




9. Salary Schedule

i. Effective November 11, 2024, there shall be an increase of $1,450 to the TEA Level III

hiring rate and an increase $550 to the TEA III Step I rate. The resulting TEA Level III

salary schedule is set forth below: schedule is set forth in the attached Appendix A.

ii. Effective November 11, 2024, there shall be an increase of$1,947 to the TEA Level IV

hiring rate. The resulting TEA Level IV salary schedule is set forth in the attached

Appendix A.

10. Prohibition of Further Economic Demands

No party to this agreement shall make additional economic demands during the term of the
2021-2027 MOA.

11. Continuation of Terms

The terms of the predecessor separate unit agreement shall be continued except as modified

pursuant to the 2021-2027 MOA.

12. Payroll

Effective upon ratification of this MOA, all employees who receive paychecks via direct

deposit shall be opted out of receiving paper paystubs. Employees may choose to opt-in via

NYCAPS or other appropriate method.

13. Approval of Agreement

This Agreement is subject to union ratification.

FOR THE CITY OF NEW YORK 

BY: 
---------------

RE NEE CAMPION 
Commissioner of Labor Relations 

March 8, 2024 
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FOR DC 37 

BY: w� r'=$ 
DANIEL KATZ 
Director Research & Negotiations 




