
RETIREMENT SECURITY: HELPING NEW YORKERS PLAN FOR THE FUTURE 

Fewer than half of all working New Yorkers have access to a plan that can help them save for 
their retirement years and 40% of New Yorkers between the ages of 50-64 have less than 
$10,000 saved for retirement. These people are mostly lower-income and disproportionately 
female and people of color. This reality is neither acceptable nor sustainable for the future of this 
City. New Yorkers are working longer and harder and have nothing to show for it at the end of 
the day. That is why Mayor de Blasio is proposing to provide access to Individual Retirement 
Accounts (IRAs) for all working New Yorkers. 

Through this program, an employee who makes $50,850 per year (the median wage for a job in 
New York City) and invests 5% annually while earning an average net return of 4%:  

 After 5 years the worker would have saved $13,973 

 After 10 years the worker would have saved $31,034 

 After 20 years the worker would have saved $77,300 

 After 30 years the worker would have saved $146,274 

As a result, after thirty years of savings, a typical worker participating in the plan, would have 
saved more than 10 times the current retirement savings of over 40% of people aged 50 to 64. 

Mayor de Blasio will work with the City Council to pass legislation in 2019 that provides 
retirement security to all New Yorkers. The program will be open to participation by 2021.  

Details 

 Employers with at least 5 employees that don’t offer a retirement plan will be required 
to auto-enroll their employees in to the City plan with a default contribution, of the 
employees’ own earnings, of 5%. 

 The contribution works as a payroll-deduction into a portable Roth IRA so it can be 
transferred from job-to-job. 

 Employees can opt-out at any time and can reduce or increase their contribution up to 
the annual IRA maximum. 

 Employees can choose from a limited menu of low-cost investment options. 

 The City’s Retirement Security Fund will be overseen by a board of appointees, 
managed by a private third party administrator, and invested in low-cost indexed 
mutual funds.  

 The City will subsidize start-up costs, but the program will be funded by the low fees 
charged to participants’ accounts. 

  


