
Whether you are a full-time, part-time, or self-employed worker, 
you deserve to be safe and treated fairly at work. Historically, 
women, transgender, gender non-binary, and non-conforming 
(TGNBNC) people, as well as members of the LGBQ+ community 
and Black, Indigenous, and people of color, are more likely to 
experience inequality and discrimination in the workplace. For 
example, they are more likely to:

• Be employed in under-valued industries, such as care 
work, or in under-valued positions in other industries, 
which have fewer opportunities for career advancement; 

• Be more likely to lose employment during economic 
crises;

• Not have access to paid leave, job protections, or be in a 
labor union; 

• Be denied access to established rights, such as bathroom 
or lactation room access; 

• Experience sexual harassment or discrimination based on 
pregnancy or caregiver status; and

• Be paid less than their peers for work of equal value.

Show Up for 
Gender Equity 
at Work



• Know your rights as a worker: ensure that you and your colleagues have 
a clear understanding of your rights and protections as workers, and 
remember that during the interview process, New York City and State Law 
prohibit employers from asking for salary history information.

• Organize with your co-workers and advocate for gender and racial equity in 
the workplace.

• Create an equitable work environment, including clear benchmarks for 
equity goals, protections and policies for women, LGBQ+, and TGNBNC 
employees. 

• Establish an open line of communication for workers to voice work-related 
concerns without the risk of retaliation.

• Read the NYC Department of Consumer and Worker 
Protection’s (DCWP) multilingual NYC Workers’ Bill of 
Rights (nyc.gov/workers) 

• Read the NYC Commission on Human Rights (nyc.gov/
humanrights) report on Your Rights While Pregnant, 
Breastfeeding, or Caregiving. 

• Read the NYC Commission on Gender Equity’s report, 
Leveling the Playing Field: Best Practices for Gender Pay 
Equity in the Workplace, for a comprehensive guide on 
how to make workplaces safer and more equitable (nyc.
gov/genderequity).

• For information or to file a complaint with DCWP, call 311 
(212-NEW-YORK outside NYC) or visit nyc.gov/workers.

• For more information on workers’ rights during COVID-19 
visit (https://www1.nyc.gov/assets/dca/downloads/pdf/
workers/Complying-with-NYC-Workplace-Laws-During-
COVID-19.pdf) 

• Report harassment to your supervisor or file a complaint 
with the NYC Commission on Human Rights: (212) 416-
0197, or using the online form from nyc.gov/humanrights.

Take Action!

For More 
Information

?
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