
Project Manager/Geologist 
NYC Mayor's Office of Environmental Remediation 
 
Job ID   529182 
Business Title  Project Manager 
Civil Service Title  GEOLOGIST 
Title Classification  Competitive 
Job Category Engineering, Architecture, & Planning, Policy, Research & 

Analysis 
Career Level   Experienced (non-manager) 
Work Location  100 Gold Street 
Division/Work Unit  OFFICE OF BROWNFIELDS 
# of Positions  1 
Title Code No   21915  
Level    01 
Proposed Salary Range $ 49,328.00 - $ 56,727.00 (Annual) 
 
As of August 2, 2021, all new hires must be vaccinated against the COVID-19 virus, unless they 
have been granted a reasonable accommodation for religion or disability. If you are offered city 
employment, this requirement must be met by your date of hire, unless a reasonable 
accommodation for exemption is received and approved by the hiring agency. 

Job Description 
The NYC Mayor’s Office of Environmental Remediation (OER) designs and implements the 
City’s brownfield cleanup and redevelopment initiatives.  Foremost among these is the NYC 
Voluntary Cleanup Program (NYC VCP), the nation’s only municipally-run cleanup program, 
which offers remedial oversight and liability protection to property owners and developers of 
over 250 sites each year. Brownfields are sites where redevelopment is complicated by the 
presence of contamination, including from prior site uses, historic fill, or chemical spills.  The 
office manages the NYC Clean Soil Bank, a municipally-run soil exchange that directs clean soil 
from construction sites to projects across the city that need it. OER’s clean soil stockpile 
provides NYC construction projects with no cost disposal of clean soil and provides clean soil to 
City and private projects as well as community gardens at no cost. 
 
OER also supports Community Brownfield Planning Areas and administers the Brownfield 
Incentive Grant (BIG) program, which provides funding for the investigation and cleanup of 
brownfield sites as well as grants to community-based organizations conducting planning 
around brownfields.  Additional OER programs and initiatives include the E-Designation 
Program for hazardous materials, air quality, and noise; Green Property Certification; and 
community engagement activities.  To learn more about OER, please visit www.nyc.gov/oer. 
 
OER seeks a Project Manager to perform professional scientific work in engineering geology 
and geology on project sites under the E-Designation and City’s Voluntary Cleanup program. 
 
Duties will include but are not limited to: 
 
•Manage individual development projects with includes the review and approval of plans, site 
investigation reports, remedial action work plans and final remedial action reports on a schedule 
prepared by a development team and their environmental consultant. A project manager 
ensures that a project will meet environmental requirements on a development team’s project 



schedule. 
 
•Implement applicable laws and regulations and policy to meet Mayor’s Office and OneNYC 
strategic environmental, remedial and engineering goals. 
 
• Become fluent in all OER Environmental Quality programs (NYC VCP, E-Designation Hazmat, 
Noise and Air) and other OER Programs including JumpStart, BIG Grants, Brownfield 
Partnership, Green Team, Green Property Certification, SPEED, EPIC, Clean Soil Bank, PURE 
Soil NYC and be prepared to provide assistance and answer questions from public. 
 
• Conduct communications with development teams, the general public, elected officials, the 
press and other city agencies in accordance with OER and Mayor’s Office policies. 
 
• Oversee, inspect, and participate in field sampling and remediation, and oversee engineering 
activities. 
 
• Maintains databases and archives established by OER management for oversight of 
programs. 
 
Minimum Qual Requirements 
A. A baccalaureate degree from an accredited college with a major in geology, engineering, 
earth sciences, environmental sciences, or a closely related field, including or supplemented by 
24 semester credits in any of the following areas: rock and soil mechanics; structural geology; 
soils; sedimentation; petrology; hydrology; hydrogeology; geomorphology; subsurface 
explorations; mining; engineering; mapping; surveying; site investigations; geologic field work; 
or closely related areas; and 
 
B. At least one course involving geologic field work or three months of satisfactory, full-time 
professional geologic field experience obtained during the course of, or after completing, the 
baccalaureate education. 
 
A Motor Vehicle Driver License valid in the State of New York is required. This license must be 
maintained throughout the duration of employment.        
                                                                                         
Special Note:  
1. Employees hired as Geologist - Assignment Level  I  must satisfactorily complete a 
probationary period of at least 24 months.  This probationary period may be extended in 
accordance with the Personnel Rules and Regulations of the City of New York.  Employment 
may be terminated at any time during the probationary period.  Upon satisfactory completion of 
one year of training in beginning level professional work in geology, employees will be assigned 
to perform the full range of work in geology of moderate difficulty and responsibility appropriate 
to Assignment Level  I  and will receive the  "after one year in title" salary rate.  
 
2. Employees with one year of satisfactory, post-baccalaureate, full-time professional 
experience in geology, engineering, earth sciences, environmental sciences, or a closely related 
field may be hired directly at the  "after one year in title"  salary rate, at the discretion of the 
hiring agency. 
 
Assignment Level II 
 
A. To be eligible for placement in Assignment Level II, individuals must have, after meeting the 



minimum requirements described in Assignment Level I, at least two years of satisfactory 
service as a Geologist AL I with the City of New York; or 
 
B. At least three years of satisfactory, full-time professional experience in geology, engineering, 
earth sciences, environmental sciences, or a closely related field. One year of this experience 
must include the provision of geologic consultation or the supervision or performance monitoring 
of persons involved in geologic activity; or 
 
C. A satisfactory equivalent combination of education and experience. A masters degree from 
an accredited college with a major in one of the fields listed in "Assignment Level I - 
Qualification Requirement A" above may be substituted for two years of the AL II professional 
experience. A masters degree from an accredited college in management, public administration, 
business administration, or a closely related field may be substituted for the one year of 
consultative or supervisory experience described above. 
 
Qualifications Requirements for  Tunnel and Shaft Construction Positions: 
 
In addition to meeting the above requirements for Assignment Level  I,  candidates for 
Assignment Level  I  tunnel and shaft construction positions must have six months of full-time 
professional experience in each of two of the following areas:  rock and soil 
classification;  mapping of underground joint sets and faults;  or analysis of vibration monitoring 
to protect existing structures.  This experience may be substituted for the experience described 
in the  "Special Note 2"  above. 
 
In addition to meeting the requirements for tunnel and shaft construction positions in AL 
I,  candidates for tunnel and shaft construction positions in AL  II  must have six months of 
experience in each of three of the following areas:  interpretation of geologic data for 
recommendations of shaft and tunnel support systems;  analysis of the engineering behavior of 
jointed rock in response to tunneling and shaft sinking;  writing of specifications for geologic 
exploration contracts;  or preparation of payment estimates for exploratory contract work.  This 
experience may be substituted for up to two years of the non-consultative experience described 
in  "Qualification Requirements for AL  II"  above. 
 
Preferred Skills 
Organizational, interpersonal, analytical, communications, and problem-solving skills. 
 
Additional Information 
As of August 2, 2021, all new hires must be vaccinated against the COVID-19 virus, unless they 
have been granted a reasonable accommodation for religion or disability. If you are offered city 
employment, this requirement must be met by your date of hire, unless a reasonable 
accommodation for exemption is received and approved by the hiring agency.  
 
Driver License Requirement: 
At the time of appointment to certain positions, candidates may be required to possess a Motor 
Vehicle Driver License valid in the State of New York. If required, employees must maintain this 
license for the duration of employment. 
 
**LOAN FORGIVENESS** 
The federal government provides student loan forgiveness through its Public Service Loan 
Forgiveness Program (PSLF) to all qualifying public service employees. 



Please visit the Public Service Loan Forgiveness Program site to view the eligibility 
requirements: 
https://studentaid.ed.gov/sa/repay-loans/forgiveness-cancellation/public-service 
 
DEP is an equal opportunity employer with a strong commitment to the diversity of our 
organization and workforce. Your voluntary response to the NYCAPS on-line application section 
for referral information will assist us tremendously in our ability to track the success of our 
outreach recruitment efforts. Please be sure to indicate your source of referral to this job. 
For more information about NYCDEP, visit us at: www.nyc.gov/dep   
 
We appreciate your interest and thank all applicants who apply, but only candidates under 
consideration will be contacted. 
 
All appointments are subject to Office of Management and Budget (OMB) approval. 
 
To Apply 
Go to NYC Jobs at https://www1.nyc.gov/jobs/index.page and search by Job ID 529182. 
Select the position and then click on “Apply Now” and submit a resume and cover letter. 
Please review the City’s Civil Service Exam requirements for full-time employees at 
https://www1.nyc.gov/jobs/get-started.page  
 
55-a Program 
This position is also open to qualified persons with a disability who are eligible for the 55-a 
Program. Please indicate at the top of your resume and cover letter that you would like to be 
considered for the position through the 55-a Program. 
 
Hours/Shift 
35 hours per week 
 
Work Location 
100 Gold Street, New York, NY 
 
Residency Requirement 
New York City residency is generally required within 90 days of appointment. However, City 
Employees in certain titles who have worked for the City for 2 continuous years may also be 
eligible to reside in Nassau, Suffolk, Putnam, Westchester, Rockland, or Orange County. To 
determine if the residency requirement applies to you, please discuss with the agency 
representative at the time of interview. 
 
Recruitment Contact 
Recruitment Contact: Grace Pigott 
Recruitment Email: recruit@dep.nyc.gov 
 
POSTING DATE 04/22/2022 
POST UNTIL  Until Filled 
 
The City of New York is an inclusive equal opportunity employer committed to recruiting and retaining a diverse 
workforce and providing a work environment that is free from discrimination and harassment based upon any legally 
protected status or protected characteristic, including but not limited to an individual's sex, race, color, ethnicity, 
national origin, age, religion, disability, sexual orientation, veteran status, gender identity, or pregnancy. 

https://www1.nyc.gov/jobs/index.page
https://www1.nyc.gov/jobs/get-started.page
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