
 
 

THE COMPTROLLER OF THE CITY OF NEW YORK  
---------------------------------------------------------------------------X  

 
In the matter of the Complaint of  

  NOTICE 
Local Union 806, District Council 9, Structural Steel and     OF    
Bridge Painters of Greater New York FILING  
 
 Against 
 
 
CITY OF NEW YORK OFFICE OF LABOR RELATIONS, 
 
For a determination of the prevailing rate of wage and 
supplements in accordance with New York State Labor Law 
Article Eight. 
---------------------------------------------------------------------------X 
 

PLEASE TAKE NOTICE that annexed hereto is a true copy of a Consent Determination 

that was duly filed on July 27, 2022 in the Office of the Comptroller in the matter of a complaint 

for the fixation of compensation of Bridge Painter (91805) and Supervisor Bridge Painter 

(91871). 

 
 
Brad Lander  
Comptroller of the City of New York 
One Centre Street 
New York, NY 10007 

 
By: ______________________ 

Paul Brumlik 
Director of Classifications 
Bureau of Labor Law 
Tel:  (212) 669-2161 
Fax:  (212) 815-8681  



 
 

TO: RENEE CAMPION 
 Commissioner  
 City of New York Office of Labor Relations 
 40 Rector Street, 4th Floor 
 New York, NY  10006 
 

JOSEPH AZZOPARDI  
Business Manager/Secretary-Treasurer  
District Council 9 
45 West 14th Street 
New York, NY 10011 
 
BRIAN CASEY 
Business Representative 
Local Union 806, District Council 9 
45 West 14th Street 
New York, NY 10011 















l) The submission of any Labor Law complaint, effective on November 13, 2021, can

be made at the Bureau of Labor Law, Office of the Comptroller on or after that date. 

IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year 
first above written. 

CONSENTED TO: 

FOR THE CITY OF NEW YORK: 

BY: 
RENEE CAMPION 
Commissioner of 
Labor Relations 

FOR DISTR 

BY: 
J 

Business Represe 

The basic rates and supplemental benefits agreed to herein between the parties are not to be 

construed as true prevailing rates and supplemental benefits, but shall be deemed substitute rates and 

benefits in compromise and settlement of all issues of law and fact raised in the complaint filed 

herein pursuant to Labor Law Section 220.8-d. 

UNIT: 
TERM: 

IT IS SO DETERMINED AND ENTERED 

BRAD LANDER 
Comptroller 

Dated: July 27, 2022
New York, New York 

Bridge Painter and Supervisor Bridge Painter 
April 13, 2018 through November 12, 2021 





Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 
Commissioner 

July 22, 2022 

Mr. Joseph Azzopardi 
Business Manager/Secretary-Treasurer 
District Council 9 
45 West 14th Street 
New York, New York 10011 

nyc.gov/olr 

Claire Levitt 
Deputy Commissioner 

Health Core Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

RE: Labor Management Committees 

Dear Mr. Azzopardi: 

This is to confinn and memorialize the understanding that the parties agree to form a 
labor/management committee to discuss the fonnation of a non-economic agreement for District 
Council 9, Local 806 employees. Assuming the parties agree on other non-economic tenns and 
conditions, the non-economic agreement will include provisions establishing a 5-minute grace period 
and due process for provisional employees. 

If this conforms to your understanding, please counter sign below. 

District Council 9 

Very Truly Yours, 

RENEE CAMPION 
Commissioner 



Office of Labor Relations 
22 Cortlandt Street, New York, NY 10007 

Renee Campion 
Commissioner 

 July 22, 2022

Mr. Joseph Azzopardi 
Business Manager, Secretary Treasurer 
District Council 9 
45 West 14th Street 
New York, New York 1001 l 

nyc.gov/olr 

Claire Levitt 
Deputy Commissioner 

Health Care Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

RE: Lump Sum Payments Stemming from the 2008-2010 Round 

Dear Mr. Azzopardi: 

This is to confirm and memorialize the understanding of the parties that the following 
schedule shall reflect the payment of Lump Sums made to those continuously employed and active 
on the date of payment stemming from the 2008-2010 Round: 

7/1/2015 
7/1/2017 
7/1/2018 
7/1/2019 
7/1/2020 

12.50% (1/8 of amount accrued) 
12.50% (1 /7 of amount accrued) 
25.00% (1/3 of amount accrued) 
25. 00% ( 1 /3 of amount accrued)
25.00% (remainder of amount)

It is further understood by the parties that employees who retired on or before May 31, 2013 
shall receive a single lump sum payment pursuant to the "Structured Retirement Claims Settlement 
Fund" equivalent to the difference between the amount the employee earned and the amount he/she 
would have earned ifthere was a general wage increase of 4% on October l, 2008 and an additional 
4% general increase on October l, 2009. 

Additionally, employees who retire from active service from June I, 2013 through June 30, 
2020 shall receive lump sum payments based on the same schedule as actives, as set forth in the 
above schedule. 

Finally, the following seven (7) bargaining unit employees who were termination from 
October l, 2008 until present will be treated as "continuously employed" for purposes of the lump 
sum payments set forth in this letter: 

1. Thomas Anzalone;



2. Brian Casey;
3. Efrosini Katanakis;
4. Juan Feliciano;
5. Anthony Attore;
6. Thomas Jones; and
7. Teodoro Rendall.

If this confonns to your understanding, please counter sign below. 

Very Truly Yours, 

RENEE CAMPION 
Commissioner 



Office of Labor Relations 

Renee Campion 
Commissioner 

July 22, 2022

Joseph Azzopardi 
Business Manager/Secretary Treasurer 
Local Union 1969, Civil Service Employees 
District Council 9, l.U.P.A.T. 
45 West 14th Street, 3rd Floor 
New York, New York 1001 l 

22 Cortlandt Street, New York, NY 10007 
nyc.gov/olr 

Claire Levitt 
Deputy Commissioner 

Health Core Strategy 

Georgette Gestely 
Director, Employee Benefits Program 

Re: Direct Deposit 2018-2021 Bridge Painter and Supervisor Bridge Painter 

Dear Mr. Azzopardi: 

This is to confirm the understanding and agreement of the parties concerning enrollment in direct 
deposit for employees covered under the Bridge Painter and Supervisor Bridge Painter Consent 
Determination for the period April 13, 2018 through November 12, 2021. 

Effective August 25, 2021, the employer may require that all newly hired employees be paid 
exclusively through direct deposit or electronic funds transfer. For employees on direct deposit, the 
employer may provide stubs electronically except where the employee has requested in writing to receive 
a printed pay stub. 

Further, the parties shall work together regarding incumbent employee' enrollment in direct 
deposit, with the objective of 100% of employees being paid electronically. 

If the above accords with your understanding, kindly execute the signature line provide below. 

Very truly yours, 

Renee Campion 

Agreed an 

BY: 
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