
CITY OF NEW YORK
DEPARTMENT OF CONSUMER AFFAIRS

DEPARTMENT OF CONSUMER AFFAIRS,

Complainant,

* against-

FIRST RESOURCES INC

CONSENT ORDER

(RecidivisQ
Viol*ion Number: LL LL006000014

License Number: 0835253

x

109-2172 ROAD

FOREST HILLS, NY 11375

Respondent.

1. Respondent acknowledges that the New York City Departnent of Consumer
Affairs (the'Deparbnent') duly served Respondentwith aNotice ofHearing on
Feb 3,2012 (NOlf) citing Respondent for a violation ofthe New York State General
Business Law Ssction 170 ilgg fEmployment Agency Law'), New York City
Administrative Code (Code') Section 20-101 et Seq- (the 'T-icense Enforceme,nt [,aw'),
Code Section 2U700 et gq. (the 'Consumer Protection taw'), and Title 6 ofthe Rules of
the City ofNew York ('Rules").

2. F|RS license number 0835253
('Respondenf) consents to this final Consent Order (the'CO') to sEttle the above violation.

3. Respondentpreviously:
signed a Settlement Agreement in settlement of violation# LL005152502 on 2OAAOlfiA

This CO supersedes the previous Settlement Agreemen! all prior or contempoftmeous
writings, discussions, consentjudgment orders and understandings ofany kin{ with reqpect

to the subject matter ofthis CO.

4. inANu 3L ln , po 2hD4 s .as owner
Respondent represents and certifies that [Vhe] is duly authorized to settle this violation and
to enter into this CO with the Deparunent on behalf ofRespondent.

5. This CO shall apply to Respondent and any other directors, officers, employees,
agents, assigneeq successors, or other business entities, whose acts, practices, or policies are
directe{ formulated, or contolled by Respondent. For the purposes of this CO, o'employee"

means any person employed for hire or permitted to work by Respondent including, but not

x

of



limited to, any person who manages or oversees the work of another, any person whose
main activity is the selling of any goods or services for Respondent, and any person whose
earnings are based in whole or in part on work performed for Respondent.

A. Definitions

6. Respondent shall maintain a list identifying each employee by namg address,
phone number and email address for three years. The list shall include the language each
employee speaks.

7. 'Tob applicanf'or "applicant" means a consumer seeking employment.

8. "Advertisemenf'or "advertisements" mean all promotional materials, state,ments,
visual descriptions, or other representations of any kind disseminated in print" orally, or
electronically by or on behalf of Respondent to consumem including, but not limited to,
mailings, flyers, hand-outs, brochures, business cards, classified ads, in-store and window
si$age print advertisements, television advertisements, internet advertisementq radio
advertisementg text messaging and smial media

9. 'Conspicuous" and "conqpicuously''mean that the statement, signage, or term
(collectively, the 'odisclosure') is made in a manner that is readily apparent and
understandable by an ordinary person from any distance from which an applicant is able to
view the main message of the disclosure. Considerations relevant to whether a disclosure is
conspicuous includg but are not limited tq relative tlpe size, fon! color contrast, and
location of disclosure.

B. IniunctiveRelief

10. Respndeirt shall comply with this CO, as well as all applicable laws and
regulations, including the Employment Agency Law, the License Enforcement Law, the
Consumer hotection Law and the Rules whether ornot specifically set forth in this CO.
Respondent acknowledges that it is responsible for complying with all arnendments to
applicable laws and rules.

C. Documenb Generally

11. Respondent shall provide all documents and forms it is required to provide
pursuant to applicable laws and mles or by this CO , including but not lirnited to
applications, confracts and receipts, in English, as well as in every language in which
Respndent advertises or conducts business with consumers.

D. Cpntrapts

12. Respondent shall provide every job applicant with the Deparfinent's Model
Contract, as update{ attached as Exhibit A and available through the Departnent's



:_

webpage, http://www.nvc/gov/consumers.l Respondent shall update, revise or amend its
confracts as required by law orrule or, within 10 days of arequest bythe Departnent.

E. Fees and Retrnds

13. Respondent shall charge ajob applicant a fee only forjob placemurt.

14. Respondent shall not charge ajob applicant a fee prior to job placement unless the
applicant is referred to an employer to apply fur a position as a domestic, household
employee, unskilled or untrained manual workers and laborers (including agricultural
workers), non-professional trained or skilled indushial workers, or mechanics. No otherjob
applicants shatl be charged a fee untiljob placement has occuned.

15. Respondent shall not charge ajob applicant a regishation fee.

16- Except as described in Section 185 ofthe GB! Respondent shall not charge ajob
appligryt a fee for any other goods or ssrvices including bufnot limited to: (i) r.6ing ot
promising to refer ajob applicant to interviews ormeetings with employers oiprospective
employers; (ii) fainingjob applicants; or (iii) photographingjob applicants.

17. In addition to the logs required by Section 179 ofthe GBL, Respondent shall
maintain on its premises a separate log book, in the English language, oiall requests for
refunds. Respondent shall maintain such log book on its premises ior three V"u.t
Respondent shall make such reords available for inspection upon Department's dernand.
Each entry in the log book shall include all the following:

the name ofthejob applicant requesting a refund;
the date ofsuch request;
the fee originally paid by the job applicant;
refunds paid;
amount ofreflrnd paid;
the date refund was paid;
the reason for refund; and
method refund paid, whether cash checlq or credit.

F. Job Orders

18. Respondent shall maintain on its premises a register, in the English language that
includes all ofthe following:

a the name and address of every employer who pays a fee;
b. the name and address of every employer to whom an applicant paying a fee

is refend;
c. the date each employer requested or assented to the fumishing of applicants;

' Also available at: http.:/hwvwnyc.gov/trtml/dca/downloadVpdflea modelcontract english.pdf q6
htpr//ronu*.ry".nor/htrnl/d"u/do*oloudVpdfl* -od"l *rrt u"t_rp*nirhilf.

a.

b.
c.
d.
e.

f.
oE'
h.



d. the kind ofpositions for which applicants are requested;

e. the names of the applicants paying a fee who were sent to the employer,
including a designation ofthe applicant hired;

f. the amount ofthe fee charged; and
g. the rate ofwages or compensation agreed upon.

19. Respondent shall maintain on its premises a register, in the English language, of all
fres, deposits and other money charged and/or collected. Each entry in the register shall
include all ofthe following:

a. the name address, and phone number of everyjob applicant;
b. the date and amount of money charged;
c. the date and amount ofmoneypaid;
d. the name ofthe person making the payment;

1.

the purposs ofthe payment;
positions job applicant applied or interviewed for, ifany;
the datethejob applicant started worlg if any;
the date, amount and reason the job applicant requested a full or partial
refun{ ifany and
the date, amount, and reason Respondent refrrnded money to the job
applicant ifany.

20. Respondent shall only send or referjob applicants to legitimate job openings which
are (i) obtained from a representative ofthe employer and reflect an actual job opening and
(ii) verified by Respondent as a current job opening no less ttnn once every seven (7) days.

G. Receiots

21. Whenever Respondent rrceives any deposit, fee or other money from a job
applicant, Respondent immediately shall provide the job applicant a written receipt that
complies with Section 181 ofthe GBL, and is substantially similrto the Deparknent's
"Model Receipt" as updated, attached as Exhibit B and available through the Departrnent's
webpage, http://www.nyc/gov/consumers.2 The receip shall:

have the word'Receipf'written clearly and conspicuously at the top;
state the name ofthe applicant;
state the name and address ofthe employment agency;
state the date and amount ofthe fee;

state the reason for the fee;
include the DCA licensenumber;
contain a written confirmationthat anyand all fees thatthe employment
agency rsquires job applicants to pay are consistent with the law; and
include the signature, printed name, and titls ofthe person receiving the
deposit, fee, or other charge on behalf ofthe onployment agency.

' Also available at http://www.nyc.gov/html/dca/downloadVpdflea*model contract english.pdf and
hfip://www.nyc.gov/htrnVdca/download$odfea model-ontact-slenish.pdf.

e.

f.
(}
b.

h.

a.

b.
c.
d.
e.

f,
(}
b.

h.



22. Respondent shall updatg revise or amend its receipts as required by law or rule or,
within l0 days of arequest bythe Department.

IL Sius

23. Respondent shall display conspicuously in the reqeption or waiting area: (i) ttre
poster provided by the Deparbnent (the 'DCA law Card') containing Sections I 78, 1 8 l,
185 and 186 ofthe GBL; and (ii) the New York State Anti-Discrimination Poster
Respondent. These posters are available at the Department's Licensing Center locatd d 42
Broadway, 5th Floor, Nerv Yorh hIY 10004.

24. Respondent shall display conspicuously in the reception or waiting area asign in
English and in every language in which Respondent advertises or conducts business with
consumers in anyway, that states the following:

NOTICE: It is against the law for an employment agency to charge a registation or
application fee. The agency can only collect a deposit ifyou are applying for certain
types ofjobs. Ifan agoncy charges you an improper fee, you are entitled to a refund"
If you are not given a refirnd or you have a complaint or need more information call
3-1-1.

I. Advertisements

25. Respondent shall not publish, or cilus€ to be published, any false, fraudulent or
misleading information, representation, promise, notice or advertisement.

26. Respondent shall not advertise that it can "guarantee" jobs or placement.

27. Respondent shall not advertise that it is "no fee," unless it is an employer fee paid
employment agency, as defined in Section 191 ofthe GBL.

28. Respondent shall include its Deparknent issued license number and the word
uagenct'' in all advertising.

29. Respondent shall maintain records ofthe dates and location of each advertisement
that Respondent publisheg dishibutes or causes to be published or distributed for three
years.

J" ComplianceendTrainins

30. If the Deparhnent conducts a training in the future, an employee of Respondent with
management responsibility shall attend the taining on a date and time set forth by the
Deparhnent.



31. Respondent shall comply with Departrnent instnrctions on submitting proof of
attendance.

32. Respondent shall notiff the Department within ten (10) days of receipt of any (i)
complaints, actions or proceedings filed against you by con$rmers in any forum, including
state and federal courts, the Better Business Bureau, the Office ofthe Attorney General of
the State ofNew Yorh the New York State Division ofHuman Rights, the New York City
Commission on Human Rights, the New York State Workers' Compensation Boar4 the

New York State Department of labor, the Equal Employment Opportunity Commissiorq or
any other agency or association, (ii) actions, proceedings or investigations by any
government agency against you; and (iii) results of any actions, proceedings or
investigations against you that resulted in the revocation or suspension of a license, the
imposition of fines or restitution, a voluntary settlement a court order, a criminal guilty pleq
or conviction.

33. This CO does not resolve any consumer complaints against Respondent that are

filed wittL or otherwise brought tq the attention of the Departrnent and does not waive the
Department's right to seek relief on behalfof aggrieved Consumers.

34. Respondent shall in good faith make all reasonable efforts to resolve any consumer

complaints filed with the Department within twenty (20) days ofreceipt of a complaint. In
all instanceg Respondent shall respond in writing to the Deparfirnent regarding a consumer

complaint within twenty (20) days ofreceip of any complaint as required by Section 1-13

of the Rules.

35. Respondent shall maintain for inspection bythe Department files of all con$rmer
complaints it receives from any state or local agency, including the Departnenf, in a manner

that is organized and readily accessible.

36. Respondent shall make all documents" registers, records or logs required to be

maintained by this CO and applicable laws available for inspection at the Department's
offices or at Respondent's place of business upon demand, in a form as requested bythe
Deparbnent. All documents, registers, records or logs maintained by Respondent must be

maintained on Respondent's premises for three years.

37. If Respondent maintains any documents, registers, records or logs electronically,
Respondent must produce such documents, records or logs to the Departnent for inspection

upon demand in a form as requested bythe Department.

IC Flnes and Other Penalties

38. Respondent agrees to pay a fine of $---Qlr?90.- by 4pr 26,2012 .

39. Respondent agrees to waive any fi.rther right to a hearing or appeal on the above-

referenced citation under Srction 2O-104 ofthe Code orunderArticle 78 oftheNew York
State Civil Practice law and Rules, Sections 7801-7806.



40. Respondent acknowledges that any breach ofthis CO by Respondent or its agents

shall upon issuance of a new violation and hearing thereon: (i) be deemed grounds for
revocation of Respondent's license; (ii) be assessed at the maximum penalties allowed by
law; (iii) be deemed a separate, knowing violation of the Consumer Protection Law subject
to the ma:<imum peiralties defined therein; (iv) be deemed proofthat any person with an

€qulty interest of ten (10) percent or more, or with signiflcant managerial responsibility for
the operation ofRespondent's businesg is not possessed ofthe integrty, honesty, and fair
dealing required to hold a license issued by the Department; and (vi) require payment by
Respondent of all costs and expenses associated wiflr the Departrnent's investigation and
prosecution ofthe new violation.

41. Non-payment or untimely payment of the settlement fine shall constitute a breach
and violation ofthis CO.

42. Respondent shall incur a late fee of $100 if Respondent does not pay the above fine
by the date specified above, and the entire balance (including the late fee) due under this CO
shall be due immediately.

43. Failure to utilize documents submited to the Departnent as part of any license
application or license renewal shall result in an additional fine of $1,000.

44. Upon the termination of a license by revocation, expiratiorq denial, or surrender,
Respondent shall immediately cease employment agsncy activities.

45. The acceptance ofthis CO bythe DeparEnent shall not be deemed approval bythe
Deparhnent of any of Respondent's business practiceq and Respondent shall make no
representation to the contrary.

46. This matter will be considered settled upon execution ofthis CO and payment of
the sefilement sum as set forth above.

MAILPAYMENTS TO:
Departnent of Consumer Atrairs
Collections Division
42 Broadway,gtr Floor
New Yorlq NY 10004



DATE:

Accepted for Respondent

FIRST RESOURCES INC

Accepted for Jonathan Mintz,
Commissioner of Consumer Affairs
for the City ofNew York by:

tl+Utfu ln, Pos*tn? W. V. Looez. Setflement Officer
Name

owner

NameandTitle

Signature

Businesses licensed by the Department of Consumer Alfrirs (DCA) must comply with
all relevant local, state and federal laws. Copies of New York City licensing and
Gonsumer prntection laws are available in permn at I)CA's Licensing Center, located
at 42 Broadwayr 5th Floor, Ner Yorkn Nllf, by calling 311, New York City's 24 hour
Citizen Service Ilodinq or by going online at www.nvc.gov/consumers. License
application rcquirements for employment agencies ane available at
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Contract

Name ofJob Applicant

Telephone Number

Address

Asencv can only charge a fee for iob placement- This means the Agency can only charge you a fee after it
gets you ajob. Agency CANNoT charge a fee for:
. setting up interviews . trainings
. reviewing resumes . any services besides placing Applicalrt in a job
. photographs

tr Domestic/household work and unskilled/untrained manual work
(Classes A, Ar,,{r', Ar** depending on wheiher Agancy recruited Applicant in another state or country)

' Agency can charge a deposit or advance fee (unless Applisant is recruited from Hawaii, Ataska, another curntry).
. By law, Agency must refund the deposit or advance fee if Applicant is not placed in a job,
. If Applicant is placed in a job, advance fees or deposits must be credited to the Applicant's fee.

. Was an advance fee or deposit paid? Yes *- No _

. If Yes, amount of fee: $

D Trained or skilled industrial workers or mechanics (non-professional) (Class Al)
Agency may charge a deposit or advance fee.

' Agency can charge a deposit or advance fe€ (unlcss Applicant is recruired fron Hawaii, Alsska, another country)., By law, Agency must refund the deposir or advance fee if Applicant is not placed in a job.
. lf Applicant is placed in a job, advance fees or deposits must be credited to the Applicant's fee.

. Was an advance fee or deposit paid? Yes _ No

, lf Yes, amount of fee: $

C Theatrical (e-g-, actors, singers, rnodels) (Class C)
By law, Agency cannot charge any deposit or advance fee.

n Nursing (Class D)
By law, Agency cjanot charge any deposit or advance fee.

tr AII other work, including commercial, clerical, executive, adrninistrative and professional
employment and employment outside the continental United States (Class B)

la charge anv deoosit or advance fee.



Recrprs: Agency will provide Applicant with a separate, written receipt for every deposiq fee

or other charge collected by it, advance or otherwise.

Fen ^4,uomns: The maximum fees that Agency can charge are limited by law depending on the
job. Agency strall not chmge fees inconsistent with Sections 185 and 185-a of the General

Business Law. See attached fee schedule for more information.

RrruNo orlees: Agency must RETURN IN FULL all fees, deposits or other payments within
seven (7) days ofApplicant's request for a refund if Agency has not placed Applicant in ajob. If
Applicant has been placed in a job, refund amounts shall be consistent with Section 186.of the

General Business Law (attached).

Frn wnnN AppnceNT FxlS ro AppBan ron Wonx gn ts TunMnarrp: Agency shall not charge

any fees inconsistent with Section 185 of the General Business Law in the event that the

Applicant fails to report to work or is terminated, regardless ofthe circumstances.

SrA'IEMENT or AppLrcANT's RIGHTS: Agency will provide a Household or Domestic Applicant
with a *Statement ofEmployee Rights."

LEcTflMATE EMpt.oylvfiNr: Agency will only send Applicant to legitimate job listings obtained

from the employer that reflect current job openings. Agency will contact the employer and verifr
the availability of the job before refering Applicant.

WoRr CoNprnoxs: Agency will provide the following information prior to placement: (1) the

hours per week the job applicant is expected to work; (2) whether the job applicant will be paid

on a weekly, bi-weekly, or monthly basis; and (3) whether there are any health andlor safety

risks involved and what or control those risks.
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:r, Deparlment ol, ' Consumer Atfairs

EMPI9YhTENT AGENCY
LAW

s 18s. FEES

1. ClncuusrmrcEs PERI trnilG
res. An employment agency shall
not charge or accept a fee or
other consideration unless in
accordance with the terms of a
written contract with a job
applicant, except for class "A" and
"A-1' employment, and except
after such agency has been
responsible for refening such job
applicant to an employer or such
employer to a job applicant and
where as a result thereof such job
applicant has been employed by
such employer. The maximum
fees provided for herein for all
types of placements or
employment may be charged to
the job applicant and a similar fee
may be charged to the employer
provided, however, that with
regard to plaeements in class "Bn
employment, a fee of up to one
and ons.half times the fee
charged to the job applicant may
be cfiarged to the employer. By
agreement with an employment
agency, the employer may
voluntarily assume payment of
the job applicant's fee. The fees
charged to employers by any
licensed person conducting an
employment agency for rendering
services in connection with, or for
providing employment in classes
'An, "A-1" and "8", as hereinafier
defined in subdivision four of this
section where the applicant is not
charged a fee shall be
determined by agreement
between the employer and the
employment agency. No fee shall
be charged or accepted for the
registration of applicants for
employees or employment.

2. SrzE oF FEE; FAYr'tEilT
scHEDuLE. The gross fee charged
to the job applicant and the gross
fee charged to the employer each
shall not exceed the amounts
enumerated in the schedules set
forth in this seclion, for any single

employment or engagement,
except as hereinabove provided;
and such fees shall be subject to
the provisions of section one
hundred eighty-six of this article.
Except as otherwise provided
herein, an employment agency
shall not require an applicant
while employed in the continental
United States, and paid waekly to
pay any fee at a rate greater than
in ten equalweekly installments
each of which shall be payable at
the end of each of the first ten
weeks of employment, or if paid
less frequenfly, in five equal
installments, each of vufiich shall
be payable at the end of the first
five pay periods following his
employment, or within a period of
ten weeks, vutrichever period is
longer. An employe/s fee shall be
due and payable at the time the
applicant begins employrnent,
unless otherwise determined by
agreement between the employer
and the agency.

3. DEPosrs, ADVANcE FEES.

Notwithstanding any other
provisions of this section, an
empfoyment agency may not
require a deposit or advance fee
from any applicant except an
applicant for class "A'or class
"Al" employment, and only to the
extent of the maximum fees
hereinafter provided. Such
deposit or advance fee shall be
offset against any fee charged or
accepted when such employment
is obtained. Any excess above
the lawful fee shall be returned
without demand lherefor,
immediately after the employment
agency has been notified that
such employment has been
obtained: and all of such deposit
or advance fee shall be returned
immediately upon demand
therefor, if at the time of the
demand such employment has
not been obtained.

4. TYPES oF EiiPLoYmENT. For the
purpose of placing a ceiling over
the fees charged by persons
conducting employment
agencies, types of employment
shall be classified as follows:

GLAss "A"-domeslics,
household employees, unskilled
or untrained manual workers

and laborers, including
agricultural workers;

(See $ 184lor requirements
c o n ceming out-of-state
dom*tic workers.)

CLAss "Al "-non-professional
trained or skilled indusffial
workers or mechanics;

CLAss "8"-commerdal,
clerical, executive,
administratiye and professional
employment, all employment
outside the continental United
States, and all other
employment not included in
classes "A', uAlu, "C" and "D";

CLAss "G"-theatrical
engagements;

GLAss "D"--nursing
engagements as defined in
article one hundred thirty-nine
of the education law'

5. FEE cEtuNG: For a placement in
class'4" employment the gross
fee, including the deposit if any,
shall not exceed, in percentage of
the first tull month'e salary or
wages, the following:

. Where no meals or lodging are
provided . ... . .. 10%

. Where one meal per working
day is provided. . . .. .. . 12%

. Where two meals per working
day are provided .. . .. . . 14oA

. Where three meals and lodging
per working day are
provided -......18Vo

Where all parties to the
emptoyment agreement
understand or agree at the time
the employment is entered into
that it shall be for a period shorter
than one month, the gross fee
shall not exceed ten per cent,
twelve per cent, fourteen per cent
or eighteen per cent respectively
of the salary or wages actually
paid.

5. FEE cEruilG: For a placement in
Class 'A1" employment the gross
fee shall not exceed one week's
wages udrere all parties to the
employment agreement
understand or agree at the time
the employment is entered into
that it shall be for a period for ten
weeks or more. Where all parties



to the employment contract agree
and understand at the time the
employment contract is entered
into that it shall be for a period
shorter than len weeks, the gross
fee shall not exceed ten per cent
of the wages or salary actually
received.

7. FEE cEtLrilG: For a placement in
Class "8" employment the gross
fee shall not exceed, in
percentage of the flrst full month's
salary or rarages, the following:

Where such firstfull month's
salary or uages is

. Lessthan $ 750 .... ... 25o/o

. At least $ 750 but less than
$ 950. ... 35Yo

r At least $ 950 but less than
$1150 .'.40o/o

. At least $ 1 150 but less than
$ 1350 ...45o/o

r At least $ 1350 but less than
$ 1500 .. .50Yo

o At least $ 1500 but less than
$ 1650 ...55%

r At least $ 1650 or more . 60%

Provided however, that where the
placement is for employment in
which the applicant will be paid
on a straight commission basis or
on the basis of a drawing account
plus commissions, the gross fee
shall be based on percentages in
the above schedule applied to an
amount eguivalent to one.twelfltt
of the estimated first yeafs
earnings, as estimated by the
employer.

lA/here all parties to the
employment contrac{ agree and
understand at the time the
employment contract is entered
into that it shall be for a period
shorter than four months the
gross fee shall not exceed fiftY
percent ofthe fee prescribed in
the schedule in this subdivision or
ten percent of the wages or salary
actually received, whichever is
less.

8. FEE cErLlNG: For a placement in
class "C" employment the gross

fee shall not exceed, for a single
engagement, ten per cent ofthe
compensation payable to the
applicant, except that for
employment or engagements for
orchestras and for employment or
engagements in the opera and
concert fields such fees shall not
exceed twenty per cent of the
compensation.

9. FEE cErLtNG: For a placement in
class "D" employment he gross
fee shall not exceed, for a single
engagement, the following:

{l) ron emvarE NuRsrNG

ourY, five per cent ofthe salary or
wages received each week
through the first ten weeks of that
engagement only, and such fee
shall be due and payable at the
end of each such vreek:

(2) FoR AHY OTHER NURSTilG

DUTY, the amount of the first
week's salary or wages unless
the first yea/s computed salary or
wages to be derived for at least
one yeals employment is twenty-
five hundred dollars or more, in
which event the gross fee shall
not exceed, in percentage of such
salary or wages, the following:

Where such first yeafs salary
or wages is

. At least $ 2500 but less than
$ 3000 .2112o/o

r At least $ 3000 but less than
$3500 ....30/o

. At least $ 3500 but less than
$ 4000 .3 1l2o/o

. At least $ 4000 but less than
$4500 ....40/o

r At least $ 4500 but less than
$ 5000 .4 112o/o

. $5000 or more . . .5o/o

s 186. RETURN OF FEES

1. Excesstw rre: Any
employment agency which
collects, receives or retains a fee
or other payment contrary to or in
excess of the provisions of this
article, shall retum the fee or the
excess portion hereof within

seven days after receiving a
demand therefor.

2. FALURE TO REPORT: lf a job
applicant accepts employment
and thereafter fails to report for
work, the gross fee charged to
such applicant shall not exceed
twenty-tive per cent of the
maximum fee allowed by section
one hundred eightpfive of this
article, provided however, if the
applicant remains with his same
employer, the fee shall not
exceed fifiy per cent. lf a job
applicant accepts employment
and fails to report for work, no fee
shall be charged to the employer.

3. Tenulxmor uvlrHour
EilPLoYEE S rlulr. lf a job
applicant accepts employment
and reports for work, and
lhereafier such employnent is
terminated without fault of the
employee, the gross fee charged
to such employee and to the
employer each shall not exceed
ten percent of the salary or wages
received by such employee, and
in no event shall such fee exceed
the maximum fee allowed by
section one hundred eighty-five of
this article. However, if such
employee is a domeslic or
household employee recruited
ftom a state outside of this state
the fee of the employer shall not
exceed thirty-three and one-third
percent of the wages or salary
actually earned.

4. TERllNAno}I UNDER ALL oTHER
crRcuusrAlrces: lf a job applicant
accepB employment and reports
forwork, and thereafter such
employment is terminated under
any other circumstances, the
gross fee charged to such
employee and the employer each
shall not exceed fifty per cent of
the salary or wages received by
such employee, and in no event
shall such fee exceed the
maximum fee allowed by section
one hundred eighty-flve of this
article.

For more information or to file a complaint, call 3-{-l or visit us at www.nvc.qov/
consumers



ta

ecel

Name of Employment Agency

Telephone Number License Number

Name of Agency Saff or Salesperson

Ad&ess

Narne ofApplicant: Date:

Name of Employer (if knourr):

Ad&ess of Employer:

E-mail Address, if available:

Telephone:

Job Title: Salary: Employment Classr

Amount of Fee:

Puqpose ofFee:

It is against the law for the employmsnt agency to eharge a registration or
application fee. The agency can only collect a deposit if you are applying for
certair types ofjobs. YOU ARE ENIITLDD TO A REnlltD. IF A REFUND
rs NoT MADE \ilrTrIIN SEVEN (A DAYS OR yOU HAVE A COMPLATNT
OR NEED MORE INT'ORMATION. CALL 3.1.1.

Applicant's Signature

I contirm th.At any and all fees the Enrployment Aeency resuires Applicatlt tg pav are consistent
with the law.

Employment Agency Representative's Signature Date
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