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A LOCAL LAW
To amend the New York city charter and the administrative code of the city of New York, in
relation to prohibiting the use of the word “alien” and removing such words in local
laws, rules and other documents and materials
Be it enacted by the Council as follows:
Section 1. Chapter 1 of title 1 of the administrative code of the city of New York is amended by
adding a new section 1-114 to read as follows:
§ 1-114 Language referring to noncitizens. a. Any law, rule, order or other document, or
material created by the city shall not use the terms “alien,” “illegal immigrant,” or “illegal
migrant” to refer to an individual who is not a citizen of the United States, provided that:
1. A law, rule, order, or any other document or material shall not be deemed invalid due to the
inclusion of such a term.
2. An agency shall not be required to dispose of any printed material that includes such a term
if such material was produced prior to the effective date of the local law that added this section,
and may use such material until it is exhausted.

3. An agency of the city may use such a term in a law, rule, order, or other document or
material if the agency determines that using such a term is required pursuant to a state or federal
law, or that excluding such term would be inconsistent with state or federal law, or that using such
a term is reasonably necessary to achieve the agency’s purpose.
b. No later than one year after the effective date of this section, each agency shall review its
rules and other documents or materials to identify any use of the terms prohibited by subdivision a
of this section, and amend any such rule that is in effect on the effective date of this section, or
revise any such other document or material, in accordance with this section, provided that the
failure to amend any such rule, document or material shall not change the validity thereof, and
further provided that this paragraph shall not apply to orders issued before the effective date of
this section.
§ 2. Subparagraphs b and c of paragraph 6 of subdivision e of section 1304 of the New York
city charter, as amended by local law 1 for the year 2013, are amended to read as follows:
b. For the purposes of such certification, "minority owned business enterprise" and "women
owned business enterprise" shall mean business enterprises authorized to do business in this state,
including sole proprietorships, partnerships and corporations, in which (i) at least fifty-one percent
of the ownership interest is held by United States citizens or lawful permanent residents [resident
aliens] who are either minority group members or women[,]; (ii) the ownership interest of such
individuals is real, substantial and continuing[,]; and (iii) such individuals have and exercise the
authority to control independently the day to day business decisions of the enterprise;
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c. For the purposes of such certification, "emerging business enterprise" shall mean a business
enterprise authorized to do business in this state, including sole proprietorships, partnerships and
corporations, in which (i) at least fifty-one percent of the ownership interest is held by United
States citizens or lawful permanent residents [resident aliens]; (ii) the ownership interest of such
individuals is real, substantial and continuing[,]; (iii) such individuals have and exercise the
authority to control independently the day to day business decisions of the enterprise; and (iv) such
individuals have demonstrated, in accordance with regulations promulgated by the commissioner,
that they are socially and economically disadvantaged. An individual who is "socially and
economically disadvantaged" shall mean an individual who has experienced social disadvantage in
American society as a result of causes not common to individuals who are not socially
disadvantaged, and whose ability to compete in the free enterprise system has been impaired due to
diminished capital and credit opportunities as compared to others in the same business area who
are not socially disadvantaged. An individual's race, national origin, or gender by itself, shall not
qualify the individual as "socially disadvantaged." In drafting such regulations, the commissioner
shall consider criteria developed for federal programs established to promote opportunities for
businesses owned by individuals who are socially and economically disadvantaged, including
criteria for determining initial and continued eligibility in relation to the net worth of individuals
claiming to be economically disadvantaged, provided that the net worth of an individual claiming
disadvantage pursuant to this section must be less than one million dollars. In determining such net
worth, the department shall exclude the ownership interest in the business enterprise and the equity
in the primary personal residence.
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§ 3. Subdivision a of section 1305 of the New York city charter, as added by local law 61 for
the year 1991, is amended to read as follows:
a. The commissioner shall administer the provisions of this section and enforce a citywide
program to ensure that city contractors and subcontractors take appropriate action to ensure that
women and minority group members are afforded equal employment opportunity, and that all
persons are protected from discrimination prohibited under the provisions of federal, state and
local laws and executive orders with regard to recruitment, employment, job assignment,
promotion, upgrading, demotion, transfer, layoff, termination, rates of pay and other forms of
compensation. The commissioner may request and shall receive from any contracting agency of
the city such assistance as may be necessary to carry out the provisions of this section. "Minority
group member" shall mean a United States citizen or lawful permanent resident [alien] who is a
member of a racial or language minority group in New York city protected by the voting rights act
of 1965, as amended, or such other groups as may be covered by rule of the agency.
§ 4. Section 8-101 of the administrative code of the city of New York, as amended by local law
number 20 for the year 2019, is amended to read as follows:
§ 8-101 Policy.
In the city of New York, with its great cosmopolitan population, there is no greater danger to
the health, morals, safety and welfare of the city and its inhabitants than the existence of groups
prejudiced against one another and antagonistic to each other because of their actual or perceived
differences, including those based on race, color, creed, age, national origin, [alienage]
immigration or citizenship status, gender, sexual orientation, disability, marital status, partnership
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status, caregiver status, sexual and reproductive health decisions, any lawful source of income,
status as a victim of domestic violence or status as a victim of sex offenses or stalking, whether
children are, may be or would be residing with a person or conviction or arrest record. The council
hereby finds and declares that prejudice, intolerance, bigotry, and discrimination, bias-related
violence or harassment and disorder occasioned thereby threaten the rights and proper privileges
of its inhabitants and menace the institutions and foundation of a free democratic state. A city
agency is hereby created with power to eliminate and prevent discrimination from playing any role
in actions relating to employment, public accommodations, and housing and other real estate, and
to take other actions against prejudice, intolerance, bigotry, discrimination and bias-related
violence or harassment as herein provided; and the commission established hereunder is hereby
given general jurisdiction and power for such purposes.
§ 5. Section 8-102 of the administrative code of the city of New York, as amended by local law
number 185 for the year 2019, is amended by amending the definition of “alienage or citizenship
status”, and setting forth such amended definition in alphabetical order to read as follows:
[Alienage] Immigration or citizenship status. The term “[alienage] immigration or citizenship
status” means:
1. The citizenship of any person, or
2. The immigration status of any person who is not a citizen or national of the United
States.
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§ 6. Subparagraphs a, b, c and d of subdivision 1 of section 8-107 of the administrative code of
the city of New York, as amended by local law number 20 for the year 2019, are amended to read
as follows:
1. Employment. It shall be an unlawful discriminatory practice:
(a) For an employer or an employee or agent thereof, because of the actual or perceived age,
race, creed, color, national origin, gender, disability, marital status, partnership status, caregiver
status, sexual and reproductive health decisions, sexual orientation, uniformed service or
[alienage] immigration or citizenship status of any person:
(1) To represent that any employment or position is not available when in fact it is available;
(2) To refuse to hire or employ or to bar or to discharge from employment such person; or
(3) To discriminate against such person in compensation or in terms, conditions or privileges
of employment.
(b) For an employment agency or an employee or agent thereof to discriminate against any
person because of such person's actual or perceived age, race, creed, color, national origin, gender,
disability, marital status, partnership status, caregiver status, sexual and reproductive health
decisions, sexual orientation, uniformed service or [alienage] immigration or citizenship status in
receiving, classifying, disposing or otherwise acting upon applications for its services or in
referring an applicant or applicants for its services to an employer or employers.
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(c) For a labor organization or an employee or agent thereof, because of the actual or perceived
age, race, creed, color, national origin, gender, disability, marital status, partnership
status, caregiver status, sexual and reproductive health decisions, sexual orientation, uniformed
service or [alienage] immigration or citizenship status of any person, to exclude or to expel from
its membership such person, to represent that membership is not available when it is in fact
available, or to discriminate in any way against any of its members or against any employer or
any person employed by an employer.
(d) For any employer, labor organization or employment agency or an employee or agent
thereof to declare, print or circulate or cause to be declared, printed or circulated any statement,
advertisement or publication, or to use any form of application for employment or to make any
inquiry in connection with prospective employment, which expresses, directly or indirectly, any
limitation, specification or discrimination as to age, race, creed, color, national origin, gender,
disability, marital status, partnership status, caregiver status, sexual and reproductive health
decisions, sexual orientation, uniformed service or [alienage] immigration or citizenship status, or
any intent to make any such limitation, specification or discrimination.
§ 7. Subparagraphs b, c and d of subdivision 2 of section 8-107 of the administrative code of
the city of New York, as amended by local law number 20 for the year 2019, are amended to read
as follows:
(b) To deny to or withhold from any person because of his or her actual or perceived race,
creed, color, national origin, gender, age, disability, marital status, partnership status, caregiver
status, sexual and reproductive health decisions, sexual orientation, uniformed service or
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[alienage] immigration or citizenship status the right to be admitted to or participate in a guidance
program, an apprentice training program, on-the-job training program, or other occupational
training or retraining program.
(c) To discriminate against any person in his or her pursuit of such program or to discriminate
against such a person in the terms, conditions or privileges of such program because of actual or
perceived race, creed, color, national origin, gender, age, disability, marital status, partnership
status, caregiver status, sexual and reproductive health decisions, sexual orientation, uniformed
service or [alienage] immigration or citizenship status.
(d) To declare, print or circulate or cause to be declared, printed or circulated any statement,
advertisement or publication, or to use any form of application for such program or to make any
inquiry in connection with such program which expresses, directly or indirectly, any limitation,
specification or discrimination as to race, creed, color, national origin, gender, age, disability,
marital status, partnership status, caregiver status, sexual and reproductive health decisions, sexual
orientation, uniformed service or [alienage] immigration or citizenship status, or any intent to
make any such limitation, specification or discrimination.
§ 8. Subparagraph a of subdivision 4 of section 8-107 of the administrative code of the city of
New York, as amended by local law number 119 for the year 2017, is amended to read as follows:
a. It shall be an unlawful discriminatory practice for any person who is the owner, franchisor,
franchisee, lessor, lessee, proprietor, manager, superintendent, agent or employee of any place or
provider of public accommodation:
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1. Because of any person’s actual or perceived race, creed, color, national origin, age, gender,
disability, marital status, partnership status, sexual orientation, uniformed service or [alienage]
immigration or citizenship status, directly or indirectly:
(a) To refuse, withhold from or deny to such person the full and equal enjoyment, on equal
terms and conditions, of any of the accommodations, advantages, services, facilities or privileges
of the place or provider of public accommodation; or
(b) To represent to any person that any accommodation, advantage, facility or privilege of any
such place or provider of public accommodation is not available when in fact it is available; or
2. Directly or indirectly to make any declaration, publish, circulate, issue, display, post or mail
any written or printed communication, notice or advertisement to the effect that:
(a) Full and equal enjoyment, on equal terms and conditions, of any of the accommodations,
advantages, facilities and privileges of any such place or provider of public accommodation shall
be refused, withheld from or denied to any person on account of race, creed, color, national origin,
age, gender, disability, marital status, partnership status, sexual orientation, uniformed service or
[alienage] immigration or citizenship status; or
(b) The patronage or custom of any person is unwelcome, objectionable, not acceptable,
undesired or unsolicited because of such person’s actual or perceived race, creed, color, national
origin, age, gender, disability, marital status, partnership status, sexual orientation, uniformed
service or [alienage] immigration or citizenship status.
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§ 9. Subparagraphs a, b, c, d, e, and f of subdivision 5 of section 8-107 of the administrative
code of the city of New York, as amended by local law number 119 for the year 2017, are amended
to read as follows:
(a) Housing accommodations. It shall be an unlawful discriminatory practice for the owner,
lessor, lessee, sublessee, assignee, or managing agent of, or other person having the right to sell,
rent or lease or approve the sale, rental or lease of a housing accommodation, constructed or to be
constructed, or an interest therein, or any agent or employee thereof:
(1) Because of the actual or perceived race, creed, color, national origin, gender, age,
disability, sexual orientation, uniformed service, marital status, partnership status, or [alienage]
immigration or citizenship status of any person or group of persons, or because of any lawful
source of income of such person or persons, or because children are, may be or would be residing
with such person or persons:
(a) To refuse to sell, rent, lease, approve the sale, rental or lease or otherwise deny to or
withhold from any such person or group of persons such a housing accommodation or an interest
therein;
(b) To discriminate against any such person or persons in the terms, conditions or privileges of
the sale, rental or lease of any such housing accommodation or an interest therein or in the
furnishing of facilities or services in connection therewith; or
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(c) To represent to such person or persons that any housing accommodation or an interest
therein is not available for inspection, sale, rental or lease when in fact it is available to such
person.
(2) To declare, print or circulate or cause to be declared, printed or circulated any statement,
advertisement or publication, or to use any form of application for the purchase, rental or lease of
such a housing accommodation or an interest therein or to make any record or inquiry in
conjunction with the prospective purchase, rental or lease of such a housing accommodation or an
interest therein which expresses, directly or indirectly, any limitation, specification or
discrimination as to race, creed, color, national origin, gender, age, disability, sexual orientation,
uniformed service, marital status, partnership status, or [alienage] immigration or citizenship
status, or any lawful source of income, or whether children are, may be, or would be residing with
a person, or any intent to make such limitation, specification or discrimination.
(4) The provisions of this paragraph (a) shall not apply:
(1) to the rental of a housing accommodation, other than a publicly-assisted housing
accommodation, in a building which contains housing accommodations for not more than two
families living independently of each other, if the owner or members of the owner's family reside
in one of such housing accommodations, and if the available housing accommodation has not been
publicly advertised, listed, or otherwise offered to the general public; or
(2) to the rental of a room or rooms in a housing accommodation, other than a
publicly-assisted housing accommodation, if such rental is by the occupant of the housing
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accommodation or by the owner of the housing accommodation and the owner or members of the
owner's family reside in such housing accommodation.
(b) Land and commercial space. It shall be an unlawful discriminatory practice for the owner,
lessor, lessee, sublessee, or managing agent of, or other person having the right of ownership or
possession of or the right to sell, rent, or lease, or approve the sale, rental or lease of land or
commercial space or an interest therein, or any agency or employee thereof:
(1) Because of the actual or perceived race, creed, color, national origin, gender, age,
disability, sexual orientation, uniformed service, marital status, partnership status, or [alienage]
immigration or citizenship status of any person or group of persons, or because children are, may
be or would be residing with any person or persons:
(A) To refuse to sell, rent, lease, approve the sale, rental or lease or otherwise deny or to
withhold from any such person or group of persons land or commercial space or an interest therein;
(B) To discriminate against any such person or persons in the terms, conditions or privileges of
the sale, rental or lease of any such land or commercial space or an interest therein or in the
furnishing of facilities or services in connection therewith; or
(C) To represent to any person or persons that any land or commercial space or an interest
therein is not available for inspection, sale, rental or lease when in fact it is available.
(2) To declare, print or circulate or cause to be declared, printed or circulated any statement,
advertisement or publication, or to use any form of application for the purchase, rental or lease of
such land or commercial space or an interest therein or to make any record or inquiry in connection
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with the prospective purchase, rental or lease of such land or commercial space or an interest
therein which expresses, directly or indirectly, any limitation, specification or discrimination as to
race, creed, color, national origin, gender, age, disability, sexual orientation, uniformed service,
marital status, partnership status, or [alienage] immigration or citizenship status, or whether
children are, may be or would be residing with such person, or any intent to make any such
limitation, specification or discrimination.
(c) Real estate brokers. It shall be an unlawful discriminatory practice for any real estate
broker, real estate salesperson or employee or agent thereof:
(1) To refuse to sell, rent or lease any housing accommodation, land or commercial space or an
interest therein to any person or group of persons or to refuse to negotiate for the sale, rental or
lease, of any housing accommodation, land or commercial space or an interest therein to any
person or group of persons because of the actual or perceived race, creed, color, national origin,
gender, age, disability, sexual orientation, uniformed service, marital status, partnership status, or
[alienage] immigration or citizenship status of such person or persons, or because of any lawful
source of income of such person or persons, or because children are, may be or would be residing
with such person or persons, or to represent that any housing accommodation, land or commercial
space or an interest therein is not available for inspection, sale, rental or lease when in fact it is so
available, or otherwise to deny or withhold any housing accommodation, land or commercial
space or an interest therein or any facilities of any housing accommodation, land or commercial
space or an interest therein from any person or group of persons because of the actual or perceived
race, creed, color, national origin, gender, age, disability, sexual orientation, uniformed service,
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marital status, partnership status, or [alienage] immigration or citizenship status of such person or
persons, or because of any lawful source of income of such person or persons, or because children
are, may be or would be residing with such person or persons.
(2) To declare, print or circulate or cause to be declared, printed or circulated any statement,
advertisement or publication, or to use any form of application for the purchase, rental or lease of
any housing accommodation, land or commercial space or an interest therein or to make any
record or inquiry in connection with the prospective purchase, rental or lease of any housing
accommodation, land or commercial space or an interest therein which expresses, directly or
indirectly, any limitation, specification or discrimination as to race, creed, color, national origin,
gender, age, disability, sexual orientation, uniformed service, marital status, partnership status, or
[alienage] immigration or citizenship status, or any lawful source of income, or to whether
children are, may be or would be residing with a person, or any intent to make such limitation,
specification or discrimination.
(3) To induce or attempt to induce any person to sell or rent any housing accommodation, land
or commercial space or an interest therein by representations, explicit or implicit, regarding the
entry or prospective entry into the neighborhood or area of a person or persons of any race, creed,
color, gender, age, disability, sexual orientation, uniformed service, marital status, partnership
status, national origin, [alienage] immigration or citizenship status, or a person or persons with any
lawful source of income, or a person or persons with whom children are, may be or would be
residing.
(d) Lending practices.
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(1) It shall be an unlawful discriminatory practice for any person, bank, trust company, private
banker, savings bank, industrial bank, savings and loan association, credit union, investment
company, mortgage company, insurance company, or other financial institution or lender, doing
business in the city, including unincorporated entities and entities incorporated in any jurisdiction,
or any officer, agent or employee thereof to whom application is made for a loan, mortgage or
other form of financial assistance for the purchase, acquisition, construction, rehabilitation, repair
or maintenance of any housing accommodation, land or commercial space or an interest therein:
(A) To discriminate against such applicant in the granting, withholding, extending or
renewing, or in the fixing of rates, terms or conditions of any such financial assistance or in the
appraisal of any housing accommodation, land or commercial space or an interest therein:
(i) Because of the actual or perceived race, creed, color, national origin, gender, disability,
sexual orientation, age, marital status, uniformed service, partnership status, or [alienage]
immigration or citizenship status of such applicant, any member, stockholder, director, officer or
employee of such applicant, or the occupants or tenants or prospective occupants or tenants of such
housing accommodation, land or commercial space; or
(ii) Because children are, may be or would be residing with such applicant or other person.
(B) To use any form of application for a loan, mortgage, or other form of financial assistance,
or to make any record or inquiry in connection with applications for such financial assistance, or in
connection with the appraisal of any housing accommodation, land or commercial space or an
interest therein, which expresses, directly or indirectly, any limitation, specification or
discrimination as to race, creed, color, national origin, gender, disability, sexual orientation,
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uniformed service, age, marital status, partnership status, or [alienage] immigration or citizenship
status, or whether children are, may be, or would be residing with a person.
(2) It shall be an unlawful discriminatory practice for any person, bank, trust company, private
banker, savings bank, industrial bank, savings and loan association, credit union, investment
company, mortgage company, insurance company, or other financial institution or lender, doing
business in the city, including unincorporated entities and entities incorporated in any jurisdiction,
or any officer, agent or employee thereof to represent to any person that any type or term of loan,
mortgage or other form of financial assistance for the purchase, acquisition, construction,
rehabilitation, repair or maintenance of such housing accommodation, land or commercial space
or an interest therein is not available when in fact it is available:
(A) Because of the actual or perceived race, creed, color, national origin, gender, disability,
sexual orientation, uniformed service, age, marital status, partnership status, or [alienage]
immigration or citizenship status of such person, any member, stockholder, director, officer or
employee of such person, or the occupants or tenants or prospective occupants or tenants of such
housing accommodation, land or commercial space; or
(B) Because children are, may be or would be residing with a person.
(e) Real estate services. It shall be an unlawful discriminatory practice, because of the actual or
perceived race, creed, color, national origin, gender, disability, sexual orientation, uniformed
service, age, marital status, partnership status, or [alienage] immigration or citizenship status of
any person or because children are, may be or would be residing with such person:
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(1) To deny such person access to, membership in or participation in a multiple listing service,
real estate brokers' organization, or other service; or
(2) To represent to such person that access to or membership in such service or organization is
not available, when in fact it is available.
(f) Real estate related transactions. It shall be an unlawful discriminatory practice for any
person whose business includes the appraisal of housing accommodations, land or commercial
space or interest therein or an employee or agent thereof to discriminate in making available or in
the terms or conditions of such appraisal on the basis of the actual or perceived race, creed, color,
national origin, gender, disability, sexual orientation, uniformed service, age, marital status,
partnership status, or [alienage] immigration or citizenship status of any person or because
children are, may be or would be residing with such person.
§ 10. Subparagraph a of subdivision 9 of section 8-107 of the administrative code of the city of
New York, as amended by local law number 119 for the year 2017, is amended to read as follows:
9. Licenses, registrations and permits.
(a) It shall be an unlawful discriminatory practice:
(1) Except as otherwise provided in paragraph c of this subdivision, for an agency authorized
to issue a license, registration or permit or an employee thereof to falsely deny the availability of
such license, registration or permit, or otherwise discriminate against an applicant, or a putative or
prospective applicant for a license, registration or permit because of the actual or perceived race,
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creed, color, national origin, age, gender, marital status, partnership status, disability, sexual
orientation, uniformed service or [alienage] immigration or citizenship status of such applicant.
(2) Except as otherwise provided in paragraph (c) of this subdivision, for an agency authorized
to issue a license, registration or permit or an employee thereof to declare, print or circulate or
cause to be declared, printed or circulated any statement, advertisement or publication, or to use
any form of application for a license, registration or permit or to make any inquiry in connection
with any such application, which expresses, directly or indirectly, any limitation, specification or
discrimination as to race, creed, color, national origin, age, gender, marital status, partnership
status, disability, sexual orientation, uniformed service [alienage] immigration or citizenship
status, or any intent to make any such limitation, specification or discrimination.
§ 11. Subdivision 14 of section 8-107 of the administrative code of the city of New York, as
amended by local law number 63 for the year 2018, is amended to read as follows:
14. Applicability; [alienage] immigration or citizenship status. Notwithstanding any other
provision of this section, it shall not be an unlawful discriminatory practice for any person to
discriminate on the ground of [alienage] immigration or citizenship status, or to make any inquiry
as to a person's [alienage] immigration or citizenship status, or to give preference to a person who
is a citizen or national of the United States over an equally qualified person who is [an alien] not a
citizen or national of the United States, when such discrimination is required or when such
preference is expressly permitted by any law or regulation of the United States, the state of New
York or the city, and when such law or regulation does not provide that state or local law may be
more protective of [aliens] a person who is not a citizen or national of the United States; provided,
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however, that this provision shall not prohibit inquiries or determinations based on [alienage]
immigration or citizenship status when such actions are necessary to obtain the benefits of a
federal program. An applicant for a license or permit issued by the city may be required to be
authorized to work in the United States whenever by law or regulation there is a limit on the
number of such licenses or permits which may be issued.
§ 12. Subdivision 18 of section 8-107 of the administrative code of the city of New York, as
amended by local law number 119 for the year 2017, is amended to read as follows:
18. Unlawful boycott or blacklist. It shall be an unlawful discriminatory practice (i) for any
person to discriminate against, boycott or blacklist or to refuse to buy from, sell to or trade with,
any person, because of such person's actual or perceived race, creed, color, national origin, gender,
disability, age, marital status, partnership status, sexual orientation, uniformed service or
[alienage] immigration or citizenship status or of such person's partners, members, stockholders,
directors, officers, managers, superintendents, agents, employees, business associates, suppliers or
customers, or (ii) for any person willfully to do any act or refrain from doing any act which enables
any such person to take such action. This subdivision shall not apply to:
(a) Boycotts connected with labor disputes;
(b) Boycotts to protest unlawful discriminatory practices; or
(c) Any form of expression that is protected by the First Amendment.
§ 13. Subdivision 20 of section 8-107 of the administrative code of the city of New York, as
amended by local law number 119 for the year 2017, is amended to read as follows:
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20. Relationship or association. The provisions of this section set forth as unlawful
discriminatory practices shall be construed to prohibit such discrimination against a person
because of the actual or perceived race, creed, color, national origin, disability, age, sexual
orientation, uniformed service or [alienage] immigration or citizenship status of a person with
whom such person has a known relationship or association.
§ 14. Subdivision a of section 8-602 of the administrative code of the city of New York, as
amended by local law number 20 for the year 2019, is amended to read as follows:
(a) Whenever a person interferes by threats, intimidation or coercion or attempts to interfere by
threats, intimidation or coercion with the exercise or enjoyment by any person of rights secured by
the constitution or laws of the United States, the constitution or laws of this state, or local law of
the city and such interference or attempted interference is motivated in whole or in part by the
victim’s actual or perceived race, creed, color, national origin, gender, sexual and reproductive
health decisions, sexual orientation, age, whether children are, may or would be residing with such
victim, marital status, partnership status, disability, or [alienage] immigration or citizenship status
as defined in chapter one of this title, the corporation counsel, at the request of the City
Commission on Human Rights or on his or her own initiative, may bring a civil action on behalf of
the city for injunctive and other appropriate equitable relief in order to protect the peaceable
exercise or enjoyment of the rights secured.
§ 15. Subdivisions a and b of section 8-603 of the administrative code of the city of New York,
as amended by local law number 20 for the year 2019, are amended to read as follows:
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(a) No person shall by force or threat of force, knowingly injure, intimidate or interfere with,
oppress, or threaten any other person in the free exercise or enjoyment of any right or privilege
secured to him or her by the constitution or laws of this state or by the constitution or laws of the
United States or local law of the city when such injury, intimidation, oppression or threat is
motivated in whole or in part by the victim's actual or perceived race, creed, color, national origin,
gender, sexual and reproductive health decisions, sexual orientation, age, marital status,
partnership status, disability, or [alienage] immigration or citizenship status, as defined in chapter
one of this title.
(b) No person shall knowingly deface, damage or destroy the real or personal property of any
person for the purpose of intimidating or interfering with the free exercise or enjoyment of any
right or privilege secured to the other person by the constitution or laws of this state or by the
constitution or laws of the United States or by local law of the city when such defacement, damage
or destruction of real or personal property is motivated in whole or in part by the victim's actual or
perceived race, creed, color, national origin, gender, sexual and reproductive health decisions,
sexual oration, age, marital status, partnership status or whether children are may be, or would be
residing with such victim, disability or [alienage] immigration or citizenship status, as defined in
chapter one of this title.
§ 16. Subdivision a of section 14-151 of the administrative code of the city of New York, as
amended by local law number 71 for the year 2013, is amended to read as follows:
a. Definitions. As used in this section, the following terms have the following meanings:
1. “Bias-based profiling” means an act of a member of the force of the police department or
other law enforcement officer that relies on actual or perceived race, national origin, color, creed,
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age, [alienage] immigration or citizenship status, gender, sexual orientation, disability, or housing
status as the determinative factor in initiating law enforcement action against an individual, rather
than an individual's behavior or other information or circumstances that links a person or persons
to suspected unlawful activity.
2. “Law enforcement officer” means (i) a peace officer or police officer as defined in the
Criminal Procedure Law who is employed by the city of New York; or (ii) a special patrolman
appointed by the police commissioner pursuant to section 14-106 of the administrative code.
3. The terms “national origin,” “gender,” “disability,” “sexual orientation,” and “[alienage]
immigration or citizenship status” shall have the same meaning as in section 8-102 of the
administrative code.
4. "Housing status" means the character of an individual's residence or lack thereof, whether
publicly or privately owned, whether on a temporary or permanent basis, and shall include but not
be limited to:
(i) an individual's ownership status with regard to the individual's residence;
(ii) the status of having or not having a fixed residence;
(iii) an individual's use of publicly assisted housing;
(iv) an individual's use of the shelter system; and
(v) an individual's actual or perceived homelessness.
§ 17. This local law takes effect 60 days after it becomes law.
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THE CITY OF NEW YORK, OFFICE OF THE CITY CLERK, s.s.:
I hereby certify that the foregoing is a true copy of a local law of The City of New York, passed by the Council
on May 28, 2020 and returned unsigned by the Mayor on June 29, 2020.
MICHAEL M. McSWEENEY, City Clerk, Clerk of the Council.

CERTIFICATION OF CORPORATION COUNSEL
I hereby certify that the form of the enclosed local law (Local Law No. 58 of 2020, Council Int. No. 1836-A of
2019) to be filed with the Secretary of State contains the correct text of the local law passed by the New York City
Council, presented to the Mayor and neither approved nor disapproved within thirty days thereafter.
STEPHEN LOUIS, Acting Corporation Counsel.
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