division, Department CY 06
Of
42.  Education, Division 1-Bronx,
___ De¢partment of L
43.  Education, Division 2-Bronx,
Department of
44, Education, Diviston 3-Queens,
Department of L
45.  Education; Division 4-Queens,
Department.of
46.  Education, Division 5-Brooklyn/Queens,
_ Departmentof
47.  Education, Division 6-Brookiyn,
__ Departmentof o _
48.  Education, Pivision 7-Brocklyn/Staten
Island, Departent of N
49.  Education, Diviston $-Brooklyi,
_ Departinent of
50.  Education, Division 9-Manhattan/Bronx,
: Department of
51.  Bducation, Division 10-Maohattan,
_ Department of o
52.  Emergency Management, Office of CY 06
53.  Employment, Department of * CY98 | CYO03 WW ,
54.  Employees Retirement System, NYC LY 03 CY07
55.  Environmental Protection, Departmentof | CY 97 CY 04
56.  Eugenio Maria De Hostos Community CY 02 CY 06
College
57, Finance, Department of CY 96 CY 03
58.  Financial Information Services Agency CY 99 CY 4
59.  Fiorello H. La Guardia Community CY 02 CY 06
College
60.  Fire Department CY 94 CY00 | CYO06
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Cumulative Audit Completion Report

Payroll Administration, Office of

Agency/Office Year(s} Com leted
61.  General Services, Department of * CY % //// //// %///
62.  Iealth, Department of * CY 99 //// // // // // '
63.  Health & Mental Hygiene, Departmentof | €Y 05
64.  Homeless Services, Department of - cYol
65.  Housing Authority, NYC CY 06
66. ﬁ&using. Developrient Cérporaﬁon CY 05
67. Housmg Preservation & Development, CY 97 cY o4
Departinent of . .
68,  Human Resources Administiation {(DSS) | CY 99 CY 05
69,  Independent Budget Office CY 03
70.  Information Technology & CY 00 CY 05
_“Telecommunications, Department of A _
71.  Investigation, Department of CY 98 CY 03
72, Juvenile Justice, Department of CY97 | CY03 | CY07
73.  Kingsborough Community College CY 01
74, Labor Relations, Office of - Y 99 CY 04
75.  Landmarks Preservation Commission €Y 98 CY 03
6. Law Department CY9% | CYo4
77.  Management and Budget, Office of CY9% | CY00 | CYO5
78, Mental Health, Mental Retardation & | CY 97 7 // 77 ///y ////
Alcoholism Services * / % /j/ // / %
79.  Off:Track Betting Corporation, NYC CY 03
80.  Parks & Recreation, Department of CY 96 CY 0l
81 CYO00 | CYO04
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Cumulative Audit Completion Report

Agency/Office o Year(s) Completed
82.  Police Departoent - 1 CY97 CY 06 B

83.  Police Pension Fund, NYC

84, Probation, Depariment of CY9% | CY04
5. Public Admimistrator-Bronx Y07
86. . Public Ad.ministrator—Ki‘ngs : - CY 06
87.  Public Administrator-New York - Yo7

. 88, Public Administrator-Queens - '. CY 07

89.  Public Administratot-Richmond - CY 07

- 90. Qlieensb(;fough Community College <Y,

. 9.  Records '&;_Inféfm.ation Services, CY 02

—__ Departmentof _ — _ _
92. Santtation, Depaitment of CY. 97 CY 04

93, School Constraction Authority

94, Small Business Services, Department of CY 05

95, Special Narcotics Prosecutor, Office of CY 07

96, Tax Comumission, NYC T eyt CY 07
97. - Taxi& Limousine Commission CY 00 CY 05

98.  Teacher’s Retirement System

99.  Transportation, Department of CY 97 CYOL | €Yo7

1100.  Water Board, NYC

101, Water Finance Authority, NYC

102.  Youth & Community Development, CY 00 CY 05
‘ Department of

p.5Sof7




Cumuiative Audit Compietion Report

Agencf/()fﬁce  Year{s) Completed
103.  Bronx Commumity Board No. 01 T CY 00 | CY07
104, I_ Bronx Community Board No. 02 ' CY 00 CY 07
705. Bronx Community Board No. 03 T CY00 | CYO07
{106 Bronx Community Board No. 04 T Ccyee | cvo7
107. Bronx Community Board No. 05 CYO00 | CYo7
108, Bronx Community. Board No. 06 Yoo | €Yo7
109" Bronx Community Board No. 07 ¢y | CYor
110, Bronx Community Board No. 08 CY0 | CYo7
111, Broox Community Board No. 09 CYoo | CY07
112. Bronx Community Board No. 10 | €Y 00 | CY07
113.  Bronx Community Board No. 11 ) | CY 00 CY 07
114.  Bronx Comutiity Board No. 12 TITCY00 | CYOT
115. Brooklyn Community Board No. o | cyoa |
116.  Brooklyn Comumty Board No. 02 T eyor _
117.  Brooklyn Community Board No. 03 T cyor |
118. Brooklyn Commudity Board No. 04 CY 01
119, B"'rockl_yﬁ' Commumty Board No. 05 CY 01
120.  Brooklyn Community Board No. 06 - | CY Ol |
121. Brookiyn C“iommunit& Board No. 07 CY or
122, Brooklyn Community Board No. 0% CY ol
123.  Brooklyn Community Board No.09 CY 01
124. Brooklyn Community Board No. 10 ~ | CY 0l
125, Brooklyn Community Board No, 11 CY ol
"126. Brookiyn Community Board No. 12| CY 01
127. Brooklyn Comniunity Board No. 13 | CY 01
128, Brooklyn Commumty Board No. 14 CY 01
129. Brooklyn Commumity Board No. 15 Y ol
130.  Brooklyn Community Board No. 16 “CY ol
'131.  Brooklyn Community Board No. 17 CY 01
132.  Brooklyn Community Board No. 18 CY 01
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Cumulative Audit Completion Report

_ Agency/Office I Year(s) Completed
133. Marhattan Community Board No. 01 CY 00 ' '
134. Manhattan Community Board No. 02 CY 00
135. Manhattan Community Board No. 03 CY 00
136. Manhattah Community Board No. 64 CY 00
137. ' Manhattan Community Board No. 05 - CY 00
138. Manhattan Community Board No. 06 - CY 00
139. Manhattan Community Board No. 67 CY 00
140. Manhattan Community Board No. 08 CcY oo |
141. Manhattan Community BoardNo. 09 | CY 00
142. Manhattan Community Board No. 10 CYOoo |
143. Manhaftan Community Beard Ne: 11 | CYD0
144. Manbaitan Community Board No. 12 CY 00
145. Queens Community Board No. 01 CY 01 CY 06
146. Queens Community Board No. 02 | CY o1 CY 06
147. Quecns Community Board No: 03 ICYoL CY 06
148. Queens Connunity Board No. 04 i CY 01 CYO06 |
149.  Queens Community Board No. 05 CY 0l cYos |
150. Queens Community Board No. 06 - CY O CY 06
151.  Queens Community Board Ne. 07 1 CYO0l | CYO06

| 152, Queens Community Board No. 08 | CYDl CY 06
'153.  Queens Community Board No. 09 | CY 01 CY 06
154, Queens Community Board No. 10 | ocYol CY 06
155, Queens Community Board No. 11 1 Yol | CY06
'156.  Queens Community Board WNo. 12 _LoeYyo CY 06
| 157  Queens Community Board No. 13 o F Y6l CY 06
1158 Queens Community Board No. 14 ] Ccyelr | CYO0e
159, Staten Island Community Board Ne. 01 | CY 00
160.  Staten Island Community Board No. 02 CY 00
161. Staten Island Community Board No. 03 CY 00

As of December 31, 2007

Total number of audits completed . 247

Total sumber of agencies without a completed audit: 17

¥ These agencies no longer exist or have merged with other agencies.

Revised: 1/16/G8
Prepared by ACS
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C. Cumulative Compliance Completion Reportas of December 31, 2007




EQUAL EMPLOYMENT PRACTICES COMMISSION
Cumulative Compliance Completion Report

As of December 31, 2007

N _ _Agency/ Office “Compliance Périod
1. Office of the Mayof
| 2. City Comptroller 4/03 —9/03
. 3 Public Advocate 5/03 ;"1;0/04
4. Dresident, Borough of the Bronx 12703 - 10/04
5. President, Borough of Brooklyn 3702 — 8102 7107 — 8107
6. President, Borough of Mashatian 7107 — 2103
7. President, Borough of Queens 8/03 - 1/04
8. President; Borough of Staten Island 8703 — 7/04
9. Dlstnc’t Attorney-Bronx ' 6/05 — 5/06
10.  District Aftorney-Kings 9/05— 5/06
11, District Attorney-New York 6/06 — 1/07
12.  District Attorney-Queens | 8/06 — 4/07
13, District Attorney-Richmond. 9/05 _ 8706
14.  City Council
15, Actuary, Office of 1/04 — 10/04
16.  Administrative Trials & Heanngs, Office 2/03 — 2/04
17. cz;fg_mg:, Departmeni forthe 3/08 — 11/98 2/04 - 7/04
18.  Board of Correction 7106 — 4107
19, Board of Standards & Appeals 11/03 —10/04




Cumulative Compliance Completion Report

Agency/Office - Compliance Period
20.  Borough of Manhattan Comumunity 1/02 - 8/02
College _
21. Bronx Community College 8/02 — 1/03
%3, Buildings, Department of [T/B7-4P% | 9/04-205
23, Business Integrity Comuission 12004 — 7105
24 Business Services, Department. of * 73/:9-7 —8/97 12/00 - 5/01 -
125, Campaign Finance Roard | 16/05 —3/06
|26, Children’s Servioss, Administration for ~ 3702 - 8/02
127. City Clerk " 9/05 — 7107
28, City Commission on Human Rights 5081298 | 205705 |
35 City Planning, Detaéxtmént of 597 -10/97 | 701 12001
30. City Uni{'f'é_'rsity of New York
131, cfitymrid-e- Administrative Services, 12701 — 5/02
__ Departmentof .
32.  Civil Service Commission
33, Civilian Complaint Review Board TTT0/03 — 3/04
34, Collective Bfargainjﬁg; Office of 7704 — 12/04
35.  Conflicts of Interest Board 6798 — 4199 1/04 — 6/04
36, Consumer Affairs, Department of - 1199 —4/00 | 7/05—3/06
37.  Corroction, Departient of 6/08 — 11/98 8106 -1/07"
38, Cultural AZfaics, Department of _ 499 —9/99 (07043705
39.  Design & Constraction, Department of 3700 — 1/01 3/05 —8/05
40. it;ggormc Development Corporation, 0/05 — 3/06
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Cumulative Compliance Completion Report

Aﬂencyl Office Compliance Period
41. Educanon, Central Divisiorn, Department
of
42.  Education, Dawsmn 1 Bronx
‘ Department of
{43, Education, Division 2-Bronx,
Department of
44.  Education, Divisipn 3-Queens,
Departruent of
45.  Education, Division 4-Queens,
Department of
46.  Education, Division S-Brooldyn/Queens
Department of |
- | 47.  Education, Division 6 “Brooklyn,
| Department of
48.  Education, Division 7- Br ookiyn/ Staten
. Tsland, Departient of
49, ‘Education, Division S-Brooklyn,
i Departiment of
506.  Bducation, Division 9—Manhatta.n/Bronx
Department of
{51, Education, Division 10-Manhattan,
_ _Depaﬁ:ment of
52.  Emergency Mansgement, Ofﬁce of 9/06 -4/07
53, Cmployment, Department of * 5/99 —9/99
54. . Employees Refirement System, NYC 11/03 —4/04
'S5, Enviroomental Protection, Department of 9/97 - 11/00 9/04 —2/05
['56. . Eugenio Maria De Hostos Community - 9/02— 1/03
College
57.  Finance, Department of 7197 - 12/97 5/04--16/04
'58.  Financial Information Services Agency 1/00 - 1/01 2/05 - 7/05
59,  Tiorello H. La Guardia Community 1/03 — 6/03
: College .
60.  Fire Department ++4{01 — 10702
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Cumulative Compliance Completion Report

Agency/Office

61.  General Services, Department of *
62 Healh, Depattment of * 12/99 2001
63.  Health & Mental Hygiéne, Departmentof 2/06.—9/06
64. Homeless Services, Dep‘ai_tment*of 701 — 12401
'65.  Housing Authority, NYC /07— 7107

| 66.  Housing Development Corperatidﬁ 6/05~11/05
§7. Tiousing Preservation & Development, 698 —11/98 | 6/04-11/04

Department of , _

68.  Iuman Resources Administration (DSS) 9/99 —2/00 11/05 —4/66
69. Inﬁépendent .Eudget Office. 6/03 — 12/03 )

1770, Toformation Techoology & | 1100— 401 | 7/06 -1/07

__ Telecornmunications, Department of ISR
71. Investigation, Department of 7498 — 12/98 12/03 — 4/04
72, Juvenile Justice, Depagtment of 0/57 -12/97 | 5/04 _10/04
73, Kingsboroush Community Colloge 7701 — L1/0L
74. Labor Relations, Office of 9/99 _ 2700 12704 —5/05
75. - Landmarks Preservation Commission 11/98 — /99 5/04 — 12/04
76.  Law Department 11/97 — 7/98 8/04 — 1/05
77.  Management and Budget, Office of 3/97 — 1/98 3/01 — 8/01 2706 - 4106
78, Montal Health, Mental Refardation & 10/99 — 2/01
Alcoholism Services, Department of *

79.  Off-Track Betting Corporation, NYC 5/06 — 4107
80.  Parks & Recreation, Department of 6/97 — 11/97 8/01 - 12/01
81,  Payroll Admmstration, Office of 7700 — 12/00 3/05 — 8/05
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Cumulative Compliance Completion Report

Departiment of

Agency/Office Compliance Period
82.  Police Department 8/97 - 2/98 - /07 - T7/07
23. P’dlice Pension Fund;- NYC
§4.  Probation, Department of 11/98 — 7/99 05 —6/05
85. Public Adm.inistraior-anx
' 86. . Public Administrator-Kings
87.  Public Administrator-New York
88, Public Administrator-Queens
§. Pablic Admiistrator Rickmond 007 = 12707
90. Quecnsbore;;éh‘ Community College THD — 12102
9.  Records & Information Services, "7/02 — 1/03
Departmentof _ o
92, Sanitation, Department of 2798 — 8/99 7104 — 2/05
93.  School Construction Authority
04, Small Busuiess S-erviceng, DE:pa{ffnént of 12[0%’ Z5/06
95. S@ecial_‘Namoetfics Prosecutor, Office of
96, Tax Commission, NYC 4J02 ~ 10702
|97 Taxi & Limousine Commission 7/00 — 12/00 1/06'—3/06'
08.  Teacher's Refirement System
99.  Transportation, Deparﬁﬁeﬁt of 9/97 —2/98 © 601 —11/0t
| 100.  Water Boa,rd;. NYC '
101. Water Finance Authority, NYC
102. Youth & Community Development, 4701 - 12/01 8/05 — 1/06
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Cumulative Compliance Completion Repott

Agency/Office

Comiplizmce Not Required

103.

‘ BrOni_Cbr__nmunity‘Board N6, 01

104.

Bronx Community Beard No. 02

105.

Bronx Community Board No. 03

106.

Bronx Community Board No., 04

107.

Bronx Commnity Board No. 95

108.

Broox Community Board No. 06

109.

Bronx Community Board No. 07

110.

Bronx Community Board No. 08

1117,

Bromx, Community Board No. 09

112.

Brogx Commumity Board No. 10

113:

Bronx Coriimitmity Board No.tlrl

114.

Bronx Commurity Board No. 12

115.

Brooklyn Commuiriity Board No.

o1

116.

Brooklyn Commounity Board No.

02

(17

Brookltyn Community Board No.

03

T118.

Brooklyn Community Board No.

04

1 119,

Brooklyn Community Board No.

05

- 120.

Rrooklyn Community Board No.

T

121.

Brooklyn Community Board No.

07

122.

Brooklyn Community Board No.

08

123.

Brooklyn Commusity Board No.

a9

124,

‘Brooklyn Community Board No.

10

125,

‘Brocklyn Community Board No.

5y

126.

Brooklyn Community Board No.

12

127.

Brooklyn Community Board No.

13

128.

Brooklyn Community B_o-ard.Nd.

14

129.

Brooklyn Commumity Bo__ai'd_ No.

15

130.

Brooklyn Commuxiity Board No.

16

131.

Brooklyn Community Board No.

17

132,

Brookl_yn Communi_ty Board No.

18
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Cumulative Compliance Completion Repoﬁ

Ageﬁcj/()fﬁce T . Compliance Not—Requ'ired

133, Manhattan Community Board No. 01

134. Manbattan Community Board No. (1

135. Manhattan Community Board No. (2

136. Manhaitan Community Board No. 03

137. Manhattan Community Board No. 04

‘| 138" Manhattan Community Board No. 05

139. Manhattan Community Board No. 06

{140, Manhattan Community Board No. 07

{ 141, Manhattan Community Board No. 08

142, Manhatian Community Board No. 09

1 143. .Manhattan Commmnty Board No. 10

144, Manbattan Community Board No. 11

{ 145. "Manhatl:an CommumtyBoardNo 12

| ¥46. Queens Commurity Board No. 01 -

147. . Queens Community Board No. 02

148, Queens Community Board No. 03

149, Queens Commuity Board No. 04

150. -Queens Community Board No. 05

151, Queens-Community Board No. 06

152, 'Queens Community Board No. 07

- 153, QueensCOmnlmutyBoard No. 08 .

154,  Queens Community Board No. 09

155. Queens Community Board No. 10

156.  Queens Community Board No. 11

157.  Queens Community Board No. 12

158. Queens Community Board No. 13

159. Queens Community Board No. 14

160.  Staten Island Community Board No. 01

161. Staten Island Community Board No. G2

162.  Staten Island Community Board No. 03

Total number of compliances completed to date: 108

* ‘These agencies no longer exist or have merged with other agencies.
+ Compliance suspended by agency request.
++ Compliance: suspen&ed by Cormission per 9/11.

Revised: 1/29/08
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D. Comptroiler's Letter Re: Employment Disctitnination Settlements or
Judgments in Calendar Year 2008




TELEPHONE: (212) 6634753
FAX NUMBER: (212) 668-2240
 WWW COMPTROLLER, NYC SOV

THE CITY OF NEW YORK
OFFICE OF THE COMPTROLLER
- GLAIMS AND ADJUDICATIONS
1 CENTRE STREET ROOM 1200
NEW YORK, N.Y. 10007-2341

HAY & EGGE 3B

Michael Aamnson Af * el s
Bureau Chief j W;LL[AMCS:MJTI;%?_ZE ON, JR.

\ May 1, 2009

Mr. Abraham May, Jr. " -
Hxecutive Director :
- Equal Employiuent Practices Commission
40 Rector Strect, 14™ Floor
New York, NY 10006

Dear Mr. May:

I am writing:in response to, your recent. Iettet to- Comptmller Thompsen Téquesting
information on the settlement and judgment costs of employment discrimination cases imcurred.
by the City for cases resolved in calendar year2008. Followingis the information you 7

-requested. A détailed schedule of the cruployment discrimination cases identified is aftached.

- @ A total of 51 employrnent_diSQﬁinihaﬁOH cases were settled i;l'cal-eﬁdaiz'
year 2008. The cost to the City for the 51 settled cases was $16,431,608.87.

@ There were no judgments for eriployaient discrimination cases in 2008

Ttrust this information will be helpful io you.

MA:ba
Atiachiment




E. Cumulative Audits Completion Report as of December 51, 2008




EQUAL EMPLOYMENT PRACTICES COMMISSION

Cumulative Audit Completion Report

As of December 31, 2008
" Agency/Office Year(s) Completed

1. Office of the Mayor
2. Cﬁy Comptroller CY 02 CY 07
3. Public Advocate CY02 | CYos

R Pfesid;:nt, Borough of the Bronx €Y 03 7
5. President, Borough of Brooki_yn K CY 01 CY {)7
6. President, Borough of Maﬁhattan TCY 02
7. President, Borough of Queens CY 03 CY 08
8. President, Borough of Staten Island . - CYO03 CY 08
9. District Attorney-Bronx CYos
10.  District Aftorney-Kings €Y 05
[1.  Distict Attomey-New York CYO05
12, District Attorney-Queens CY 06
13, District Attorney-Richmond CY 04
14.  City Council
15.  Actuary, Gffice of CY 03 cY 07
16.  Administrative Trials & Hearings, Officc | CY 03

7. :fging, Depariment forthe Y97 | €Yo Y 08
18.  Board of Correction CY 06
18.  Board of Standards & Appeals CY 03 CY 67




Cumulative Audit Completion Report

Agency/Office . Year(s) Completed _
20.  Borough of Manhatian Community CY 01 CY 06
College
21, Bronx Community College CY 02 CY 06
22.  Buildings, Department of CY 97 CY 04
| 23. Business Inteéﬁty Commission CY 04 CY 08
24, Busiess Services, Department of * CY 95 CY o0
25.  Campaign Finance Board CY 05
26.  Children’s Services, Administration for CY 01
{27, City Cleik v
28, City Commission on [Tuman Rights CY97 | CYO04
29, City Planning, Depariment of CY95 | CYor Y08
30 City ﬁnj,veisity of New York CY 07
B Citywide Administrative Services, CY 01 CY 67
Dep_fcuriment of _ _
132, Civil Service Commission CY g6
{33 Civilian Complaint Review Board oY 63 CY08
34, Collective Bargaining, Office of CY 04 “
{35, Conflicts of Interest Board CY98 | C€Y03 | CYos
36. Consumer Aﬁans, Depaitment of CY 99 CY 05
37.  Correction, Department of CY98 | CY06
38.  Cultural Affairs, Department of CY 99 CY 04
39. Design & Construction, Department of CY 99 CY 04
40.  Economic Development Corporation, CY 05
NYC
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Cumulative Audit Completion Report

_ Ag@cyiﬂﬁ?ce Year(s) Completed
41.  Education, Central Division, Department CY 66 :
_ of , ]
'42.  Emergency Management, Office of CY 06
43, Empieymeﬁt, Department of * CY 98 CY 63
44 Employees Retirement System, NYC CYo03 | CY o7
45. Environmental Protection, Departmentof | CY 97 CY 04
{46, Eugenio Maria De Hostos Community | CY02 | CY 06
College : 7
47.  Finance, Department of CY 96 CY 03
48] Financial Information Services Agency | CY 90 | €Y 06
49.  Fiorello H. L2 Guardia Comrpunity CY 02 CY 06
College
50.  Fire Department €Y 94 CY 00 CY 06
51.  General Sexvices, Department of * CY 96
52.  Health, Department of * CY 99
53.  Tealth & Mental Hygiene, Department of | CY 05
54.  Tomeless Services, Departmentof CY 01 CY 08
55.  Housing Authonity, NYC CY 06
56. Housing Development Corporation CY 05
57.  Housing Preservation & Development, | CY 97 | CY 04
Department of i
58. Human Resources Administration (DSS) CY 99 CY 05
59.  Independent Budget Office CY 03 CY 08
60. Infomatibn.Techno_logy & CY 90 CY 05
Telecommunications, Department of . _
61.  Imvestigation, Department of CY 98 CY 03 CY 08
62.  Juvenile Justice, Department of cY97 | CYO3 CY 07
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Cumulative Audit Completion Report

Agenéy/{}fﬁce Year(s) Completed
63.  Kingsborough Community College CY 01 :
64.  Labor Relaﬁons, Office of €Y 99 CY 04
65.  Landmarks Preservation Commission CY 98 CY 63 CY o8
66.  Law Department €Y% | €Yod
67. Management and Budget, Office of CY9% | CY00 CY 05
68, Mental Health, Mental Retardation &. CY 97
AJGOhoﬁsm Services * _ 4
69,  Off-Track Betting Corporation, NYC CY 05
70. Paks& Recreation, Depé:&tﬁl’ent: of CY 96 CY 01
71, Payroll Admimsiration, Office of CYO00 | CY@4
72, Police Department €Y 97 CY 66
| 73. Police Pension Fund, NYC CY 08
74.  Probatior, Department of T CY98 | CYo4
75, Public AdmimistatorBronx o
76.  Public Administrator-Kings €Y 06
77.  Public Administrator-New York TCY 07
:- 78.  Public Administrator-Queens CY 07
79.  Public Admi:nisframrvRiéhmiond CY 07
.: 80.  Queensborough Community Coliege CYy 02
81.  Records & Information Services, CY 02 CY 08
___ Department of ]
82.  Sanitation, Departinent of CY 97 CY 04
83.  School Construction Authority +
84.  Small Business Services, Department of CY 05
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Cumulative Audit Completion Report

- Agency/Office | _ __Year (s) Completed
105.  Brooklyn Community Board No. 01 CY 01

:106. . Brooklyn Community Bo:aafd No. 92 ”  CY 01

107 Brooklyn Community Board No. 03 CY 01
108, Broollyn Community Board No. 04 T cYol
109.  Brooklyn CommumtyBoaId No. 05 CY’OI' '
110. Erobklyn Compuumnity Board No. 06 CY 0l
111. Broeklyn Community Board Ne 07 oy o
112.  Brooklyn Community Board No, 08 oY ol

113. 'Brodkiyﬁ._Commuﬁity Board No. 09 CY 01

114.  Brooklyn Community Board No. 10 | €Y 01

115, ‘Brooklyn Community Board No. 11 CY 01

116.  Brooklyn Community Board No. 12 CY Gl-
117, Brooklyn Community Board No 13 | Yol
118, Brooklyn Communify Board No. 14 CY 01
119, Brooklyn Community Board No. 15 T CYOl
120. Broek}yn: Community Board No, 16- CY ol
121, Brookiyn Community Board No, 17 CY ol
122 Brooklyn Community Board No. 18 CY 01
123.  Staten Island Community Board No. 01 CY 00 CY 08
124, Staten Island Community Board No. 02 CY00 | CYo8
125, Staten Island Community Board No. 03 | €Y 00 | CY 08
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Cumulative Audit Completion Report

o - Agez;cy/ﬁ_)fﬁce, | al ___ Year (s) Completed
105, Brooklyn Community Board No. 01 CY 61 |

106, Brooklyn Community Board No, 02 | CY 01

107.  Brooklyn Cdimriuﬂity Board No. 03 €Y 01

108 Brooklyn Community Board No. 04 CY 01

109.  Brooklyn Community Board No, 05 CY 01

110.  Brooklys Community Board No. 06 CY 01

111. Bméklyn Community'_ Board No. 67 CY 61

112, Brooklyn Community Board No. 08 oY 0l

113, Brookly Commimity Board No, 09 T CY ol

114, Brooklyn Community Board No. 10| CY 01

| 115, Brooklyn Community Board No. 11 CYm

116, Brooklyn-Cortmunity Board No. 12 | €Y 01

117. " Brooklyn Community Board No. 13 _ CY 01

118.  Brooklyn Community Board No. 14 cY o1

119, Brooklyn Contmunity Board No. 15 CY 01

120.  Brooklyn Community Board No. 16 CY 01

[121. Breoklyn Community Board No. 17 “Cy ol

122. Erooki_'yn. C’ommﬁniﬁr Board No, 18 T CY 01

| 123, Staten Island Community Board No. 01 CY 00 CY 08 .

124, Staten Island Community Board No, 02 CY00 | CYo08

125.  Staten Island Community Board No. 03 | CY 00 | CY 08
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Cumulative Audit Completion Report

Agencyf(}fﬁ;:g _ ' Year(s) Completed
126. Manhattan Commumnity Boeard Ne. 01 CY 00 CY 08
127, Menhaitan Community Board No, 02 Y06 | CYos
128, Manhattan Community Board No. 03 CY00 | CYos
129.  Manhattan Community Board No. 04 CY 00 CY 08
130.  Manhattan Community Board No. 05 CY00 | CYO08
131 Manhattan Community Board No. 06 cY o0 CY 08
133, Manbatian Community Board No. 07 CYO00 | CYo8
133. Manhattan Community Board No. 08 | CYO00 | CYO08
134, Manhatian Communiy Board No. 09 | CY00 | &V 03
135, Manhattan Community Board No. 10 T CYO00 | CYO8
136, Manhattan Community Board No. 11| CY 00 | CY 08
137 Manhatian Community Board No. 12 oYo0 | C¥os
[ 138.  Queens Community Board No. 01 CY 01 CY 06
139. Queens Community Board No, 02 CY 01 CY 06
140.  Queens Community Board No. 03 CY 01 CY 06
{141, Queens Community Board No, 04 CYol | CYos
4 Queens Commuzity Board No. 05 | CYOlL | CYO06
143.  Queens Commmmity Board No. 06 CY 01 CY 06
144, Queens Community Board No. 07 CY 01 CY 06
745, Queens Community Board No. 08 CYOl | CYo06
146 Queens Community Board No. 09 | CYO0l | CYO06
147. Queens Community Board No. 10 CY 01 CY 06
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Cumulative Audit Completion Report

_ Agency/Office ’ . rYea'r(s) Completed
148.  Queens Community Board No. 11 CY 01 CY 06
149, Queens Community Board No. 12 CY 01 CY 06
150.  Quoens Community Board No. 13 CY 01 CY 06
151 Que_ens Cszﬂuﬁity Board No. 14 CY 01 CY (6
As of December 31, 2008
Total number of audits completed 246

Total number of agencies without a completed audit: 6

* These agencies no longer exist or have merged with other agencies.
+ These agencies under jurisdictional research’

Revised: 12/31/08
Prepared by ACS
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F.  Cumulative Compliance Completion Report as of December 371, 2008




EQUAL EMPLOYMENT PRACTICES COMMISSION.
Cunralative Compliance Completion Report
" As of December 31, 2008

_ _ A_géncﬁ()fﬁce,‘4 Compliance Pe‘rioﬁ
1. Office e’futhe Mayor
2 ] City-cc,mptmﬁez B 4703 —9/03 | 3/08 —12/08
3. Public Advocate 5/03 — 10/04
4 Prosdent Borough of fhe Bronx 1 12/03 - 10/04
{5, President, Borough of Brooklyn 3/02 — 8/02 707 — 807
6. President, Borough of Manbaftan 7H02 ~ 2103
7 President, Borough of Queens R/ — 1/04
I's. Presidont, Borough of Staten Isiand RI03— 7104
5 Distuiol Atlormey Bronx 6/05 - 5/06
10, District Attorney-Kings " 9/05 — 5/06
11, District Attorney-New York " 6/06 1707
12 District Attomey-Queens; TR/06 — 4107
13, District Attorney-Richmond 9/05 - 806 |
{4,  City Council
15, Actuary, Office of 1/04 — 10/04
6 Admimshative Trials & Hearings, Office | 9/03 —2/04
17, fgiﬂg, Department for the 3798 - 11/98 | 2/04—7/04
i%.  Board of Correction 7/06 — 4/07 G
15, Boardof Standards & Appeals 11/03 — 10/04 | 5/08 — 10/08




Cunnilative Compliance Completion Report

Agency/Office Complidnce Period
20, Borough of Manhattan Comm.uﬁifcy 1702~ 8/02
College ** . o 7
21. Bronx Community College 802 - 1/03
22" Buildings, Department of 11/97 —4/98 | 9/04—-2/05 |
23, Business Infegrity Commission 12/04 —"7/05
24.  Business Services, Department of * 3/97 — 8197 | 12/00 - 5/01
|25, Camipaign Finance Board Pr 7
26, Children’s Services, Administration for | 3/02 —8/02° |
27.  City Clerk ' - 9/05 — 707
28. " City Commission on Human Rights | 5/98 —12/98 | 2/05— 7/05
28.  City Planning, Department of 5/97 —10/97 | 7/01 — 12481
3 0. City University of New York iifO’? ~9/08 |
31, Citywide Administrative Services, 12/01 — 5/02
_ Department of
32. Civil Service Commission
330 Civilian Complaint Review Board 10/03 — 3/04
34.  Collective Bargaining, Office of 7/04 — 12/04
35, Confiicis of Tnterest Board 6/98 -~ 4799 | 1/04— 6/04
36.  Consumer Affairs, Department of | 11/99-4/00 | 7/05 —3/06
37.  Correction, Department of 6/98—11/98 | 8/06 -1/07
38, Cultural Affairs, Department of 4/99 - 6/99 | 10/04 —3/05
39.  Design & Construction, Department of ‘ 3/00—-1/01 3/05—8/05
40, Beonomic Development Corporation, 9/05 - 3/06
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Cumulative Comphiance Completion Report

Compliance Period

_ Agency/Office
41.  Education, Department of 2/08 —'12/08
42.  Bmergency Management, Offiae-of | 9/06 -4/07
43, Einployﬁen’i,Deparhneni of * 5/99—9/?9_ ‘ ,7 . / ” - .
. ~ F @ @ @
44, Employees Retirement System, NYC 11/03—4/04 | 4/08-10/08
45 Environmental Protechion, Department | 9/97—11/00. | 9/04—2/05
of
46.  Bugenio Maria De Hostos Community |- 9/02-- 1/03
College . o
47.  TFinance, Depariment of 797 - 12/97 | 5/04 - 10/04
% Tinancial loformation Services Agenoy | 1/00-1/01 | 2/05-7/05
39 Tiorello Ji. La Guardia Community 1703 - 6/03
_ College ** .
50.  Fire Department 401 —~
. W02
51.  General Services, Department of *
52, Hoalth, Department of * T12/99 - 2/01
53 Ticalh & Montal Hygionc, Department | 2/06 - 9/06
of
54.  HomelessServices, Department of 7001 - 12/01
55 Housing Authority, NYC 3077107
56.  Housing Development Corporation - 6/05—11/05
57 THousing Preservation & Development, | 6/98-- 11/98 | 6/04-11/04
Department of
58.  Human Resources Administration 9/99—2/00 | 11/05-4/06 |
_ (DSS)
59, Independent Budget Office 6/03 — 12/03
60, Information Technology & 11700 - 4/01 | 7/06 -1/07
Telecommunications, Department of n .
61.  Investigation, Department of 7/98 — 12/98 | 12/03 —4/04
62.  Jjuvenile Justice, Department of 9/97 — 12097 | 5/04—10/04 | 7/08—12/08 |
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Cumulative Compliance Completion Report

of

_ Agency/Office . Compiﬁance Period
63.  Kingsborough Community College ** 7/01 —11/01 | 2/06 - 4/06
64, Labor Relations, Office of /90 - 2/00 | 12/04 —5705
65. Landmarks Preservation Commission 11/98 - 4/99 | 5/04 — 12/04 -
66.  Law Department T11/97 —7/98 | 8/04— 105
67.  Management and Budget, Officeof | 8/97—1/98 | 3/01 - 8/01
63.  Mental Health, Mental Retardation & 10/99 —2/01
Alcoholism Services, Departinent of * - ‘

| 69.  Off-Track Betting Corporation, NYC 5/06 —4/07
70.  Parks & Recreation, Department of 6}93@! 11/97 | 8/01 ~12/01
71.  Payroll Administration, Office of 7700 — 12/00 | 3/05— 8/05
72.  Police Department 8/97 ~2/98 | 6/07 — 7}07‘-
73, Police Pension Fund, NYC

{74, Probation, Department of 11798 —7/99 | 1/05 - 6/05
75.  Public Administrator-Bronx
76. Public Administrator-Kings 10/07 -5/08

[77. Public Administrator-New York 16/07 — 7/08
8 public Administrator-Queens 10/07 — 10/08
79.  Public Administrafor-Richmond 10/07 — 12/07
20. Quéensborough Community Cbliege.** 7/02 — 12/02
81.  Records & Information Services, 02— 1/03

Department of _

82.  Senitation, Departoent of 2/98 —8/99 | /04— 2105
85, School Construction Authority +
84.  Small Business Services, Department 12/05 = 5/06
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Cumuiative Compliance Completion Report

Agem_:yf()fﬁce _ Compliance Period.
85.  Special Narcotics Prosecutor, Office of | 12/07-10/08
| | 86.  Tax Commission, NYC 7 A4/(12 — 10/02
87.  Taxi & Limousine Commission 7/00— 12/00 | 1/06-3/06
88, Teacher's Réﬁrement System
89,  Transportation, Department of 0/97—2/98 | 6/01— 11701
90.  Water Board, NYC | |
1.  Water Finance Authority, NYC
92, Youth & Community D;avelopiiiﬁng 401 - 12/01 | 8/05—-1/06
__Department of
Caompliance Not Required fer the 539 Community Beards.
Total number of compliances completed to date: 118

* These agencies ne longer exist or have merged with other dgencies.

*¥ Compliance of the CUNY was monitored in place of individual community colleges.
+ Compliance suspended by agency request.
++ Compliance suspended by Commission per 9/11.
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