CITY OF NEW YORK
DEPARTMENT OF CONSUMER AFFAIRS

X
DEPARTMENT OF CONSUMER AFFAIRS,
CONSENT ORDER
Complainant,
— against — Violation Number:
PL005300443, PL005307558
Luther Employment Agency, and
Himalayan Herbal Garden Inc. License Number: 1260218
Respondents.
X
1. Respondent acknowledges that the New York City Department of Consumer

Affairs (the “Department”) duly served Respondent with a Notice of Hearing on September
21,2012 (“NOH”) citing Respondent for a violation of the New York State General
Business Law Section 170 et seq (“Employment Agency Law”).

2 Respondent consents to this final Consent Order (the “CO”) to settle the above
violation.
B Rudra Pun, as President of Respondent, represents and certifies that he is duly

authorized to settle this violation and to enter into this CO with the Department on behalf of
Respondent.

4, This CO shall apply to Respondent and any other directors, officers, employees,
agents, assignees, successors, or other business entities, whose acts, practices, or policies are
directed, formulated, or controlled by Respondent. For the purposes of this CO, “employee”
means any person employed for hire or permitted to work by Respondent including, but not
limited to, any person who manages or oversees the work of another, any person whose
main activity is the selling of any goods or services for Respondent, and any person whose
earnings are based in whole or in part on work performed for Respondent.

5. Respondent shall maintain a list identifying each employee by name, address,
phone number and email address for three years. The list shall include the language each
employee speaks.

A. Definitions
6. “Job applicant” or “applicant” means a consumer seeking employment.
7. “Advertisement” or “advertisements” mean all promotional materials, statements,

visual descriptions, or other representations of any kind disseminated in print, orally, or
electronically by or on behalf of Respondent to consumers including, but not limited to,



mailings, flyers, hand-outs, brochures, business cards, classified ads, in-store and window
signage, print advertisements, television advertisements, internet advertisements, radio
advertisements, text messaging and social media.

8. “Conspicuous” and “conspicuously” mean that the statement, signage, or term
(collectively, the “disclosure™) is made in a manner that is readily apparent and
understandable by an ordinary person from any distance from which an applicant is able to
view the main message of the disclosure. Considerations relevant to whether a disclosure is
conspicuous include, but are not limited to, relative type size, font, color contrast, and
location of disclosure.

B. Injunctive Relief

9. Respondent shall comply with this CO, as well as all applicable laws and rules,
including the New York State General Business Law Section 170 et seq (“Employment
Agency Law”), New York City Administrative Code (“Code”) Section 20-101 et seq. (the
“License Enforcement Law”’), Code Section 20-700 et seq. (the “Consumer Protection
Law”), or Title 6 of the Rules of the City of New York (“Rules”).

10.  Respondent shall submit to the Department a complete application for change of
business address, including proof of having obtained a surety bond or third-party bond as

required by Section 177 of the GBL, within 30 days of the date of execution of this CO.

C. Documents Generally

11. Respondent shall provide all documents and forms it is required to provide pursuant
to applicable laws and rules or by this CO, including but not limited to applications,
contracts and receipts, in English, as well as in every language in which Respondent
advertises or conducts business with consumers.

D. Contracts

12. Respondent shall provide every job applicant with the Department’s Model
Contract, as updated, attached as Exhibit A and available through the Department’s
webpage, http://www.nyc/gov/consumers.' Respondent shall update, revise or amend its
contracts as required by law or rule or within 10 days of a request by the Department.

E. Fees and Refunds

13. Respondent shall charge a job applicant a fee only for job placement.

14. Respondent shall not charge a job applicant a fee prior to job placement unless the
applicant is referred to an employer to apply for a position as a domestic, household
employee, unskilled or untrained manual workers and laborers (including agricultural

! Also available at: hitp:/www.nyc.eov/himl/dea/downloads/pdifea model contract english.pdf and

hitp:/fwww.nye.gov/html/dea/downloads/pdffea_model_contraet_spanish.pdf.
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workers), non-professional trained or skilled industrial workers, or mechanics. No other job
applicants shall be charged a fee until job placement has occurred.

15. Respondent shall not charge a job applicant a registration fee.

16. Except as described in Section 185 of the GBL, Respondent shall not charge a job
applicant a fee for any other goods or services including, but not limited to: (i) referring or
promising to refer a job applicant to interviews or meetings with employers or prospective
employers; (ii) training job applicants; or (iii) photographing job applicants.

17. In addition to the logs required by Section 179 of the GBL, Respondent shall
maintain on its premises a separate log book, in the English language, of all requests for
refunds. Respondent shall maintain such log book on its premises for three years.
Respondent shall make such records available for inspection upon Department’s demand.
Each entry in the log book shall include all the following:

the name of the job applicant requesting a refund;
the date of such request;

the fee originally paid by the job applicant;
refunds paid;

amount of refund paid,;

the date refund was paid;

the reason for refund; and

method refund paid, whether cash, check, or credit.

SEmoe e o

F. Job Orders

18. Respondent shall maintain on its premises a register, in the English language that
includes all of the following:

a. the name and address of every employer who pays a fee;

b. the name and address of every employer to whom an applicant paying a fee
is referred;

¢. the date each employer requested or assented to the furnishing of applicants;

d. the kind of positions for which applicants are requested;

e. the names of the applicants paying a fee who were sent to the employer,
including a designation of the applicant hired;

f. the amount of the fee charged; and

g. the rate of wages or compensation agreed upon.

19. Respondent shall maintain on its premises a register, in the English language, of all
fees, deposits and other money charged and/or collected. Each entry in the register shall
include all of the following:

a. the name, address, and phone number of every job applicant;
b. the date and amount of money charged;



the date and amount of money paid;

the name of the person making the payment;

the purpose of the payment;

positions job applicant applied or interviewed for, if any;

the date the job applicant started work, if any;

the date, amount, and reason the job applicant requested a full or partial
refund, if any; and

the date, amount, and reason Respondent refunded money to the job
applicant, if any.

S0 e a0
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20. Respondent shall only send or refer job applicants to legitimate job openings which
are (i) obtained from a representative of the employer and reflect an actual job opening and
(ii) verified by Respondent as a current job opening no less than once every seven (7) days.

G. Receipts

21. Whenever Respondent receives any deposit, fee or other money from a job
applicant, Respondent immediately shall provide the job applicant a written receipt that
complies with Section 181 of the GBL, and is substantially similar to the Department’s
“Model Receipt,” as updated, attached as Exhibit B and available through the Department’s
webpage, http://www.nyc/gov/consumers.” The receipt shall:

have the word “Receipt” written clearly and conspicuously at the top;
state the name of the applicant;

state the name and address of the employment agency;

state the date and amount of the fee;

state the reason for the fee;

include the DCA license number;

contain a written confirmation that any and all fees that the employment
agency requires job applicants to pay are consistent with the law; and
include the signature, printed name, and title of the person receiving the
deposit, fee, or other charge on behalf of the employment agency.

R

22. Respondent shall update, revise or amend its receipts as required by law or rule, or
within 10 days of a request by the Department.

H. Signs

28, Respondent shall display conspicuously in the reception or waiting area: (i) the
poster provided by the Department (the “DCA Law Card”) containing Sections 178, 181,
185 and 186 of the GBL; and (ii) the New York State Anti-Discrimination Poster
Respondent. These posters are available at the Department’s Licensing Center located at 42
Broadway, 5th Floor, New York, NY 10004,

2

Also available at: http://www.nyc.gov/himl/dca/downloads/pdf/ea_receipt english.pdf and
http://www.nyc.gov/html/dca/downloads/pdf/ea receipt spanish.pdf.
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24, Respondent shall display conspicuously in the reception or waiting area a sign in
English and in every language in which Respondent advertises or conducts business with
consumers in any way, that states the following:

NOTICE: It is against the law for an employment agency to charge a registration or
application fee. The agency can only collect a deposit if you are applying for certain
types of jobs. If an agency charges you an improper fee, you are entitled to a refund.
If you are not given a refund or you have a complaint or need more information call
3-1-1.

I. Advertisements

25. Respondent shall not publish, or cause to be published, any false, fraudulent or
misleading information, representation, promise, notice or advertisement,

26. Respondent shall not advertise that it can “guarantee™ jobs or placement.

27. Respondent shall not advertise that it is “no fee,” unless it is an employer fee paid
employment agency, as defined in Section 191 of the GBL.

28. Respondent shall include its Department issued license number and the word
“agency” in all advertising.

29, Respondent shall maintain records of the dates and location of each advertisement
that Respondent publishes, distributes or causes to be published or distributed for three

years.

J. Compliance and Training

30. If the Department conducts a training in the future, an employee of Respondent with
management responsibility shall attend the training, on a date and time set forth by the
Department.

31.  Respondent shall comply with Department instructions on submitting proof of
attendance.

32. Respondent shall notify the Department within ten (10) days of receipt of any (i)
complaints, actions or proceedings filed against you by consumers in any forum, including
state and federal courts, the Better Business Bureau, the Office of the Attorney General of
the State of New York, the New York State Division of Human Rights, the New York City
Commission on Human Rights, the New York State Workers’ Compensation Board, the
New York State Department of Labor, the Equal Employment Opportunity Commission, or
any other agency or association, (ii) actions, proceedings or investigations by any
government agency against you; and (iii) results of any actions, proceedings or
investigations against you that resulted in the revocation or suspension of a license, the



imposition of fines or restitution, a voluntary settlement, a court order, a criminal guilty plea,
or conviction.

38, This CO does not resolve any consumer complaints against Respondent that are
filed with, or otherwise brought to, the attention of the Department and does not waive the
Department’s right to seek relief on behalf of aggrieved Consumers.

34. Respondent shall in good faith make all reasonable efforts to resolve any consumer
complaints filed with the Department within twenty (20) days of receipt of a complaint. In
all instances, Respondent shall respond in writing to the Department regarding a consumer
complaint within twenty (20) days of receipt of any complaint as required by Section 1-13
of the Rules.

35. Respondent shall maintain for inspection by the Department files of all consumer
complaints it receives from any state or local agency, including the Department, in a manner
that is organized and readily accessible.

36.  Within 10 days of a request by the Department, Respondent shall provide the
Department with copies of documents required by this CO including, but not limited to, the
contracts, receipts, registers, job orders, and evidence of proper signage.

37. Respondent shall make all documents, registers, records or logs required to be
maintained by this CO and applicable laws available for inspection at the Department’s
offices or at Respondent’s place of business upon demand, in a form as requested by the
Department. All documents, registers, records or logs maintained by Respondent must be
maintained on Respondent’s premises for three years.

38. If Respondent maintains any documents, registers, records or logs electronically,
Respondent must produce such documents, records or logs to the Department for inspection

upon demand in a form as requested by the Department.

K. Fines and Other Penalties

39. Respondent agrees to pay a fine of $500 by certified check and/or money order,
upon execution of this CO.

40. Respondent agrees to waive any further right to a hearing or appeal on the above-
referenced citation under Section 20—104 of the Code or under Article 78 of the New York
State Civil Practice Law and Rules, Sections 7801-7806.

41.  Ifat any time Respondent engages in any unlicensed activity, fails to maintain its
license for the duration of its business practice, or files a license application (including an
application for renewal) that is denied, the Department, without further notice to
Respondent, shall be entitled to: (i) seal Respondent’s business premises; (ii) impose fines
of up to one hundred dollars (§100.00) per day for each day of unlicensed activity or
$10,000.00, whichever is more; and (iii) remove, seal, or make inoperable any items or



goods sold, offered for sale, available for public use, or utilized in the operation of the
unlicensed activity.

42.  Inthe event Respondent is found to be operating without a license at any time after
the execution of this CO, Respondent agrees that there shall be a presumption of continuous
unlicensed activity from the date alleged in the underlying NOH charging the above
referenced violation. Respondent also shall be liable for the maximum penalties allowable
by law.

43. Respondent acknowledges that any breach of this CO by Respondent or its agents
shall, upon issuance of a new violation and hearing thereon: (i) be deemed grounds for
revocation of Respondent’s license; (ii) be assessed at the maximum penalties allowed by
law; (iii) be deemed a separate, knowing violation of the Consumer Protection Law subject
to the maximum penalties defined therein; (iv) be deemed proof that any person with an
equity interest of ten (10) percent or more, or with significant managerial responsibility for
the operation of Respondent’s business, is not possessed of the integrity, honesty, and fair
dealing required to hold a license issued by the Department; and (vi) require payment by
Respondent of all costs and expenses associated with the Department’s investigation and
prosecution of the new violation.

44, Non-payment or untimely payment of the settlement fine shall constitute a breach
and violation of this CO.

45. Respondent shall incur a late fee of $100 if Respondent does not pay the above fine
by the date specified above, and the entire balance (including the late fee) due under this CO
shall be due immediately.

46. Failure to utilize documents submitted to the Department as part of any license
application or license renewal shall result in an additional fine of $1,000.

47. Upon the termination of a license by revocation, expiration, denial, or surrender,
Respondent shall immediately cease employment agency activities.

48. The acceptance of this CO by the Department shall not be deemed approval by the
Department of any of Respondent’s business practices, and Respondent shall make no
representation to the contrary.

49. This matter will be considered settled upon execution of this CO and payment of
the settlement sum as set forth above.

Accepted for Respondents, Accepted for Jonathan Mintz,

Rudra Pun, by: Commissioner of Consumer Affairs
%,{Z) Zn pPu M . for the City of New York by:

Print name Print name
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Businesses licensed by the Department of Consumer Affairs (DCA) must comply with
all relevant local, state and federal laws. Copies of New York City licensing and
consumer protection laws are available in person at DCA’s Licensing Center, located
at 42 Broadway, 5th Floor, New York, NY, by calling 311, New York City's 24 hour
Citizen Service Hotline, or by going online at www.nyc.gov/consumers. License
application requirements for employment agencies are available at
www.nye.gov/html/dcea/html/licenses/034.shtml.
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Contract

Name of Employment Agency

Telephone Number - License Numbex

Name of Agency Staff or Salesperson - = s
Address . g P A PEm—
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» any services besides placing Applicant ina job ~ ' l
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--{E].‘ Domestie/household worlk and unskiled/untrained manual worl

b (Classes A A‘,A‘“A*“ depending of whetlier Aggney recniited Apglicnnt in aifother sﬁ\t&nrwunw} "

] v Ageney can charge a deposit or advance fee (unless Applicant is ceeruiied from Hawali, Alasko, adummomw}
[« Bylaw, Agem:y must refund the deposit or advance fee if Applicant is not placed in a job. '
. Iprphcant is'placed in‘a job, advance fees of depasits must be credited to the Appllcani’s fee,
= Wasan advance feaor deposit paid? Yes ______ No

e T

w  If Yes, amount of fee; $ _

& Frained or skilled mdustr:al workers or mechanics: (nnn -professional) (Class A])

: Agencymay. charge a deposit or- advance fee.

» Agency can gharge a deposn or advance fae (unlesy Apphcunl s reerudied fromy Hawali, Alusks, aﬂolher counlry)

+ By law, Agency must refund the deposit er advance fee if Applicant is not placed in a job.

‘e If Applioant is placed in a job, advanceifees or-deposits must be credited to:the Applicant’s fee, |
= Was an advance fee or deposit paid? Yes _____ No_ -
‘®  [fYes, amount of fee: ‘$

O Theatrical (e.g., actors, singers, models) {Class C)
! By law, Agency cannot charge any deposit or advance fee.

{J .Nursing (Class D)
By Jaw, Agency cannot charge any deposit or advance [ee.

O All other work, including commercial, clerical, executive, administrative and professional
employment and employment outside the continental United States (Class B)
By Jaw, Agency cannot chaipe any deposit or advance fee.
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| O Check here if the fee will be paid by the employer.
| @ Flat Placement Fee Total Amount: $_

{ T}w oo shall be pmd'
|3 initen equal weekly installments payable at the end of each of the first ten weeks. ¢ Es bl

o in frve equal mstn!lmenis payable at the end of'each of the first five pay periods.

'| seven (7) days of Applicant’s request for a refund if Agency has not placed Applicant in a job. If

“General Business Law (attached).

{ any y 7 1nncmswtent with Section 185 of the General Business Law. in the event that the

| from the employer that reflect current job openings. Agency will contact the employer and verify

| hours per week the job applicant is expected to work; (2) whether the job applicant will be paid
| on a weekly, bi-weekly, or monthly basis; and (3) whether there are any health and/or safety

risks involved and what steps may be taken to prevent or control those risks,

Fee foi‘ J obwl’-!a'cem-en't
(See attached Scctions 185 and 186 for maximum fees Agency can charge by law.)

f-I:J- }"‘e;r:g'ent/of Salary; % of _ Months or Weeks (circle one) "

yaex N

Erviviryes gy . o e ‘:f‘u. L
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g i%ant’mm ascparata wrftien receip for y deposit,ifee |

or other d1arge collected by’?t ‘adyance or otherwise. i

im'‘fees that Agency can charge are limited by, law dﬁpgﬁglgg 6:1 thc :

Ige. fees,maansistenl with Sectmns fSS and. 185-a of. thmGeneraE |
S -

St Agaﬁqy must RE’IURN IN FULL all fees, deposns or other paymenta:w:thin

Applicant has been placed in a job; refund amounts shall be consistent with Section 186 .of the |

ANT FAILS TO'APPEAR FOR WORK OR 1S TERMINATED: Agency shall not chirgs

Applicant ﬁ:uls 1o :eport to-work oris terminated, regardless of the c;mumslancas

STATEME PLICANT’S RIGHTS: Agency will provide a Household or Damestic Applicant
with a “Smtement of Empleyee Rights.”

LEGITIMATE EMPLOYMENT: Agency will only send Applicant to legitimate job listings obtained |

the availability of the job bofore referring Applicant.

WORK CONDITIONS: Ageney will provide the following information prior to placement: (1) the |

IS i ——



Do not mgn thlS contract before you have read 1t or if any: spaces are left
blank. The employment agency must give you a signed copy of this contract at
the time you sign it.

] |

IMPORTANT: It is against the law for the employment agency to charge a
registration or application fee. The agency ean only collect a deposit if you
are applying for certain types of jobs. YOU ARE ENTITLED TO A \
REFUND. II‘ ‘A REFUND 1S NOT MADE WITHIN SEVEN (7) DAYS OR
YOU HAVE A COMPLAINT OR NEIID MORE INFORMATION,

CALL 3-1-1. . i
Applicant’s Signature LI Date
Employment Agency. Representative’s Signature Date - :



* Depariment of
Consumer Affairs
EMPLOYMENT.AGENCY.
LAW
§185, FEES

1. CIRCUMSTANCGES PERM|TTING
FEE. An employmen{ agency shail
not charge or accept a fee-or,
other consideration unless in*
accordance!With/the ferms’of a’
written contract: with a]ob
applicant, ex::epl fnj class YA and
"A~1" employment, and except
after such agency has been
respunsibla for referring such job
applicant to an employer or such
employer toa Job: applicant and
where as:a result thereof such job
applicant has been.employed by
such employer; The maximum
fees pravided for herein for all
types of placements or
employment may be charged to
the Job applicant and a similar fee:
may be charged to the employer
provided, howeyver, that with
regard to placementsin class "B"
-employment, afee of up-to one
.and one-half times the fee
charged to the job apglicanit may
be-charged to the employer By
agreement with an employment
agenicy; the employer may
voluntarily assume payment of
the Job applicant's fee. The fees
charged ta employers by any
licensed person-conducting an
employment agency for-rendering
services in connection with, or for
providing employment in classes
"A", "A-1" and "B", as herelnafter
defined In.subdivislon four of this
section where the applicant is not
charged a fee shall be
determined by agreement
between the employer and the
employment agency. No fee shall
be charged or accepted for the
registration of applicants for
employees or employment.

2. SIZE OF FEE; PAYMENT
SCHEDULE. The gross fee charged
to the job applicant and the gross
fee charged to the employer each
shall not exceed the amounts
enumerated in the schedules set
forth in this section, for any single

employment or engagement,
except as hereinabove provided;
and such fees shall be subject to
the provisions of section one
hundred eighty-six of this article.
Except as otherwlse provided
herein; an employment agency
shall not require an applicant
while employed in the continental
United States, and paid weekly to
pay any fee at a rate greater than
In ten equal weekly installments

“each of which shall be payable at
- the;epd of eachof the first ten
 Weeks of einp!oymen’l or if paid
* fess frequently, infive: eguial
--;Installrnents, each af which shall
be payable -t the end’of the first

five pay periods following his
employment, or within a period of
ten weeks, whichever period is
longer. An emplayer's fee shall be
due and payable at the time the
applicant begins employment,
unless’otherwise determined by
agreement between the employer
and thé agency,

* 3. DEPOSITS; ADVANCE FEES.

Notwithstanding any other
provisions of this section; an
employment agency may not
requite a deposit or advance fee -
from any applicant except an
applicant for class A" or class
"A1" employment, and only to the
extent of the maximum fees
hereinafter provided, Such
deposit or advance fee shall be
offset against any fee charged or
accepted when such employment
is obtained. Any excess above
the lawful fee shall be returned
without demand therefor,
immediately after the employment
agency has been netified that
such employment has been
obtaified; and ali of such deposit
or advance fee shall be returned
immediately upon demand
therefor, if at the time of the
demand such employment has
not been obtained.

4. TYFES OF EMPLOYMENT. For the
purpose of placing a ceiling over
the fees charged by persons
conducting employment
agencies, types of employment
shall be classified as follows:

CLAss "A'"--domestics,
household employees, unskilled
or untrained manual workers

and laborers, including
agricultural workers;

(See § 184 for requirements
concerning out-of-state
domestic Worker's'.)

CLass "A1"--non-professional
trained or skilled industrial
warkers ar mechanics;

CLASS "B"--commercial,
clerlcal, executive, :
administrative and professional
ernp!oymenl all .employment
outside the; continental Uhited
Slates, ar c!" Iltotherq W
a‘fnp!oymant nof inclided in

."c[asacs Al "Aﬂ" "C" and D"

CLASS "G"-theatrical
engagemen!s

Crass "D!"-=nursing
engagements as'defined in
article:one hundred thirty-nine
of the education law,

5. FEE CEILING? For a placement in
class "A" employment the gross:
fee, Including the depdsitif any,,
shall ot exceed, in percentage of
the first full month's salnry or
wages, the following:

¢ Where no meals or. lodg)ng are:
provided........... .. 10%
» Where one meal per working
day'isprovided ... ... . C12%
» Where two meals per working
day are provided . . .. ... 14%
» Where three meals and lodging
per warking day are
provided............. 18%

Where all partiesta-the
employment agreement
understand or agree at tha time
the employment’is entered into
that it shall be for a period shorter
than one month, the gross fee
shall not exceed ten per cent,
twelve per cent, fourteen per cent
or eighteen per cent respectively
of the salary or wages actually
paid.

6. FEE CEILING; For a placement in
Class "A1" employment the gross
fee shall not exceed one week's
wages where all parties to the
employment agreement
understand or agree at the time
the employment is entered into
that it shall be for a period for ten
weeks or more. Where all parties



to the employment contract agree
and understand at the time the
employment contract is entered
irito that it shall be for a period
shorter than ten weeks, the gross
fee shall not exceed ten per cent
of the wages or salary actually
recelved.

7. FEE CEILING: For a placement in
Class "B" employment the gross
fee shall not exceed, in
percentage of the flrst full monith's
salary or wages, the following:

Where such first full month's
salary or wages’ls

e Less than $ 750 .. ..o v 26%
» AtJeast $ 750 but less than
$9‘50......,.........35%
» Atleast $ 950 but less than
T
» Atleast § 1150 but leas lhan
3 DS N )
= At'least'§ 1360 but less than
S IB00 s hsie e e 50%
o Afleast $ 1600 but, Iess lhan
$18650... D AT WIS g 55%
s At least $ 1650 or more , 60%

Provided however; that where the
placément Is for:employmentin
which the' applicant will be paid
oni a:straight:commission baslis or
on the basls of a drawing account
plus commissions, the gross fee
shall be based on percentages in
lhe above schedula applied lo an
amount equivalent to one-twelfth
of the estimated first year's
earnings, as eslimated by the
employer.

Where all. parties to the
employment cantract agree and
understand at the time the
-employment contract is entered
into.that it shall be for-a perlod
shorter than four months the
gross fee shall not exceed fi ffty
percent of the fee prescribed in
the schedule in this subdivision or
ten percent of the wages or salary
actuaslly received, whichever is
less.

8. FEE CEILING: For a placement in
class "C" employment the gross

fee shall not exceed, for a single
engagement, ten per cent of the
compensation payable to the
applicant, except that for
employment or engagements for
orchestras and for employment or
engagements in the opera and
concert fields such fees shall not
exceed twenty per cent of the
campensation.

9. FEE CEILING: For a placement In
class "D" employment the gross
fee shall not exceed, for a single
engagement, the following:

(1) FOR PRIVATE NURSING
puTY, five per cent of the salary or
wages received each week
through the first ten weeks-of that
engagement only, and such fee
shall be due and payable at the
end of each such week:

(2) FOR ANY OTHER NURSING
pDUTY, the amount of the first
week's salary or wages unless
the first year's computed salary ar
wages to be derived for at least
one year's employment is twenty-
five hundred dollars or more, in
which event the gross fee shall
not exceed, in percentage of such
salary or wages, the following:

Where such first year's salary
or wages is

« Atleast $ 2500 but less than

$3000. .....0igaean 2 1/2%
« Atleast $ 3000 but less than
$3500........000nn. 3%
s At least $ 3500 but less than
$4000............. 31/2%
» At least $ 4000 but less than
$4500................4%
s Atleast $ 4500 but less than
$5000............. 412%
e $50000rmore......... 5%

§ 186. RETURN OF FEES

1. EXCESSIVE FEE: Any
employment agency which
collects, receives or retains a fee
or other payment contrary to or in
excess of the provisions of this
article, shall return the fee or the
excess porlion thereof within

seven days after recelving a
demand therefor.

2. FAILURE TO REPORT: If a Job
applicant accepts employment
and thereafter fails to report for
work, the gross fee charged to
such applicant shall not exceed
twenty-five per cent of the
maximum fee allowed by section
one hundred eighty-five of this
article; provided however; if the
applicant remalins with his same
employer, the fee shall not
exceed fifty per cent. If.a job
applicant accepts employment
and fails to repoit for work, no fee
shall be charged to the emplayer.

3. TERMINATION WITHOUT
EMPLOYEE'S FAULT. If a job
applicant accepts employment
and reports for work, and
thereafter such employment Is:
terminated without fault of the
employee, the gross fee charged
to such employee and to'the
employer each shall not exceed
ten pércent of'the salary or wages
recelved by such'employee, and
In no-event shall such fee exceed
the maximum feé allowed by
section one hundred eighty-five of
this article. However; if such
employee is a domestic or
household employee recruited
from a state outside of this state
the fee of the employer shall-not
exceed thity-three and:one-third
percent of the wageés or. salary
actually:earned.

4, TERMINATION UNDER ALL OTHER
cIRcUMSTANCES: If a.Job applicant
accepts employment and:reports
for work, and thereafter'such
employment Is terminated ‘under
any other circumstances, the
grass fee charged to:such
employee and the employer each
shall not exceed fifty per cent of
the salary or wages recelved by
such employee, and in no event
shall such fee exceed the
maximum fee allowed by section
one hundred eighty-five of this
article.

For more information or to file a complaint, call 3-1-1 or visit us at www.nyc.qov/

consumers
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Recelpt

pre

Name of Employment Agency,,

License Mumbet

Telephone Number
Name of Agency Staff or Salesperson
‘Address .

Name of Applicant: Date:
Name o_E'Einpleyer“(iE lenown):. S S il i
Address ofEmployer Telephone:
E-miil Address, if available:

Job Title: [Sahy:

Timployment Class:

Amount of Fee:

e

R

It is against the law for the employment ngency to charge a reglstratwn or
application fee. The agency can only collect a deposit if you are applying for
certain types of jobs. YOU ARE ENTITLED TO A REFUND, IF A REFUND,
IS NOT MADE WITHIN SEVEN (7) DAYS OR YOU HAVE A COMPLAINT
OR NEED MORE INI‘ORMATION CALL 3-1-1. _

'A'pplica':it’s-Signatu;e

] eonfirm that a

_.\_i.rith the law,

'Date

Ageney requires Applicant to pay are consistent

Employment Agency Representative’s Signature

Date

M TELCHTE





