From: Mintz, Jonathan
Sent: Monday, April 04, 2011 1:48 PM
To: NYC Department of Consumer Affairs
Subject: Equal Employment
This Administration takes your rights very seriously. You have a right to work in a workplace free of
discrimination based on actual or perceived race, color, national origin, alienage or citizenship status, religion or
creed, gender (including “gender identity”- which refers to a person’s actual or perceived sex, and includes selfimage, appearance, behavior or expression whether or not different from that traditionally associated with the legal
sex assigned to the person at birth), disability, age (18 and over), military status, prior record of arrest or conviction,
marital status, genetic predisposition or carrier status, sexual orientation, or status as a victim of domestic violence,
a sex offense or stalking. All City employees, as well as those who seek employment with the City of New York, are
covered by federal, state and local employment laws, as well as the City’s Equal Employment Opportunity Policy.
To that end, we continue to perform EEO training for existing employees and have also institutionalized such
training into orientation for new employees. We also have a terrific volunteer EEO staff here at DCA. Earlier in the
year, I announced that David Cho would serve as our new EEO Officer and I thank him again for his service. Our
EEO team now includes:
·         EEO Officer David Cho (dcho@dca.nyc.gov and (212) 487-3317)
·         EEO Counselor Betty Arauz (BArauz@dca.nyc.gov and (212) 487-6711)
·         EEO Counselor Fred Riley (RileyF@dca.nyc.gov and (212) 487-4266)
·         EEO Counselor Tamara Lindsay (LindsayT@dca.nyc.gov and (212) 487-2749)
·         Disabilities Coordinator Manny Menjivar (Mmenjivar@dca.nyc.gov and (212) 487-4228)
I am also delighted to report that DCA has completed a successful audit compliance period by the New York City
Equal Employment Practices Commission (EEPC). DCA remains committed to its ongoing review of our
recruitment and hiring practices to ensure that discrimination plays no part in who gets hired or promoted here.
As always, a copy of the City's EEO Policy and other EEO materials are available on the DCA Intranet, as well as
at our Human Resources office.
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