THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS
40 Rector Street, New York, NY 1 0006-1705

T http ://nyc gov/olr M -
JAMES F. HANLE Y % ] 4/

Commissioner
PAMELA s, SILVERBLATT

First Lepury ¢ OMmissione r

TO: - HEADS OF CONCERNED CITY DEPARTMENTS AND AGENC [ES

FROM:  JAMES F. HANLEY. COMMISSIONER /., ~ %ﬂ?
/

SUBJECT: EXECUTED CONTRACT: FIREFIG RS

TERM: AUGUST 1, 2006 TOJULY 31, 2008

The contract incorporates terms of an agreement reached through collective bargaining
negotiations and related procedures, .

' Y SR LARON RELa ey [
FCCETRATION
Ceoal CONTRACT
NO: DATE;
08019  pecq1aw

i v, e bt s mstensy

- ]

catans




FIREFIGHTERS
2006-2008 AGREEMENT

TABLE OF CONTENTS

ARTICLE I - NS SON 1
ARTICLE II - UNION T 1
ARTICLE III - WORK REDEDULE T 2
ARTICLE IV - UNION CRESENTATION v 3
ARTICLE V - JOB Dot P TION ottt 4
ARTICLE VA - MEDICAL OFFICES ot 4
ARTICLE V- oIS L 5
ARTICLE VII - TEMPORARY ASSIONMENTS . 8
ARTICLE VIII - NIGHT e NIFFERENTIAL ................. 8
ARTICLE IX - SECURITY i HE T PUND o 9
ARTICLE X - HEALTH AND HOSPITALIZATION BENEFITS .......ooii 10
ARTICLE XI - ANNUITY R, 12
ARTICLE XII - VACATION ANDAEAVE oL 13
ARTICLE XIII - SAFETY STANDARDS AND BQUIPMENT ... 16
ARTICLE 0 TS o 16
ARTICLE XV - TRAN N ATION 17
ARTICLE XV - B 17
ARTICLE XVII - CRIDAAGAL RIGHTS ... 17
ARTICLE XVI1] - GRIEVANCE ROCEDURE o 21
ARTICLE XIX - LABOR-MANAGEMENT COMMITTEE ... 24
ORTICLE XX - DELEGATES .~ "~ ettt 25
ARTICLE XXI - NO ARTAAL Py 25
ARTICLE XXII - DE AL PANEL v 25
ARTICLE XXIII - DETAILS SO OTHER UNITS .. .26
ARTICLE XXIV - LINE-OF-DUTY DEATH BENEFIT ................... 27
ARTICLE XXV - DEATH BENEFIT - UNUSED LEAVE AND COMPENSATORY TIME ... 27
ARTICLE XXVI - PARKING SACILITIES o 27
ARTICLE XXVII - MEAL PAIODS T 28
ARTICLE XXVIII - OCCUPATIONAL HEALTH AND SAFETY ........ """ 28
ARTICLE XXIX - PERF ORMANCE COMPENSATION ... 28
ARTICLE XXX - SAVTNOPEE LAWS o 29
ARTICLE XXXI - SAVINGS CLAUSE o[ 29
SCHEDULE A - Job Description - Fu]] Duty Firefighter ... ...~0"" e 31
SCHEDULE Aa - Job Description - Fire Marsha] (Uniformed) ... ..~ 34
ATTACHMENT A - Overtime Pay Schedule / BITOLS 35
ATTACHMENTB - Medical Division....... . e 36
ATTACHMENT C - Leave carryover for Line-of-Duty s 42
ATTACHMENTD - g 86 TSRS o 44
ATTACHMENTE - Adjacent Police & Fire FACHES 45
ATTACHMENTF - O SPACES 46
ATTACHMENTG - Cleaning & Maintenance Allowance ... 47
ATTACHMENT H - Fire LB PROBIAM. 48
ATTACHMENT | - Labor-Management Committee (roster Staffing).............. 49
ATTACHMENT J - Job DSCIPHO DGO 50




ATTACHMENTL - LODI Prescription DS T 52
ATTACHMENT M - Labor—Management Committee (grievances procedures).......... 53
ATTACHMENT N - Labor-Management Committee (safety issues) ... 54
ATTACHMENT O - Voluntary Payro]] DS 55
ATTACHMENTP - Signal 10-5] - Suspension of Outside Activities .......... """ 56
ATTACHMENT Q- Useof Department Vang and Spare Chiefs’ Cars ....... T 57
ATTACHMENTR - Extension of Probationary Period Or LODI ... 58
ATTACHMENTS - Overtime — On-Duty SULY OF MRS ... s 60
ATTACHMENT T - Prior Service as Police Officer or Correction Officer............ " 61
ATTACHMENT U - Welfare Fund OMEOUHONS o 62
ATTACHMENT Vv - Labor-Management Committee (MMOT & red-line) ...~ 63
ATTACHMENT W - Labor—Management Committee (funeral details) oo 64
ATTACHMENT X - Labor—Management Committee (AFID) ot 65
ATTACHMENT Y - Roster Staffing Overtime of SO HOULS T 66
ATTACHMENT 7 - Labor—Management Committee (uniform allowance taxability).......... 67
ATTACHMENT AA - Work Schedules Not in Conformance with Article If......... .. 68
ATTACHMENT ARB - Labor-Management Committee (Headeount)..................0"""" 69
ATTACHMENT AC - Moot oo 70
ATTACHMENT AD - Spesis Ao 71
ATTACHMENT AE - Special o o 72
ATTACHMENT AF - Extra Departmenta] EOOPIOVNEN . 73
ATTACHMENT AG - Y SR T 74
i .
3
03



FIREFIGHTERS
2006-2008 AGREEMENT %\

COLLECTIVE BARGAINING AGREEMENT entered into this _IL_ day of %C <

2007, by and between the City of New York (hereinafter referred to as the “Employer”), and the
Uniformed Firefighters Association of Greater New York, (hereinafter referred to as the
“Union”), for the period from August 1, 2006 through July 31, 2008.

WITN

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce
the results thereof to writing,

NOW, THEREF ORE, it is mutually agreed as follows:

ARTICLE I - RECOGNITION

Section 1.

The Employer recognizes the Union as the sole collective bargaining agent for the unit consisting of
all Firefighters and Fire Marshals (Uniformed) employed by the Employer.

Section 2.

The terms “employee” and “employees” as used in the Agreement shall mean only those persons
employed in the titles described in Section 1 of this Article.

ARTICLE II - UNION SECURITY

Section 1.

The Employer agrees that all employees may become and remain members of the Union in good
standing.

Section 2.

The Employer further agrees that all new employees hired subsequent to the date of signing this
Agreement may become and remain members of the Union in good standing,

Section 3.

It is further agreed that the decision to become or remain members of the Union in good standing
shall remain discretionary both with the employees and with the Unjon subject to the provisions of
Section 12-314(a) (formerly Section 1 173-10-0a) of the Administrative Code.
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Section 4.

A. The Union shall have the exclusive right to the check off and transmittal of dues i behalfof
each empl

Executive Order #107, dated December 29, 1986, entitled “Regulations Governing
Procedures for Orderly Payroll Check Off of Union Dues” and any other applicable
Executive Order.

Section 3.

The parties agree to an agency shop to the extent permitted by applicable law, ag described in a
supplemental agreement hereby incorporated by reference into this Agreement.

ARTICLE 111 - WORK SCHEDULE
Section 1.

2006-2008 Firefighters | &
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Section 4.

pre-shift overtime.

Section 5.

A. Fire Marshals shall be scheduled to work in accordance with the work chart requiring 34.5
hours every six days. To the extent that the schedule for Fire Marshals provides for more

B. Ordered overtime authorized by the Commissioner or the Chief Fire Marshal as the
Commissioner’s desi gnated representative which results in a Fire Marshal working in excess
of that Marshal’s normal tour of duty shall be compensable in cash at time and one-half.

Section 6.

When Fire Marshals are ordered to work overtime to complete required administrative duties, they
shall be compensated for one hour of paid travel time at the rate of time and one-half (1-1/2x).

Section 7.

ARTICLE IV - UNION REPRESENTATION

The elected officers of the Union shall be permitted to visit al] fire units on the official business of
the Union. The elected official shall announce that official’s presence to the officer in command and
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carry out the function in a reasonable manner, subject to established labor relations and the
Regulations for the Uniformed Forces,

ARTICLE V - JOB DESCRIPTION
Section 1.

The job description for firefi ghters shall be in Schedule A annexed hereto and made a part hereof as
if fully set forth at length.

Section 2.

not underlined,

Section 2.

A. Complaints concerning the handling of a medica] matter or alleging unprofessional conduct

Health Services of the F ire Department.
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ARTICLE VI - SALARIES

Section 1. Salary Rates

A. During the term of this Agreement, the following basic amounts shall prevail for
firefighters hired prior to January 17, 2006:

Grade-Service

Effective Effective

8/1/06 8/1/07

Basic Max — First Grade (after 5 years) 65,841 68,475
Second Grade 54,395 56,571
Third Grade 51,852 53,926
Fourth Grade 49,428 51,405
Fifth Grade 47,123 49,008
Sixth Grade 44,925 46,722

B. 1. Effective after the first class 0f 2006, the Firefi ghter new hire salary schedule shall be:

Effective

8/1/06

Basic max (after 5.5 years) 65,841
Second Grade - after 4.5 years 48,728
Third Grade - after 3.5 years 45,855
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Fourth Grade - after 2 5 years 41,988

Fifth Grade - after 1.5 years 37,568
Sixth Grade - after 13 weeks 34,008
First 13 weeks 26,104

1. Effective April 1, 2007, the Firefighter new hire salary schedule shall be:

Effective Effective
4/1/07 8/1/07
Basic Maximum (after 5 years) $65,841 $68,475
Second Grade - after 4 years $48,500 $£50,440
Third Grade - after 3 years $44,000 $45,760
Fourth Grade - after 2 years $40,000 $41,600
Fifth Grade - after | year $36,725 $38,194
Sixth Grade $35,000 $36,400
C. During the term of this Agreement, the following base salary rates shall prevail for
employees upon date of promotion to Fire Marsha:
Effective Effective
8/1/06 8/1/07
First Grade 73,742 76,692
Second Grade 59,829 62,222
Third Grade 56,981 39,260
Fourth Grade 54,265 56,436
Fifth Grade 51,685 53,752
Sixth Grade 49,223 51,192

Section 2. Longevig

Longevity pay shal continue to be paid to Fire Marshals and F irst Grade Firefighters ag follows:

Effective Effective
August 1, 2006 September 1, 2007,
With 5 years of service... $2,000 $3,000
With 10 years of service....... $3,000 $4,000
With 15 years of service........ $4,000 $5,000
With 20 years of Service........ £5,000 $6,000

The adjustment after the 5th and 10th years shall not be computed as salary for pension
purposes until after completion of 20 years of service.
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The adjustment after the 15th and 20th years shall not be computed as salary for pension
purposes until after completion of 25 years of service,

No agreement is reached, an impasse may be declared and subsequent mediation and the
impasse proceeding, if any, shall in all respects be conducted on an expedited basis.

B. The calculation of nj ght shift differential payments shall be based only upon the applicable
amounts of night shift differentia] provided prior to July 1, 1989.

C. ITHP and pension benefit calculations shall only include the amount of the longevity
payment that is pensionable.

Section 3. Differential

time spent actually performing chauffeur or tillerman duties pursuant to the terms as agreed upon by
the parties. Effective September 1, 2007, the differential shall be increased to 3.00%.

Section 4. Holidays

Holidays - Each employee shall receive eleven paid holidays annually.

paid holidays during the first five (5) years of service, i.e., there shall be three (3) fewer days in each
holiday check.

Section 5. General Wage Increase

a. Effective August 1, 2006, incumbent Employees shall receive a general wage increase of four
percent (4%).

b. Effective August | » 2007, incumbent Employees shall receive a general wage increase of four
percent (4%). : :

¢. The increases provided for i this Section shall be calculated as follows:

I The general increase in Section 5(a) shall be based upon the base rates (including
salary and salary step schedules) in effect on July 31, 2006.

2006-2008 Firefi hters
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il The general increase in Section 5(b) shal] be based upon the base rates (including
salary and salary step schedules) in effect on July 31, 2007.

1. Notwithstanding the provisions set forth in this Section, the appointment rate for any
Employee newly hired after the first class of calendar year 2006 shall be in
accordance with the new hire rates in Section 1.B. of this Article,

Section 6.

ARTICLE V1] - TEMPORARY ASSIGNMENTS

Whenever an Employee is assigned to the duties of a higher rank (i.e., Officer, Marine Engineer or
Pilot) for more than two hours in any tour, that Employee shall be paid in cash for the entire tour at
the rate of pay for the higher rank in which that Employee served, even though the Department may
replace that Employee at any time with an appropriate Officer, provided that if the Employee is
replacing a Fire Officer who is attending an authorized meeting of a certified labor organization as a
delegate, the Employee shal] be paid in cash at the rate of pay for the higher rank in which that
Employee served only for the actual number of hours so served. The intent is that the Department
shall have two hours to obtain an Officer, Marine Engineer or Pilot qualified in the higher rank.
Payment shall be made within a reasonable time.

ARTICLE v1iI - NIGHT SHIFT DIFFERENTIAL
Section 1.

Section 2.

A. In lieu of the payments required by Article VIII, Section 1, of thig Collective Bargaining
Agreement, the employer shall pay all employees except those probationary F irefighters who are
attending the Probationary Firefighters’ School, pro rata, an annual amount equal to 5.7 percent of

of service.
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2. Thereafter, 90% of the night shift differential as described in Section 2.A. of this
Article earned by a similarly situated employee hired prior to October 1, 1994 shall
be paid until the employee reaches Fifth Grade after one year.

3. Effective April 1,2007, for employees hired on or after April 1, 2007, the night shift
differential otherwise payable shall be reduced by fifty percent (50%) during the first
five (5) years of service.

ARTICLE IX - SECURITY BENEFIT FUND

1. Effective January 1, 2005, the City shall continue to contribute the pro-rata annual
amount $1,425 for each full-time employee for remittance to the mutually agreed
upon security benefit fund, the Security Benefit F und of the Uniformed F irefighters
Association, pursuant to the terms of a supplemental agreement to be reached by the
parties subject to the approval of the Corporation Counsel. Such payment shall be
made pro rata by the City each twenty-ei ght days.

2. Effective January 1, 2005, the City shall continge to contribute the pro-rata annual
amount $1,575 for each retired employee for remittance to the mutually agreed upon
security benefit fund, the Security Benefit Fund of the Uniformed Firefighters
Association, pursuant to the terms of a supplemental agreement to be reached by the

parties subject to the approval of the Corporation Counsel.

Effective J uly 31, 2008, the City’s contribution to the Welfare Fund (Retiree Secuﬁty
Benefit Fund) shall be increased by $80.00 per annum.

3. Pursuant to its commitment, the UFA will continue to provide benefits to employees’
domestic partners.

Firefighters Health and Safety Fund

Effective January 1, 1995, the City shall continue to contribute $75 per annum for each
active Employee to the Welfare Fund (Security Benefit Fund) to an established Health and



as approved by the Corporation Counsel. While these funds shalj be administered by the
applicable Welfare Fund, they are to be maintained i a Separate account and shall not be
commingled with the other monies received by the Welfare Fund. Only the $75 provided
above may be used for the Health and Safety Fund. No additional monjes from the Welfare
Fund may be ysed for the Health and Safety Fund.

D. Such payment shajj be made pro-rata by the City every twenty-eight (2 8) days.

ARTICLE X - HEALTH AND HOSPITALIZATION BENEFITS
Section 1.

The City shall continue to provide 5 fully paid chojce of health and hospitalization insurance plans
for each employee, not to exceed 100% of the fu] cost of HIP-HMO on 3 category basis. There will
be an annua] reopening period during the term of this Agreement for active employees to exercise
their choice among medical plans,

(a) shall be a one-time choice;

10 ¢ Q}
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Section 3.

A. Effective July 1, 1983 and thereafter, the City’s cost for each employee and each retiree

The health insurance stabilization reserve fund shall be used: to provide a sufficient reserve;
to maintain to the extent possible the current level of health insurance benefits provided
under the Blue Cross/GHI-CBP plan; and, if sufficient funds are available, to fund new

benefits.

The health insurance stabilization reserve fund shall be credited with the dividends or
reduced by the losses attributable to the Blue Cross/GHI-CBP plan.

C. Pursuant to paragraph 7 of MLC Health Benefits Agreement, notwithstanding the above, in
each of the fiscal years 2001 and 2002, the City shall not make the annual $35 million
contributions to the health insurance stabilization fund.

D. With respect to section 12f of the MLC Health Benefits Agreement, the Welfare Fund
contributions shall be made on behalf of the families who qualify for health insurance
coverage under Section 2-1] 26(b)(2) of the Administrative Code. The cost of providing this
benefit shall be funded solely by the Health Insurance Stabilization Fund.

F. In the event that there is a Citywide or program-wide health insurance package which
exceeds the cost to the equalization and stabilization fund described above, the parties may
negotiate reconfiguration of this package which in no event wil] provide for costs in excess
of the total costs of this Agreement as set forth herein. However, it is understood that the
UFA will not be treated any better or any worse than any other Union Participating in ¢~
Citywide or Program-wide Health Program with regard to increased health Insurance costs.

Section 4. Health Care Flexible Spending Account.

a. A flexible health care spending account shall be established after July 1993 pursuant to
Section 125 of the IRS Code. Those employees eligible for New York City health plan

11
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coverage as defined on page 32, section 4(B) of the 1992 New York City Health Summary
Program Description shall be eligible to participate in the account. Participating employees
shall contribute at least $260 Per year up to a maximum of $5,000 per year. Said

Expenses of the account shall include byt not be limited to deductibles, Co-insurance, co-
payments, excess expenses beyond plan limits, physica] €xams and health related
transportation costs for vision, dental, medical and prescription drug plans where the
employee and dependents are covered. In no case wil] any of the above expenses include
those non-deductible expenses defined ag non-deductible in [RS Publication 502,

each Firefighter or Fire Marshal in fu]] pay status in the prescribed twelve month period.
Contributions hereunder shal] be remitted by the City each twenty-eight (28) days to the Uniformed
Firefighters Association Compensation Accrual Fund pursuant to the terms of a supplemental
agreement to be reached by the parties subject to the approval of the Corporation Counsel.

Effective after the first class of 2006, new employees in the first | -3 years of service shal] receive an
additional $1,150 annuity contribution on an annual basis. Effective April 1, 2007, for employees
hired on or after April 1, 2007, the $1,150 additional annuity contribution remitted by the City of
New York on behalf of employees during the first one and one-half years of service shall cease.

12
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ARTICLE XII - VACATION AND LEAVE
Section 1.

A. Effective July 1, 1997, the yearly annual leave accrual shall be increased by 39 hours. Such
accrual shall be implemented ag follows: effective calendar year 1997 - two 9 hour tours;
effective calendar year 1998 - 39 hours. Each F irefighter hired prior to July 1, 1988 shall be
entitled to vacation leave as prescribed in the annual Leave Allowance Program for the F ire
Department, as established by the Board of Estimate Resolution--6/27/5 7-~(Cal. No. 580) as

B. Each Firefighter hired prior to December 31, 1992 (inclusive) shall be entitled to vacation
leave as prescribed in the annual Leave Allowance Program for the Fire Department, as
established by the Board of Estimate Resolution--6/27/57--(Cal. No. 580) as amended to
date, and in Regulations for the Uniformed Force, Annual Leave Credit shall be pro-rated
each year for Firefighters appointed after J anuary 1.

An annual leave allowance, based on service in the Department, shall be granted to
members in accordance with the following:

SERVICE ANNUAL LEAVE ACCRUAL MONTHLY ACCRUAL
5 years and over 210 hours 17.5 hours

(10-9 hr. tours;
8-15 hr. tours)

Effective January 1, 2006, the annual leave allowance shall be as follows:

SERVICE ANNUAL LEAVE ACCRUAL MONTHLY ACCRUAL
5 years and over 195 hours 16.25 hours

(10-9 hr. tours;
7-15 hr. tours)

Vacations shall be in accordance with a nine-group chart which s hereby incorporated by
reference and made a part of the agreement.

C. Each F irefighter hired after December 31, 1992 shall be entitled to vacation leave as
prescribed in the annual Leave Allowance Program for the Fire Department, as

An annual leave allowance, based on service in the Department, shall be granted to
members in accordance with the following:

I3 %%Q \,%
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SERVICE
6 years and over

5 years

3 years and 4 years

1 year and 2 years

Effective J anuary |,

SERVICE
6 years and over

5 years

3 years and 4 years

1 year and 2 years

ANNUAL LEAVE ACCRUAL
210 hours
(10-9 hr. tours;
8-15 hr. tours)

177 hours
(8-9 hr. tours;
7-15 hr. tours)

114 hours
(6-9 hr. tours;
4-15 hr. tours)

72 hours
(3-9 hr. tours;
3-15 hr. tours)

ANNUAL LEAVE ACCRUAL
195 hours
(10-9 hr. tours;
7-15 hr. tours)

162 hours
(8-9 hr. tours;
6-15 hr. tours)

99 hours
(6-9 hr. tours;
3-15 hr. tours)

57 hours
(3-9 hr. tours;
2-15 hr. tours)

MONTHLY ACCRUAL
17.5 hours

14.75 hours

9.5 hours

2006, the annual leave allowance shall be as follows:‘

MONTHLY ACCRUAL
16.25 hours

13.5 hours

8.25 hours

4.75 hours

Vacations shall be in accordance with a nine-group chart which is hereby incorporated by
reference and made a part of the agreement. ‘

Section 2.

17 hours and 35 minutes per month,

14
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Section 3.

A. If an employee does not receive, or because of illness or the needs of the Fire Department,
is unable to take all or part of that employee’s vacation in a calendar year, that employee
may be entitled to carry the unused portion over into and take such unused portion during -

the succeeding year but not beyond.

B. An employee’s annual leave shall be changed to sick leave during a period of verified
hospitalization or if that employee is seriously disabled but not hospitalized while on
annual leave. The medical leave provided herein shall be administered in the same way
as the medical leave program for employees who are not on leave. The Department’s
decision shall be final in granting leave under this paragraph provided, however, that
complaints concerning the refusal of the Chief Medical Officer to change an employee’s
annual leave to sick leave may be submitted to the Medical Practices Review Committce
as complaints pursuant to Article VA, Section 3 of this Agreement.

Section 4.

Excused time accorded to all other personnel employed by the City such as excusals for the Dr.
Martin Luther King, Jr. and the Senator Robert F. Kennedy funerals and the Moon Landing
Observation Day, shall be granted equally to employees covered by this Agreement. Employees
not accorded the day off shall be credited with compensatory time off.

Section §.

Compensatory days shall be subject to the exigencies of the Department. Where any employee is
entitled to receive a compensatory day and is denied the request of that employee’s choice of a
compensatory day, that employee shall have the ri ght, in accordance with existing procedures, to
take such compensatory time subsequently, or, subject to the discretion of the Department,
receive cash, at straight time, for the applicable period in which event payment shall be made as

soon as possible.

Section 6.

Any employee who is on light duty as a result of a line of duty illness or injury and who has not
yet taken that employee’s vacation shall not be required to take the vacation while that employee

is continued on light duty.

Rescheduling of any such vacation shall be subject to the exi gencies of the Department.

Section 7.

Before commencing duty with a new group, a Firefighter who has completed working two 9-hour
or two 15-hour tours and who is entitled to a 48-hour or a 72-hour leave shall be permitted to

complete the full 48-hour or 72-hour leave.

2006-2008 Firefighters g
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Section 8.

The Fire Department agrees to make its best efforts to promulgate the vacation chart at least
ninety (90) days prior to J anuary 1* of each year.

ARTICLE X111 - SAFETY STANDARDS AND EQUIPMENT
Section 1.

Section 2.

The assigned Engine or Ladder Chauffeurs, in the presence of the House Watchperson, shall
notify the Company Officer of defects in apparatus so that an inspection of the apparatus may be
undertaken and a recording of the Officer’s findings made in the Company Journal pursuant to
Chapter 13.2.6 of the Fire Department’s Regulations.

Section 3.

shall meet to develop procedures to monitor Firefighters and F ire Marshals who may be exposed
to hazardous materials.

ARTICLE X1V - FACILITIES
Section 1.

All quarters shall have adequate heating, hot Water, sanitary and sanitation facilities and Fire
Marshal quarters shall have adequate desks, telephones and locker Space. j

16 Q‘ﬁ*%
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Notice of any claimed violation shall be given to the Department. If the Department does not
correct the claimed violation within a reasonable time the Union may file a grievance at Step I

of the grievance procedure.

Section 2.

emergencies. When transportation is not made available, and an employee is authorized to use
and uses that employee’s personal car, that employee shall be paid $1.75 for that use. Payment
shall be made within a reasonable time.

ARTICLE XVI - VACANCIES

ARTICLE XVII - INDIVIDUAL RIGHTS

Preamble.

It is the policy of the Fire Department of the City of New York to secure for all
employees their rights and privileges as citizens in a democratic society, consistent with their
duties and obligations as employees of the Fire Department and the City of New York. To further
the administration of this policy, the following guidelines are established:

Section 1.

Interrogations, interviews, trials and hearings conducted by duly authorized representatives of the
Fire Department shall be conducted during reasonable hours, preferably when an employee is on

duty. Ifan interrogation, interview, or hearing takes place when an employee is not on duty, that

employee shall be compensated by cash payment for the time spent, including two hours of trave]
time, at the rate of time and one-half. If a trial takes place when an employee who is a witness is

not on duty, that employee shall be compensated by cash payment for the time spent including

17
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Section 2.

At the time an employee is notified to appear for interrogation, interview, trial or hearing at
Department headquarters, the Fire Department shall advise that employee either in writing, when
practicable, or orally to be later confirmed in writing of (1) the specific subject matter of such
interrogation, interview, trial or hearing; and (2) whether that employee is a suspect or
non-suspect. If notified orally, the employee shal] be given a written notice before the
interrogation, interview, trial or hearing,

Section 3.

questions.
Section 5.

When an employee is a suspect in a departmenta] investigation or trial, the officer in charge of
the investigation shall give the employee the following waming before the member is questioned:

- -2008 Flreﬂghters Q% {} ’




twenty-four (24) hours.

If it appears that the investigation may result in a disciplinary proceeding based on the
employee’s answer to questions or on the employee’s refusal to answer, a stenographic or
electronic record of the questioning of the employee shall be made unless the exigencies of the
situation prevent such recording,

i matters pertaining to official department routine or business;
il. extra departmental employment;

i1, conflict of interest;

1v. injuries or illnesses;

V. residency;

Vi. performance as a volunteer firefighter;

vii.  loss or improper use of department property.

B. If an employee alleges a breach of subdivisjon A of this section 6, the member has the
right to a hearing and determination by the Impartial Panel within 24 hours following the claimed
breach.

To exercise this right, the employee must request such determination at the time when
an Official of the Department asks questions in an area which is disputed under subdivision A of
this section. If the employee requests such determination, the member shall not be required to
answer such questions until the Impartial Panel makes a determination.

19
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Section 7.

All employees are reminded that failure to answer relevant questions may result in disciplinary
action including dismissa] from the Department.

Section 8.

Section 9.

The employee shall have the right, at that employee’s own €xpense, to have that employee’s
physician consult with the Department Medical Board after the examination and interview of the
employee, but before the Departmental Board completes its record and makes its
recommendation. Present practice regarding filing of medical statements and documentation

shall continue.

Section 10.

2006-2008 F irefighters




ARTICLE XV1iI - GRIEVANCE PROCEDURE
Section 1.

STEP 1. A. Within 120 days following the date on which the grievance arose, an
aggrieved employee shall initiate the grievance, in writing, on the
prescribed form to the Company Commander. The determination of the
Company Commander passing on the grievance shall be in writing and a
report shall be forwarded on the prescribed form to the Fire
Commissioner, the aggrieved employee and the Company Delegate within
five (5) days after the submission of the grievance. If the grievance is not
resolved to the satisfaction of the aggrieved employee, the employee shall
have the right to process the grievance to the next step in the grievance
procedure.

B. The Company Delegate shall be the employee’s representative at the
first step in the grievance. procedure.

STEP IL A. An appeal from the Company Commander’s determination at Step I
shall be forwarded in writing on the prescribed form to the Borough
Commander within five (5) days after the aggrieved employee receives a
copy of the Company Commander’s determination.
The Borough Commander shall schedule a Step Il meeting which shall
take place within seven (7) days after the filing of an appeal.

employee’s Battalion on the date of the proposed meeting shall be notified
of the meeting and directed to attend. The Borough Commander may
direct the attendance of any subordinate officer or other witness within the
Department, and shall consider any request by the grievant or the Union to
direct the attendance of witnesses at the Step II meeting.

The determination of the Borough Commander passing upon the Step I
appeal shall be in writing and a report shall be forwarded on the prescribed
form to the Fire Commissioner, the aggrieved employee and representative
within three (3) days after the hearing. If the grievance is not resolved at
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Step 11, the aggrieved employee has the 1 ght to proceed to the next step in
the grievance procedure,

B. A member of the Union’s Executive Board shall be the employee’s
Tepresentative at the second step in the grievance procedure,

STEP I1I1. A. An appeal from the Borough Commander’s determination at 5 Step II

within five (5) days of the Step IIT meeting issue a determination, in
writing, to the aggrieved employee and representative,

STEP IV, If, after completion of all of the steps provided for above, the grievance

Collective Bargaining. The Impartial Panel shajj hold a hearing within ten
(10) days after the Panel receives a request for arbitration at 5 time and
place convenient to the Parties, and the Pane] shall issue an award within
ten (10) days after the completion of the hearing.

22
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Section 2.

The time limits contained in this Article may be modified by mutual agreement. Any grievance
decision not appealed within the time limits prescribed in this agreement after receipt of the
determination of the appropriate department official shall not be subject to further appeal.

In the event that the Department or the City fails to comply with the time limits prescribed
herein, the grievance automatically shall be advanced to the next step.

Section 3.

It is understood and agreed by and between the parties that there are certain grievable disputes
which are of a department level or of such scope as to make adjustments at Step I and Step II of

Section 4.

When possible, every effort shall be made to hold grievance hearings when a union
representative involved is on duty. However, time lost by union representatives and aggrieved
employees shall not be compensable.

Section 5.

Grievances raised by Fire Marshals shall be processed according to the Grievance Procedure set
forth in this Article except as follows:

A. In Step I, grievances shall be forwarded to the Deputy Chief Fire Marshal in charge of the
member’s base.

B. In Step II, appeals shall be forwarded to the Chief Fire Marshal.

Section 6.

A copy of every Borough policy directive shall be sent to the Union when issued. If the Union
informs the Department that the Union believes that the Borough policy directive is in violation
of the terms of this agreement or of existing policy or regulations of the Fire Department
affecting the terms and conditions of employment, the Borough policy directive shall be
considered official department policy, unless the department modifies or revokes such Borough
policy directive prior to its effective date,

23
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Section 7.

endeavor to provide said notice electronically. This shall not affect the Department’s right to
implement or change such policies or Programs nor the union’s right to oppose such programs.

ARTICLE XIX - LABOR-MANAGEMENT COMMITTEE
Section 1.

The Employer and the Union recognize that Cooperation between labor and management is
indispensable to the accomplishment of sound and harmonious labor relations and agree to
Jointly maintain and support a Labor-Management Committee (“Committee”).

working conditions of the employees, including, but not limited to, health and safety issues.
Matters subject to the gnievance procedure contained in this Agreement sha]] be appropriate
items for consideration by the Committee, but submission of a matter to the Committee sha]] not
affect the right to grieve the matter.

Section 3.

2008 Firefighters L AR
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day in advance. Minutes shall be kept of each meeting with responsibility for keeping minutes
alternating between the members designated by each of the parties. Copies of minutes shall be

Section 5.

The Department and the union shall use their best efforts to schedule two (2) labor-management
committee meetings per month.

ARTICLE XX - DELEGATES

The Union may designate a delegate for each company or special unit with 10 or more
Firefighters or Fire Marshals who shall be the representative of the Union. Where there are more

The Fire Department shall make every effort to assist Company Delegates in providing coverage
whenever Delegates are excused to attend UFA meetings. Only members who are available to
perform duty at straight time salary shall be selected to replace Delegates whether selected by the
Fire Department or an individual Delegate.

ARTICLE XXI - NO STRIKE

The Union and the Employees shall not induce or engage in any strikes, slowdowns, work
stoppages or mass absenteeism nor shall the Union induce any mass resignations during the term

of the Agreement.

ARTICLE XXII - IMPARTIAL PANEL

As soon as practicable after the execution of this Agreement, a permanent rotating Panel of a
minimum of three (3) Arbitrators shall be established, drawn from the official panel of the Office of
Collective Bargaining, as agreed to by both parties, to act during the term of this Agreement. The
members of the Panel shall be assigned on a rotating basis to arbitrate in alf instances where
arbitration is called for under the terms and conditions of this Agreement.

2006-2008 Firefighters



ARTICLE XXIII - DETAILS TO OTHER UNITS
Section 1.

A. In the event that a Firefighter or Fire Marshal is detailed to 3 unit other than the unit to
which that employee is permanently assigned, if that employee is required to report at the
other unit at the start of respective tour (e.g., 0900, 1800, etc.), that employee shall
receive compensation for travel to the unit to which that employee is detailed at the rate
of time and one-half for 45 minutes of travel time if the detailed unit js within the same
borough as that employee’s permanent unit or 1-1/4 hours if the detailed unit is in a
different borough than that of that employee’s permanent unit.

B. In the event that a Firefi ghter or Fire Marshal is detailed to a unit other than the unit to
which that employee is permanently assigned and that employee cannot return to the
permanent unit within a regular tour of duty (e.g. by 1800, 0900, etc.), that employee shall
receive compensation for travel to the permanent unit at the same rates as stated in
paragraph A hereof.

C. In any event, if the Department transports such detailed F irefighter or Fire Marshal, then
that employee shall receive compensation at time and one-half only for the actual trave]
time outside of that employee’s regular tour of duty.

Section 2.

Section 3.

A Firefighter or Fire Marshal shall not be eligible for compensation for travel time as provided in
this Article if:

A. the detail is for a training assignment of any type or to any training location;
B.  the Firefi ghter is detailed while op light duty status;
C. the Firefighter who is detailed is assigned to the limited service squad; J

26 -
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D. the Firefighter is detailed from a staffing pool;

E. the Firefighter who is detailed earns overtime on the detail;

F.  theF irefighter is detailed to
own or in adjacent quarters.

Section 4.

a company in the same quarters as that employee’s

When computing overtime compensation for travel time as required by this Article, the basic
hourly rate excluding all premiums shall be used.

Section 5.

The Fire Department agrees to continue its

practice of not detailing firefighters to a unit for the

purpose of placing a unit on-line for CFR-D purposes.

ARTICLE XXIV - LINE-OF-DUTY DEATH BENEFIT

In the event that an employee dies because of an injury incurred through no fault of that

employee’s own while actually responding

estate of the deceased.

ARTICLE XXV - DEATH BENEFIT - UNUSED LEAVE AND COMPENSATORY

If an employee dies while employed by the
cash for the following as a death benefit:

TIME

City, that employee’s estate shall receive payment in

A. All unused accrued annual Jeave up to a maximum of 54 days credit;

B. All unused accrued compensatory time earned subsequent to March 15, 1968
which is verifiable by official Department records up to a maximum of two

hundred (200) hours.

ARTICLE XXVI - PARKING FAC ILITIES

To the maximum extent practicable and consistent with City policy, parking spaces up to a
maximum of six spaces per company, will be made available for the cars of employees adjacent

2006-2008 Firefighters
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ARTICLE XXVII - MEAL PERIODS

In order to improve the efficiency, productivity, health and morale of Firefighters, €Xisting
practices regarding meal periods shall be modified as follows:

Each unit shall be scheduled to receive one half-hour mea] period in each tour as
described in AUC-Response to fires and other emergencies by a unit during its meal
period shall be governed by the provisions of that circular.

ARTICLE XXVIII - OCCUPATIONAL HEALTH AND SAFETY

A. All protective gear required by the Department shall be provided without cost to the
firefighter in a quartermaster system. The Department shall also provide dress uniforms
and work station uniforms via the quartermaster system.

In addition, effective August 1, 2005, the City shall provide a $450 per year per firefighter
cleaning allowance. This provision applies only to firefighters.

B. The City shall pay to each Fire Marshal a uniform allowance of $1,000 per annum, and
effective August 1, 2005, the uniform allowance shall be $1,100 per annum, to be paid in

ARTICLE XXIX - PERF ORMANCE COMPENSATION

The City acknowledges that each of the uniformed forces performs an Important service that
reflects the diverse missions of the City’s uniformed agencies. In order to reward service of an
outstanding, exceptional nature, each of the uniformed agencies will establish a performance
compensation program to recognize and reward such service, tailored to the unique missions of the
individual uniformed agency.

The parties agree that additional compensation may be paid to employees performing
outstanding, exemplary, difficult and/or unique assignments. The City will notify and discuss with
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each affected union of jts intent to pay such additional compensation and the individuals to be
compensated.

The criteria for the granting o

f performance-based Compensation shall be based upon
outstanding performance in the work as

signed, and/or performance of unique and difficult worl,

The performance-based compensation payments

time, non-recurring cash payments subject to applicable

provided for in this section shall be one-
more than one payment annually.

pension law. An employee can receive no

aw, including the New
of New York, as amended.

ARTICLE XXX] - SAVINGS CLAUSE
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WHEREF ORE, we have hereunto set our hands and seals this // dlay of b €C_ 2007

CITY OF NEW YORK

UNIFORMED FIRE
ASSOCIATION

FIGHTERS

BY:

Ve JAMES F. HA
( Commissioner of
Labor Relations

APPROVED AS TO FORM:

_

PAUL T. REPYEN
ACTING CORPORATION COUNSEL

BY?

DATE SUBMITTED
TO THE FINANCIAL CONTROL BOARD: UL TR R s
é'%E:;':';;J&a‘s";m’i‘f’é}s&}
UNIT: FIREFIGHTERS

OFFICLAL CONTRACT

TERM: August 1, 2006 to July 31, 2008

MNO: CATE:
08019 OEC 11 o
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SCHEDULE A.
JOB DESCRIPTION - FULL DUTY FIREFIGHTER

1. Fire and Emergency Operations.

a) - Monitoring all alarm circuits and equipment, recording of all alarms received and
proper performance of housewatch duty.
b) Operation of apparatus and other automotive equipment of the department.

c) Rescue, search, ventilation, laddering, overhauling and forcible entry.

d) Stretching of hose lines, directions of streams and use of nozzles.

e) All chauffeuring duties and related duties,

f) Operations of small boats, deckhands and mariner duties on fireboats

2) Use of tools and €quipment made available for accomplishment of duties

h) Patrolling and responding, as necessitated by fire and/or emergency conditions

Under normal supervision of Company officers a Firefighter individually or collectively
with other Firefighters, performs inspectional, investi gational, educational and regulative duties

a) Inspection of buildings, structures, tunnels, enclosures, vessels, piers, terminals,
bridges, carriers, containers places or premises including fire protective equipment
contained therein.

b) Dissemination of information and education to the public.

c) Investigation of perilous or fire breeding conditions.

d) Issuance of Summonses, violation orders or referrals to other city agencies as
required by law, :

e) Recording and clerical procedures in connection with a] of the above items.

This shall exclude but is not limited to-

a) Electrical inspections, except for those which create fire breeding potentials.
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b) Alarm Box inspections, except in cases of emergencies affecting fire alarm

circuits.
c) Clerical, other than those specifically related to required duties.

3. Quarters and Apparatus Operations.

Under general supervision of company officers a F irefighter performs routine preventive
maintenance operations in areas of quarters and apparatus. Work is performed with all methods
and procedures defined and duties assigned at frequent intervals under complete supervisory
controls. This shall include but is not limited to:

a) Apparatus and equipment as noted in Chapter 13 of the Regulations for the

Uniformed Force.
b) Company quarters as noted in Chapter 19 of the Regulations for the Uniformed

Force.
c) Marine Administration Division as noted in Chapter 14 of the Regulations for the

Uniformed Force.,

Examples of such inclusiong are listed below:

b) Major painting and major chipping of vessels, and major painting in quarters or
for apparatus.

c) Removal of rubbish work after completion of work by contractors.

d) Major mechanical repairs, such as brake adjustments and clutch repair.

e) Assisting in contract work on Fire Department buildings.

f) Moving and vanning of furniture and equipment.

4. Training.

Under direct supervision of supertor officers, Firefi ghters engage in training and dril]
activities to attain and maintain that degree of knowledge and skil] required to perform their
proper functions as Firefi ghters in the Fire Department of the City of New York.

Q%Ql@
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5. General Department

Under normal supervision of company officers a Firefighter shall be responsive to the
immediate demands of and the service function to the general public and to the lawful orders and

6. Limiting Clause

Nothing herein contained is intended to, nor shall it, contravene any law of the State
and/or the City of New York or the rules and regulations of the Fire Department of the City of

New York.

33 G b



SCHEDULE Aa

Job Description - FIRE MARSHAL (UNIF ORMED)

Duties and Responsibilities

b)

evidence; analyzes and interprets laboratory results to determine its potential value
and relevance to the investi gation.

Performs mobile and fixed surveillance, including the use of electronic devices, to
gather intelligence, to identi , locate and apprehend suspects and to locate
witnesses; prepares and serves subpoenas to ensure the appearance of witnesses

transports suspect to police precinct and central booking and completes related
paperwork, including On-Line-Booking Sheet.
Gives testimony as expert and lay witness at hearings, jury proceedings, and

criminal and civil trials.
Operates star-wars handie-talkie and fire department’s radio to receive and

transmit information.
Makes recommendations to immediate supervisor regarding the status of

investigations.
Coordinates Investigative activities with various federal, state, local and private

agencies.

50
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IRE DEPARTMENT

ETROTECH Cenryr BROOKLY®, NY. 112013857

NICHOLAS SCOPPLTTA
Dlive Compasciinicor

ATTACHMENT A

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23 Street

New York, NY 10007

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

All overtime worked shall be paid no later than sixty days after the end of the month in
which the overtime is worked. Any errors will be paid within fourteen days of the payday on

which the overtime was to have been paid.




ATTACHMENT B

Based upon the July 28, 1978 Report of the Fire Department Medical Practices Review
Committee (“Committee”) the parties agree as follows:

1. The underlined portions of the annexed Recommendations of the Committee shall be
implemented immediatel » and all legal steps and administrative orders and directives necessary
for such implementation shall be effectuated forthwith,

2. To the extent the remaining recommendations require further study, consultations, or
contact with other institutions or persons, such actions shall be undertaken as soon as possible,
pursued vigorously and the recommendations implemented in accordance with the result of such

actions as expeditiously as possible.

3. The Ongoing Panel recommended by the Committee shal] be the original Committee.

(1) Finding:

Recommendation:

The Fire Department Medical Division should be maintained and specific changes made
as recommended below.

2) Finding:
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will be perceived by some. The leadership of the Department should reinforce the need for
concrete actions to reverse the negative perceptions voiced by a number of patients. Patients at
all times must be addressed and treated with respect. Inappropriate professional behavior must
be effectively dealt with administratively. The Department should give hi gh priority to
minimizing this perception by positive and ongoing actions. This report hopefully points to some
beginning directions but cannot be the end of a new Departmental effort.

3) Finding:

Physicians reporting to fires are sometimes delayed for a variety of reasons. F urthermore,
fire calls during the day when the clinic is in session, depletes the clinic’s medical staff. In
addition, the areas of medical subspecialization of some of the medical officers appear not to be
those urgently required at the scene of a fire.

Recommendations:

(a) Medical officers on call, particularly during the day time hours, and at times of heavy
traffic congestion should not be relied upon for prompt responses to the scene of a fire or to fire
houses. Their later response and night time coverage may still be desirable as a back-up resource
or during a transition to the arrangements recommended below (b).

(b) Specific, preselected hospitals, preferably those with relevant tertiary care capabilities,
should respond to the fire scene wit physician(s); either a senior level resident or attending

this response system.

(¢) If possible, standardized criteria should be developed to assist in more uniform
medical evaluation and treatment planning.

(d) It is desirable that for every tour of duty, at each fire house a trained EMT (Emergency
Medical Technician) be on duty. The member should be specifically trained in assisting at the
scene of a fire in the emergency treatment and triage of common fire fighter injuries and
illnesses.

4) Finding:

On occasion Firefighters injured in line of duty have been taken to hospitals not
appropriate for the specialty care they require.
Recommendation:

37
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(5)  Finding:

On occasion there appears to be undue delay in authorizing or arranging for appropriate
specialty consultation for sick or injured F irefighters.

Recommendation:

(6) Finding:

The medical officers’ visits to hospitals is reportedly sporadic and on occasion the patient
is disturbed rather than helped.

Recommendation:

A standard procedure should be established and followed with regard to prompt and
regular visits to hospitalized F irefighters. The medical officer should, in consultation with the

There are certain routine policies and practices of the Medical Division and the
Department that appear to be unnecessary and potentially counter-productive.
Recommendations:

g’
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(2) There do not seem to be compelling reasons for the medical officers to see Firefighters
who have themselves determined that they are sufficiently recovered from an acute short term
illness to return to duty. This procedure should be eliminated and replaced by self declaration by
the Firefighters with the concurrence of his commanding officer.

(b) A procedure should be established to avoid frequent visits to clinic for routine
check-ups in the case of intermediate term illness or injuries such as fractures or coronaries. An
initial evaluation of each case and consultation with the private physician should enable the

selected by the Department and located in each borough could be delegated the responsibility to
review and recommend duty status in their field of expertise.

(¢) Uniformity requiring that a non-bedded sick or disabled F irefighter remain at home
while on sick leave should be discontinued, particularly in instances of illness or injuries with
prolonged recuperation periods.

(d) Surprise visits by physicians for the purpose of determining whether a F irefighter is at
home should be discontinued. This “truancy” function is not an appropriate medical

responsibility.

(e) The elimination of physician visits at home for purpose of return-to-duty status
determination should be evaluated in a pilot study to ascertain whether this procedure in fact
results in a significantly more rapid return to duty.

(8) Finding:

The Medical Division’s function in review of health status and duty fitness evaluation is
necessary but should not be its sole objective. The Medical Division should also provide
services of primary care treatment for minor illnesses as well as certain other evaluation,
treatment, rehabilitation and preventative services. These health services, if available, would
result in more rapid Tecovery or actual avoidance of illness, injury or disability both short and
long term. They would undoubtedly result in an improved perception of the Department’s
Medical Services. In the Committee’s opinion, some of these services will be reimbursable by

third party insurance.

Recommendations:

(a) Minor illness and injuries should be evaluated and treatment initiated by the medical
staff. Full-time seven days a week primary care physicians and nurse practitioners or physician
assistants, trained and experienced in primary care, should be sclectively recruited. The current
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mix of subspecialists in the Department seems somewhat inappropriate and should be
re-evaluated.

9) Finding:

(b) Individua scheduled or block scheduled appointments at the clinic should be
implemented to avoid prolonged waiting times.
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() If possible arrangements should be made to provide parking facilities for Firefighters
when they must visit the clinic.

(10)  Finding:
The organization, structure and staff utilization of the Medical Division are not optimai

for the Division to accomplish its goals.

Recommendations:

(a) Serious consideration should be given to reorganizing the Medical Division consistent
with the findings and recommendations of this Committee. The recruitment of an Administrator,
preferably a physician, with practical experience in primary ambulatory care should be
aggressively pursued. The Committee believes this would assist in the implementation of these

recommendations.

(b) Nurse practitioners and/or physician assistants should be employed to serve in the
clinic to assist in the work-up and examination of all patients and the staffing of the programs
recommended above. Recruitment of these individuals should focus not only on their
professional skills and experience but also on their ability to help create a more positive
atmosphere. The current nurse utilization does not appear to provide critically needed services.
The maintenance of this staff may not be essential unless they can be effectively integrated into

the proposed structure.

(11)  Finding:

There is need for the development of a process by which the quality of medical care
provided to the members of the Department can be evaluated on an ongoing basis.

Recommendations:

(a) A systematic Departmental recording and analysis of patients’ complaints should be
established to evaluate progress and to permit prompt corrective action. A patient satisfaction
questionnaire of the Medical Division’s performance should be developed to enable regular
measurement of the Medical Division’s performance and to assist in making necessary changes.
To the degree that expectations and practical realities do not coincide, effective communication

and education must be provided.

(b) An ongoing medical care review panel independent of the Medical Division should be
established to assist the Department in monitoring the quality and nature of its medical service:.
This panel, which should be of the nature of a medical advisory board to the Commissioner, will
help assist him in evaluating the quality of medical services, recommend changes to improve
these services, and help assess their implementation. The panel should meet on a regular basis
(at least quarterly), and receive relevant reports and information as to the medical services

3
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ATTACHMENT C

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23 Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

OEPARTY
&LCTYOF %2, |
NEW YORK

An employee shall not lose an adjusted tour or annual leave carried over into the

succeeding year, but not taken during that year because of a line-of-duty injury.

/\i Ve{y truly yours, :
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Nicholas Scoppeétta A




THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SIL VERBLATT
First Deputy Commissioner

ATTACHMENT D
Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23 Street
New York, NY 10010

Re: 2006-2008 UFA Agreement
Dear Mr. Cassidy:
For the term of this Agreement, “A delegate who is a Firefighter first grade and who has

served as a delegate for six months shall not be involuntarily transferred because of activities
protected under the Taylor Law and the NYCCBL as a delegate on behalf of the Union.”

Very truly yours,

James F. Hanley ﬂ

#8y
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENTE

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23 Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

The City and the UFA agree that all fire companies adjacent to police stations shall have
access to heating and cooling controls located in police stations or that such companies shall have
separate heating and cooling controls. To accomplish this goal, the City agrees to make every effort
to resolve this problem by communications with the Police Commissioner and any other relevant
City officials to establish procedures and programs for resolving this problem.

13
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLA TT
First Deputy Commissioner

ATTACHMENT F

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23 Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

The City of New York recognizes its ongoing obligations under Article XXX of the 1980-82
Agreement with respect to parking spaces,

The City will use its best efforts forthwith to fulfill those obligations, and will keep the Union
fully apprised of its efforts to secure such parking.

Very truly yours,

46
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ATTACHMENT G

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23 Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

Entitlement to the existing allowance for cleaning and maintenance of personal
equipment shall accrue upon entry to that effect by the Company Officer in the Comp?ny Journal.

. Very tiuly yo Sy
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’\\Ni&%ﬁs coppetta




THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT H

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23 Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

Upon execution of this agreement the parties agree to the extension of the fire salvage program to
all ladder companies citywide.

/,

" James F. Hanley

AGREED AND ACCEPTED ON BEHALF OF THE UFA

é%ﬁ/) (o df
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FIRE DEPARTMENT
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ATTACHMENT |

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

&

Dear Mr. Cassidy:

This will confirm our mutual understanding that a labor-management committee be
established with representatives of the Fire Department and the UFA that will meet on a regular
basis to monitor and study all aspects of the current roster staffing ‘program including safety
issues. The committee shall develop and make recommendations to the Fire Comm}ssioner.

/\ Very;tfuly yop/rls,} /  ’ S /
' (5 4/ s &K e *\ A1 u/
t t ; \}} (ﬁmﬁi iy \;Y; {i&/ ) ﬁ

“ic ola$ Scoppetta ’ { ‘

z

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

Af

¥ .
“« /«_‘p 5 'i; AL vz\
By: STEPHEN J. CASSIDY,

G

—

£



THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT J

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re:  2006-2008 UFA Agreement

Dear Mr. Cassidy:
This will confirm our mutual understanding that the parties agree to discuss the assignment of

duties to firefighters which deviate substantially from the job description attached to the contract,
This shall replace and be the successor to Article XX in the 1991-95 contract.

Very truly yours,
() . ;o
,;’?}’u %/Qﬁﬂf

.~ JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

By: STEPHEN . JASSIDY /

(Y

LA



THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT K

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 Agreement

Dear Mr. Cassidy:

The City reaffirms its commitment to the concept of parity which it defines as basic
maximum salary among uniformed employees.

Very truly yours,

James F. Hanley

T
N
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT
First Depury Commissioner

ATTACHMENT L

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

The City and the UFA recognize that pursuant to Administrative Code section 12-127, the
City is obligated to pay for the cost of line of duty injury prescription drugs for UFA members, The

Effective as soon as practicable on or after September 1, 2007, members injured in the line of

duty who require medications to treat the illness or injury as authorized by the Bureau of Health
Services will have all related costs of such medications fully covered by the Fire Department.

The Fire Department reserves the ri ght to determine the means, methods and procedures by
which such prescription drugs shall be paid and/or reimbursed including, but not limited to, the
selection of participating pharmacies and/or mail order services, and the means of payment and/or

reimbursement, e.g., by prescription drug card or similar mechanism.
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The Fire Department shall provided thirty (30) days notice to the Union prior to effecting any
changes in the program.

If the above conforms to your understanding, please execute the signature line below,

Very truly yours,

,/./" % - /2
7/ TAMES F. HANLEY /

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

R Ay

By: STEPHEN'RICASSIDY /
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ATTACHMENT M

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding that a labor management committee will be
established with representatives of the Fire Department and the UFA to study and review the
current grievance procedure with the intent of developing procedures to expedl

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

. 7
~«A A f /' v(i/

By: STEPHEN 7 CASSIDY




THE CITY OF NEW YORK |
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT N

Stephen J. Cassidy, President
Unformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: UFA 2006-2008 Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding that a labor management committee will be
established with representatives of the City and the UFA to study and make recommendations

regarding safety issues.

Very truly yours,

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

Nt A Lo

By: STEPNENT-CASSIDY /
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT

First Deputy Commissioner

ATTACHMENT O

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 231d Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding that an agreed upon procedure will be set up
to implement voluntary payroll deductions as requested by the UFA.

Very truly yours,
/fAMEs F. HANLEY /

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

/f/L/ //?ﬂw/ﬂ/

By: STE\HEN)‘}-C(ASSID
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS
40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Cormmissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT P

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:
Pursuant to the Impasse Award in I-193-88A, the parties agree that they are bound by
Signal 10-51 - Suspension of Outside Activities set forth in Fire Department Order No. 119,

dated August 25, 1989, (as modified in Fire Prevention Manual Chapter 3, Addendum 2, section
4.1.2, revised December 19, 2006) during the term of the 2002-2006 Agreement.

Very truly yours,

Bon F sl

“James F. Hanley {
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ATTACHMENT Q

TO: All Officers
FROM: Chief of Department
RE: Use of Department Vans and Spare Chiefs’ Cars

In order to clarify existing policies regarding assignments of firefighters to operate
Department Vans and Spare Chiefs’ Cars whereby manning is reduced below minimum manning
levels your attention is called to the following guidelines set forth in Cases Nos. A-830-79 and

A-840-79.
Minimum manning may not be reduced in the following situations:

1. Messenger Duty
Department Vans and Spare Chiefs’ Cars may not be used for messenger duty between

command locations and firehouses when it reduces minimum manning. Non-emergency
messages, including Department orders and directives, may not be carried between divisional
headquarters and divisional headquarters and command headquarters by Department Vans and
Spare Chiefs’ Cars in a manner that reduces minimum manning,

2. Transportation of Non-Firefighting Equipment

Department Vans and Spare Chiefs’ Cars may not be used to transport non-firefighting
equipment between locations, including firehouses, borough and divisional headquarters and
repair shops when it reduces minimum manning and no emergency requires such use.

3. Transportation of Apparatus and Equipment
Department Vans and Spare Chiefs’ Cars may not be used to transport firefighting
apparatus or equipment when it reduces minimum manning and no emergency exists except that

until a particular date is reached, is prohibited. Examples of this category are movement of spare
apparatus to and from Department shops and accumulation of radios for repair on a regular

scheduled basis.
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Chiefs’ Cars to obtain vital and unique tools essential to firefighting duties which require
immediate replacement, e.g., power saws, generators and Hurst tools.

4. Delivery of Department Forms, Records, or Regular Payroll
Delivery of Department records, forms and regular payrolls among command
headquarters or to firehouses which reduces minimum manning is prohibited when no emergency

exists.

5. Transportation of Personnel
Department personnel and other persons may not be transported in a manner which

reduces minimum manning when no emergency exists.

Routine movement of uniformed personnel for foreseeable or planned reasons, such as
interviews, the transportation of firefighters from fires with non-serious injuries, when
ambulances should be used, and the transportation of non-departmental personnel such as official
visitors (e.g. picked-up at the airport) is not permissible. Emergency transportation of a
firefighter who has suffered a serious injury at a fire for treatment even though it reduces
minimum manning is permissible, but every effort should be made to transport such a tirefighter

by ambulance or other emergency vehicle.
Accordingly, all assignments shall be made in accordance with the foregoing.
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT
First Depury Commissioner

ATTACHMENT R

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

Very truly yours,

Db S J%zﬂé/

%AMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

A
J/.} CA&s/s}b%//—‘

'{; ":;;:
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT
First Deputy Commissioner

ATTACHMENT S

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding that a member who reports being injured or
becoming ill while on duty shall recejve overtime while waiting for a doctor after his or her
scheduled tour of duty ends if ordered by the medical officer to stay.

Very truly yours,

. i . /]

.“JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

3 e
By: STEPHEN J. CASSIDY /
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SIL VERBLATT
First Deputy Commissioner

ATTACHMENT T

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding that the parties agreed during the 2002-2006
round of bargaining to Jointly support legislation to amend Section 15-111 of the Administrative

Former correction officers shall be treated the same as former police officers for purposes of
salary and all other economic benefits (excluding pensions) when they join the Fire Department.

If this provision is challenged, the parties shall take all reasonable steps to defend fully
the lawfulness of such provision. Moreover, should the parties be unsuccessful, for whatever
reason, in implementing such change, including if the provision is overturned by a judicial or
administrative tribunal, the parties agree to reopen the contract to bargain over alternative savings
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that are equivalent in value to that which the Union w
the parties are unable to agree, this issue ma
binding resolution.

as credited under this contract. In the event
y be submitted to interest arbitration for final and

Very truly yours,

‘ Cper A Al %/

JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

Med ) ot

By: STEPHENTCASSIDY /
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SIL VERBLATT
First Deputy Commissioner

ATTACHMENT U

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010
Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

Pursuant to Article IX, Section A. 2., of the 2006-2008 UFA Agreement, the parties agree that there
shall be an increase in the Welfare Fund (Retiree Security Benefit F und) contribution of $80 per

annum, effective on July 31, 2008.

For purposes of implementing this rate increase to the Retiree Welfare Funds, the following shall
apply:
¢ The monthly contribution for June 2008 shall be $131.25

¢ The monthly contribution for July 2008 shall be $131.47
¢ The monthly contribution for each month thereafter shall be $137.9167

If the above accords with your understanding, please execute the signature line below.

Very truly yours,
;Z/}flf ¢ \}/ \7/1(‘{/1\/(/'
, /

(AAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF
UNIFORMED F IREFIGHTERS ASSOCIATION
DY, President

3
W g
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT V

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding that issues pertaining to minimum manning
overtime ‘“red-line” and administrative overtime shall be referred to the labor-management

commuttee for discussion.

Very truly yours,

L) =, ,

7 AAMESF. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLA T
First Deputy Commissioner

ATTACHMENT W

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding that issues pertaining to funeral details shall be
referred to the labor-management committee for discussion.

Very truly yours,

Y

JAMES F. HANLEY

A
/

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

Ml )
?}/:@%N/JQAS%%
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS
40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT X

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding that issues pertaining to AFID Inspections and
the heat index shall be referred to the labor-management committee for discussion.

Very truly yours,

() _f
7% -a° % :
/ AMES F. HANLEY /

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

At @M&/

By: STEPHEN J. G’ASSIDY
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT Y

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement
Dear Mr. Cassidy:

This will confirm our mutual understanding that effective J anuary 1, 2003, 96 hours of roster
staffing overtime for UFA Board Members to be used consistent with the roster staffing agreement

dated January 31, 1996,

Very truly yours,

// JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

4 .
B}ﬁ?ﬂié?émgss%? q)é"//
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

- JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT
First Deputy Commissioner

ATTACHMENT Z

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This will confirm our mutual understanding regarding the taxability of the Uniform
Allowance for Fire Marshals. Upon execution of the parties’ agreement, the parties shall establish a
labor management committee to explore whether the Uniform Allowance payment for Fire Marshals

can be made non-taxable.

Very truly yours,

A
/

/7
& JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

‘. %‘/L‘/’) p&;}f‘ u&/ /

By: STEPHEN ¥ CASSIDY  © 7
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THE CITY OF NEW YORK

OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SILVERBLATT
First Deputy Commissioner

ATTACHMENT AA

Stephen J. Cassidy, President
Uniformed Firefighters Association
204 East 23rd Street

New York, NY 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This is to confirm the parties’ understanding with respect to assignment of Firefighters to
schedules that do not conform to duty schedules as described in Article III of the parties’ collective
bargaining agreement. The parties’ existing practices of scheduling Firefighters (line) to duties
requiring schedules not in conformance with Article III of the parties’ collective bargaining

The Department shall also continue to make such assignments in the following manner. Prior
to any involuntary assignment, the Department shall endeavor to obtain qualified volunteers, subject
to their qualifications. The involuntary assignment of a Firefighter shall be limited to one year.
Extensions of such assignments shall be consistent with the existing practices not to exceed two

years. Such assignments shall not be made on a punitive basis.

The Parties agree to meet and discuss any issues regarding these matters in a Labor-

Management Committee.
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Regarding arbitration award No. A-8502-00 and Index No. 16348/04 (Supreme Court, Kings
County), the parties agree that they shall disregard these cases and not refer to either case in the
future, other than for the purpose of enforcing this letter agreement. The parties also agree that the
stipulated issue in the above-referenced arbitration shall be governed by this letter agreement.

Very truly yours,

{ -
// 72%% g j T

/
M JAMES F. HANLEY /7

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

NN JASSIDY /

By: STEPH

7 %%"*

.



THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705

http://nyc.gov/olr
JAMES F. HANLEY
Commissioner
PAMELA S. SILVERBLATT
First Deputy Commissioner
ATTACHMENT AB

Stephen J. Cassidy

President

Uniformed Firefighters Association
204 East 23" Street

New York, New York 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

Very truly yours,
P

(7%%%&, 9’] */{u/%{f/ﬂ'
// / //

/"JAMES F. HANLEY  /

AGREED AND ACCEPTED ON BEHALF OF THE UFA-

AN (L
g;:%xfspﬁm 7 A(s”s’IFY




THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SIL VERBLATT
First Deputy Commissioner

ATTACHMENT AC

Stephen J. Cassidy

President

Uniformed Firefighters Association
204 East 23" Street

New York, New York 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

Very truly yours,

7

\ /S 2 7 // s
i P,
' “JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1 705
http://nyc.gov/olr

JAMES F. HANLEY

Commissioner

PAMELA S. SiL VERBLATT
First Deputy Commissioner

ATTACHMENT AD

Stephen J. Cassidy

President

Uniformed Firefighters Association
204 East 23™ Street

New York, New York 10010

Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

This is

to confirm the parties’ understanding with regard to the Fire Department’s calculation of

medical leave.

The Fire Department’s calculation of medical leave will continye to reflect the methodology per the
1996 Roster Staffing Agreement except that:

working,
Members simultaneously categorized as being on terminal leave and medical leave status will
be excluded from “lost time” in the medical leave calculation.

Very truly yours,

o
.~ JAMES F. HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:
g

A
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1 705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. siL VERBLATT
First Deputy Commissioner

ATTACHMENT AE
Stephen J. Cassidy
President
Uniformed Firefi ghters Association
204 East 23" Street
New York, New York 10010
Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

Effective July 1, 2007, there shall be an ass;j gnment differential of twelve percent (12%) payable to a
category of Firefighters ass; gned to “special assi gnment” upon satisfactory completion of a review

period established by the Fire Department.

The units to be included in this program shall be: HazMat Company; HazMat Battalion; Rescue

Companies; Squads; and HazTech Engines.

The parties will convene a labor management meeting to discuss the potential inclusion of other units

in this program as well ag the treatment of current incumbents,

/
/
{

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

\;/ﬁf/ / /)

By: S J. CASSIDY
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner
PAMELA s. siL VERBLATT

First Depury Commissioner

ATTACHMENT AF

Stephen J. Cassidy
President
Uniformed Firefi ghters Association
204 East 23" Street
New York, New York 10010
Re: 2006-2008 UFA Agreement

Dear Mr. Cassidy:

Very truly yours,

S

f//"/f’JAMES F.HANLEY

AGREED AND ACCEPTED ON BEHALF OF THE UFA:

/)

J. CASSIDY 7
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THE CITY OF NEW YORK
OFFICE OF LABOR RELATIONS

40 Rector Street, New York, NY 10006-1705
http://nyc.gov/olr

JAMES F. HANLEY
Commissioner

PAMELA S. SIL VERBLATT
First Deputy Commissioner

ATTACHMENT AG

Stephen J. Cassidy

President

Uniformed Firefi ghters Association
204 East 23" Street

New York, New York 10010

Dear Mr. Cassidy:

UFA’s request, this agreement will be reopened for the purposes of negotiating the effect of that
adjustment —~ through the final steps of the bargaining process.

Sincerely,

// James F. Hanley
* Commissioner

Agreed to this 2™ day of March, 2007 by the UFA

o
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